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From the Chairman's Desk 
''We shall continue to work together ... pull together as a team'' 

I t isn't often Lufkin Industries changes presidents. We've had only four 
over the past 82 years since our company was founded February 15, 1902. 

The promotion to president never comes easily or quickly. It usually requires 
long years of hard work accompanied with much dedicated service to 
accomplish this goal. But, when the ascension to the presidency of an 
internationally prestigious company such as LUFKIN does come, it is most 
rewarding in the sense it presents one a feeling of accomplishment and service 
to a fine organization and to a great group of people. 

I know of no other job I could have held these past 17 years which I would 
have enjoyed as enormously as I have in serving as your company president. 

We have all seen a lot of water flow under the bridge. We've watched our 
company grow from a $40 million company in 1967 to a $360 million 
company in 1981. We have remained healthy through the recession of 1983. 
And, we now see the bright light at the end of the economic tunnel. 

Lufkin Industries has not had a board chairman since the death of Walter 
Trout in July of 1971. Until now, Walter was the only man to ever hold the 
chairman's position with our company. 

Even with the creation of chairman of the board at Lufkin Industries - and 
with the election of a new president in Frank Stevenson - we anticipate no 
major changes in our operations. We shall continue to work together, pull 
together as a team in the same manner we always have in the past. 

This elevation to chairman of our company enables me to shift some of my 
responsibilities on the management level to Frank Stevenson, thereby allowing 
me more time for corporate planning and the making of major decisions. 

These company changes also mean our 
other officers and department managers will 
be saddled with more responsibilities in 
their respective jobs and must become more 
self-motivated. 

Lufkin Industries is now ''Big Business.'' 
I look upon these executive changes by our 
directors as a move to match our 
management with our size. We are 
confident we can count on each of you to 
always give your best effort to keep 
LUFKIN a highly respected company 
throughout the world. 
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Changes in Company's 
Management Team Made 

Directors elevate Poland to Chairman, he retains CEO title; 
Stevenson becomes fifth President, Chief Operating Officer 

By Rick Pezdirtz 

T he pres idential torch is 
passed ... 

When directors of Lufkin 
Industries e lected to escalate R. L. 
(Bob) Poland from pres ident to 
chai rman of the board last month , 
they a lso acted sw iftl y - one might 
say with a stroke as smooth as made 
by any of the ove r 160 ,000 oi lfie ld 
pumpjacks the company has 
produced - to promote Frank 
Stevenson into the presidency. 

The twin-appo intments didn't 
exactl y estab li sh a precedent of 
hi era rchy/ management chair 
shuffling. But , almost. 

Poland became onl y the second 
cha irman of the board: Stevenson 
o nl y the fift h pres ident of thi s 
diversified , 82-year-old corporati on 
that appears richly treasured by 
oilmen wo rldwide for its none­
bette r . qua lity pumps and 
unmi stakab le reputation for after­
sa les se rvice . 

Thumbing through the hi story 
pages of thi s octogenarian company, 
one can eas il y surmise the 
presidenti a l chair is comfortably 
cushioned with longev ity. 

• J.H . Kurth , Sr., one of the five 
founding-fathers o f what is today 
Lufkin Industri es , served as 
pres ident fo r 29 yea rs (1902-30). 

• W .C. Trout was a 17-year 
president ( 193 1-4 7). 

• W.W. Trout , Sr., pres ided 19 
yea rs ( 1948-66). He was the 
company's onl y boa rd chairman 
( 1967-7 1) until Poland 's prog ress ion 
into the pos ition last month . 

R.L. Poland 

• Poland , of course , held the 
pres idency 17 years ( 1967-84). A 
fo rmer U.S. Army Majo r who 
served in five World War II 
European campaigns, ea rning the 
Bronze Star , Crois de Guerre. and 
Pres idential Citation for exce ll ence 
in combat, Poland reta ins hi s 
16-yea r Chief Executi ve Office r rank 
with Lufkin Industri es. He was a lso 
re-e lected chairman of the director's 
executi ve committee. 

• Stevenson was doubly -boosted. 
He becomes Chief Operating 
Officer , a post on ly Poland held 
previously and then for just one year 
(1967). Stevenson was additionally 
e levated to the directors ' executive 
committee . 

' Tm hardl y a hero of thi s 
company,'' Stevenson insists with 
si mple sincerity , if not modesty. 
' 'The real heroes a re those men with 
the black lunchboxes who work the 
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Frank Stevenson 

swing o r graveya rd shifts to feed 
their fam ilies." 

Poland indicated verbal pleasure 
during the company's an nual 
shareho lde rs meeting, say ing: ' Tm 
glad to see a ll my bosses gathered 
here in East Texas from across the 
United States and from Canada and 
even England. 

" Although we had only a fair 
1983 aga inst a seve re recession , our 
after-taxes pro fit s were ten times 
what they were when I assumed the 
pres idency in 1967 . We do feel 
1984 is showing gradual 
improvements in a ll aspects of our 
business ." 

The higher-eche lon management 
team of Poland/Stevenson jointly 
expressed gratitude toward the 
directo rs and stockholders for the ir 
suppo rt of an hi storic company that 
is once more seemingly headed up , 
Up , UP. 
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" We 've always 
furnished our skilled 
workers with the finest 
tools of their trade," 
says company 
president Frank 
Stevenson. Here, 
production technician 
Jerry Wigley operates 
a $123,000 Milwaukee 
VB4 computerized 
vertical keyway 
machine that is used 
in the production of 
pumping unit pinions . 

$15 Million For Improvements 
Despite shallow '83 sales, directors triple capital expenditures for 1984. 

By Rick Pezdirtz 

T he reputation Lufkin Industries carr ies along Wall 
Street-oh yes, this flourishing, little East Texas 

company IS we ll-known in those canyons of fast cash 
and da ring deals-is one of astute fiscal conservatism. 

It is indelibly noted by the Big Money Manage rs of 
America that LUFKIN 's board of directors is dominated 
by descendents of the four families who founded and led 
the company to its position as world leade r in the 
manufacturing of oi lfield pumping units-the Wieners , 
the Kurths, the Hende rsons, and the Trouts . 

Of Lufkin Industries' 13-member board of directors , 
nine are from those four founding families. Roughly half 
the directo rs are at o r well-past retirement age . 

Expert economic analysts , however, refrain from 
slapping an "ultra-conservative" label on LUFKIN or 
its directors. ''I'd say ' prudent money managers ' would 
be a more apt description , " a llows one stockbroker. 

When the LUFKIN directo rs held thei r quarterly 
board meeting las t month , as ide from the business of 
advancing R .L. Poland from company pres ident to 
chairman and Frank B. Stevenson into Poland 's 
presidential chair , they voted a $15 million capital 
improvement expenditure for 1984. They also tentati vely 
approved a five-year $75 million re-investment outl ay 
for capital improvements. 

For a company whose 1983 sa les were off 45 percent 
from 1982 and 53 percent from 198 1 boom-time figures, 
thi s seemed about as collecti vely " conservati ve " as the 
first pa rac hute jump ever attempted . 

The $ 15 million ea rmarked for 1984 is triple the 
capital expenditure figures of 1983 and comes after an 
over-$100 mill ion outpouring for expansion and 
improvements during 1980-82. 

" This $ 15 million for capital improve ments during 
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1984 demonstrates our directors' faith in the future 
their continued commitment to our employees and 
customers ," says Poland . " Our directors and 
shareholders have always been gene rous about allowing 
us to pump profits back into the company for 
improvements . 

" Because of this, a few yea rs ago, we got into an 
advantageous position where we can turn out pumping 
units so rt of like Henry Fo rd used to turn out 
automobiles. '' 

N ew company president, Stevenson , indicated the 
money would be primarily spent in four areas­

the foundry, machine shop, traile r plant and at the Buck 
Creek structu ra l shop . 

" Our directors have continua ll y made a commitme nt 
to the improvement of our total operation,'' sa id 
Stevenson. "They 've permitted us ·to update our plants , 
to be as modern and efficient as possible so that we can 
compete with anybody, domestic or foreign. Really , 
though, thi s isn ' t anything new. Re-i nvestme nts of thi s 
type have been go ing on since the beginning of the 
company 82 years ago. 

''The directors have neve r chosen to spend for capi tal 
improvements in a haphazard , one-year here , one-yea r 
there , manner. They realize it requires consistent capital 
improvements to reach our ultimate goa ls . 

" In recent years , there has been a larger concent rati on 
on ex penditures to improve our operational efficiency . 
We ' ve made s ignificant investments, probab ly more than 
any other company in the country that attempts to do 
what we 've done successfully for so long. " 

A "conservative company? " There ' s a line from 
George and Ira Gershwin's " Porgy and Bess " that goes 
. .. " it ain ' t necessa rily so! " 
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Continuing the Journey 
Improving the company and the opportunities of its employees is a 

never-ending challenge for Frank Stevenson, the company's new president. 
By David Willmon 

' 'S uccess is a Journey , Not a Destination ." under Guy Croom . 
These words, reve rsed in white out of a deep- With the fo undry, structural shop, and final assembly 

blue backdrop and surrounded by a poli shed chrome located within the triangular area now occupied by the 
frame , hang in Frank Stevenson's third-floor , corporate machine shop, he was exposed to all aspects of the 
headquarte rs offi ce. There are other pictures .. . an plant ' s ope ration during hi s earl y years. 
ae rial v iew of the company's I 03-acre downtown plant ; "We have always had a tremendous ve rtical 
co lor photographs of Lufl<in Industries' products. integ ration and it was a great opportunity to work in a 

As much as he believes in place that had all those 
the company he now things. There was so much 
manages , Stevenson believes to learn , " remembers 
in thi s motto .. . of success Stevenson. 
be ing a journey , not a He says he was also 
destinati on. privileged to learn from 

During hi s 3 1-yea r career many capable and ca ring 
with Lu fl< in Industries, he people. 
has practiced thi s '' I learned so much from 
philosophy. He ' s he ld to it Guy Croom, Bobo Hays, 
stubborn ly through good Mutt Barr , Charlie Gault , 
times and bad ti mes, always Eric Andrews , Bob Butle r , 
try ing to improve the Slim Askins, M .M. 
company with the daw ning Fontenot , and many othe r 
of each new day. wonderful , wonderful 

It is not surprisi ng , then, people , '' he says. 
that Stevenson's "journey F rom shop supe rintendent 
of success " has led to hi s Guy Croom , Stevenson 
becoming onl y the fi fth learned the value of good 
president in thi s company's equi pment and " hav ing the 
82-year history. right tool fo r the job ." 

Fo llowing graduation From Ghent Smelly, he 
from Caddo Mill s High learned the value of 
School in 1945 , Stevenson attitude . 
se rved two years in the While working with R .E . 
U.S. Army , ri s ing to the " Mutt " Barr , whom 
rank of technical sergeant. Stevenson succeeded as 
In 1951 , he grad uated fro m executi ve vice pres ident in 
Southern Methodi st 1983, he learned wo rk can 
Uni ve rsity with deg rees in be fun and enjoyable. 
mec hanica l and industrial " Mutt made every job 
enginee ring . The same yea r , exciting and chall enging. 
he began his caree r with " And Bob Poland taught 

" The clock never stops ticking," says new company 
Lufl<in Industries as a president, Frank B. Stevenson, who insists he enjoys the me the importance of 
manufac turing enginee r pressures and challenges of his job. knowledge. He's shown me 
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"We can buy machines and bricks and mortar but we can't buy 
the interest and dedication of our employees. I feel very strongly 
that this is something we have to earn, and we have to earn it 
every day.'' 

how very important it is to know the different aspects of 
our business." 

R eflecting on his early years, Stevenson recalls 
himse lf as a young manufacturing eng inee r , 

realizing for the first time that any accomplishment , no 
matter how great , is on ly a stepping stone ahead of the 
last ... and soon passed. 

''When the company 
bought its first numerically­
controlled machine, I 
thought that was a 
tremendous project of 
achievement," he says. 
' 'That was twenty years 
ago. But , I well remember 
it. It was Machine 244 and 
it was a G&L drill , the first 
NC machine for us . I 
thought if we could 
persuade management to 
purchase an NC machi ne , it 
would be the greatest of 
accomplishments. Of 
course, now we have 55 
NC machines. " 

personally was the recent slump in the oi l industry 
which forced hundreds of oil industry supplie rs into 
bankruptcy. When o il companies cancelled pumping unit 
orders exceed ing $100 million practically overn ight, 
company management took drastic measures to cut 
operating expenses. This included reducing employment 
from 4,430 to 2 , 167. 

' · It was absolute ly 
necessary to do that. We 
have to realize that the 
company MUST survive lest 
there 's nothing left for 
anyone ," Stevenson says. 
" In order fo r the company 
to survive, we had some 
d ifficult , heart-breaking 
decisions to make. But , we 
survi ved. And now , we ' re 
re-building. I hope we can 
eventually recall most of 
those laid off employees." 

S tevenson ' s philosophy 
is reflected in his 

approach to what he sees as 
his mission as president of 
the company. During his career , 

Stevenson has watched the 
company progress from 
manual to automatic 
machines , and then to 
numerically-controlled 
machines and plant-wide use 
of a computer. During those 
years, Stevenson climbed 

Stevenson misses the daily contact with production 
employees he had when his office was adjacent to the 
Machine Shop even though he still makes regular trips 
through the plant. Here, he visits with Mike Modisette, an 
operator of one of the company 's $1. 3 million numerically­
controlled machining centers. 

There will be no earth­
shaking changes, he says, 
only continued improvement 
on the basics that made the 
company great: " building a 
quality product that fills the 
customer's needs , protecting 
the interest of the owners, 

the corporate ranks. He 
became chief industrial engineer in 1960, Machine Shop 
Superintendent in 1974, vice president of Machinery 
Division manufacturing in 1975 , sen ior vice president in 
1981 and executive vice president in 1983. With each 
advancement came added opportuni ties, added 
responsibi 1 ities. 

Stevenson insists the roughest period for him 
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and providing an 
environment for growth and advancement for all 
employees." 

He is proudest of efforts the company has made to 
help employees improve their skills and career 
opportunities. '' Helping people succeed is our primary 
objective," he says. 

Some 15 years ago, the company initiated a program 
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Recreation for Stevenson and his wife, Jerry is usually just a walk at their 
farm , above, or relaxing with long-time family pet McKeever, right. 

of classes fo r employees wishing to improve math or 
blue-print read ing sk ill s . In recent years , the company 
has begun a tuition-a id program which re imburses 
empl oyees fo r any type co ll ege self-improvement 
courses. 

" The progress I' ve seen our employees make during 
my ca reer has been tremendous," Stevenson says. " As 
the company progressed , the employees have improved 
their skill s and broadened the ir career opportunities. 
These people- machine operato rs on the second or third 
shi ft- are the real heroes of thi s company ... not 
people like me. " 

Practica ll y every area of the plant now has some type 
computer-controll ed equipment. Also, eve ry department 
now has computer terminal s . Stevenson attributes the 
explos ion of high-technology within Lufkin Industries to 
the directors ' willingness to re- invest a high pe rcentage 
of company ea rnings in modern equipment , keeping the 
company competitive and effic ient. 

" Even with the modern , sophi sticated equipment we 
have , the most important asset of our company is its 
people , our dedicated employees, " he says. " We can 
buy machines and bricks and mortar but we can ' t buy 
the interest and dedication of our employees. I feel 
strongly about thi s being something we have to earn. 
We have to earn it every day." 

Now faced with larger problems, such as the threat of 
foreig n competition and finding new products for the 

company to market , Stevenson seldom gets away from 
the problems of hi s job . Even when working at hi s farm 
or tinkering around the house , hi s mind is usuall y on 
business. His wife , Je rry , has been unde rstanding and 
her genuine interest in the company and the industries it 
serves are a tremendous asset to his career , he says. 

" Without the support and help of my wife , I could 
not have accompli shed anything,' ' Stevenson says. 

He spends many evenings reading. He confesses , with 
a smile, most of hi s reading consists of business 
periodicals or books about manufacturing and 
management . 

R ather than a complicated textbook plan, Stevenson's 
approach to the management of Lufkin Industries 

will likely be a day-to-day search for improvement , a 
philosophy he has a lways practiced . His objective is to 
operate the company so there will be a long-term benefit 
to the customers , owners and employees . 

"We must serve the interests of these three groups," 
he says . " There 's no stopping place. That first NC drill 
appeared to be a tremendous milestone, but in retrospect 
it was only a stepping stone . In the last few years , we 
have made tremendous strides. Years from now , we ' ll 
look back and see that we 've continued our progression 
admirably. With an individual, or with a company, the 
important thing is that we always continue to progress .'' 

Then pausing , to look at the motto hanging beside hi s 
desk, he says, " Let ' s continue the journey." 
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A&M STUDENTS LEARN FROM 
ON·CAMPUS LUFKIN UNIT 

0 nly in Texas would one not 
be surprised to find 

petroleum engineering students with 
their very own working pumping 
unit just outside their classroom 
windows . This is the case at Texas 
A&M University but unfortunately 
-and the students are trying to keep 
it quiet-the pumping unit is 
producing only water from 503 fee t 
below the surface. 

The pumping unit , donated by 
Lufkin Industries, is used by Texas 
A&M petroleum engineering 
students in their experiments and 
studies of sucker rod pumping, the 
most common form of artificial 

Just one of many ways 
the company supports 
education throughout 
the industries it serves. 

li ft in the oil industry. 
According to Professor J . T. 

Rollins, of the school's Department 
of Petroleum Engineering , the 
pumping unit is a valuable aid to 
studyi ng the complex science of we ll 
calculations. 

" Students in our junior fluids 
course are doing dynamometer tests 

on the sucker rod pump. Havi ng a 
we ll just outside the building is 
fas ter, more convenient and safer," 
says Rollins. 

In the past, students had to trave l 
to we ll sites arou nd the Bryan­
College Station area to perform class 
experiments. Now the students have 
their own LUFKIN C-25D-53-30 
pumping unit located just outs ide the 
Doherty Petroleum Engineering 
Building. 

The donation to Texas A&M 's 
petroleum school is one of many 
contributions the company makes to 
education in the oi l industry and 
other industries it serves. Recently, 

Texas A&M petroleum engineering student, Tom Blasingame, stands beside a LUFKIN pumping unit donated to the university to 
aid classes in petroleum engineering. The pumping unit was painted, appropriately, maroon and white, the school colors. 
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the Bakersfield office fabricated a 
large scale model of a LUFKIN 
pumping unit for the local Petroleum 
Shrine Club. Later this year , the 
company will donate a wo rking 
pumping unit to the University of 
Texas School of Petroleum 
Technology at Odessa . 

'· As a leading manufacturer in the 
o il industry , we feel it is an 
obligation to support the education 
of students and even those 
individuals already working in the 
industry we se rve ," says Ben 
Queen, vice pres ident of Machinery 
Division sales. 

" It is in our own best interest to 
fa mili arize students just beg inning 
caree rs in the o il industry with our 
equipment . Also , our sales personnel 
in the fi eld regularl y conduct 
maintenance and safety training 
classes fo r employees of o il 
companies ," says Queen. 

The company regularl y loans scale 
models of its different types of 
pumping units to oil company 
tra ining classes and to many college 
petro leum enginee ring departments. 

T he company is al so acti ve ly 
involved in educating those within 
the gea r industry. 

For a number of years , company 
enginee rs have conducted schools fo r 
employees of the Electro-Moti ve 
Division of General Motors in La 
Grange, lllinois . The schools are 
he ld six times a year and cover 
basic gea r theory , proper 
maintenance and in-depth assembly 
and di sassembl y of LUFKIN marine 
gea r dri ves frequently purchased by 
EMO fo r use with giant diesel 
engines manufactured by the fi rm. 

Similar training schools are 
conducted by LUFKIN fo r 
employees at General Electric, 
another major purchase r of marine 
gear drives , and fo r refinery 
employees of Shell Oil Company. 
Shell employees are guests in Lufkin 
each October fo r an in -depth 
seminar on high-speed gear drives 
commonly used in She ll refine ries. 

PLAQUES FOR U. OF TEXAS 
ENGINEERS ARE UCAST DY 
AGGIES AT LUFKIN INDUSTRIES" 

Along with Lufkin Industries' support of colleges and universities , 
company employees who are graduates of various institutions of higher 
learning maintain close-ties with their respective alma-maters. They 
frequently lecture and help coordinate visiting groups of students 
through the LUFKIN plant. 

The recent donation of a LUFKIN pumping unit for Texas A&M 
petroleum engineers ' on-campus classwork at College Station is only 
one of several projects instigated by ever-loyal alumni working here. 

Another benevolent and beneficial project was the company' s 
production of two bronze plaques for Pi Tau Sigma, the University of 
Texas' honorary mechanical engineering fraternity. Pi Tau Sigma 
members made the patterns for their emblems which were cast by the 
company 's brass foundry. 

As one might expect , the natural rivalry between Texas' two largest 
schools - Texas A&M University and the University of Texas -
produces some good-natured pranks within Lufkin Industries , a company 
that has many alumni from both schools. 

Texas A&M alumnus , Rod Pittman , vice president of foundry 
operations, couldn't resist the opportunity to throw cold-water on the 
University of Texas project. He had inscribed on the back of the 
plaques: " Cast by Aggies at Lufkin Industries, Lufkin , Texas . " 

When Fred Griffin , vice president of engineering and University of 
Texas graduate, presented the plaque, one of the Pi Tau Sigma members 
noticed the inscription and remarked , " It won ' t take us long to grind 
that off. ' ' 

Fred Griffin, right, vice president of engineering, presents one of two bronze 
plaques, produced by the company's "Aggie" foundry to Dr. Grady Rylander, 
head of the University of Texas Mechanical Engineering Department. 
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FOCUS FOCUS FOCUS 
LFM CREDIT UNION ASSETS NEAR $5 MILLION 

Winners of $50 door prizes at the LFM credit union annual meeting were (1-r): 
Ellsworth Parker, Billy Collmorgan, Mrs. A.D. Wilkerson, Julie Baird, Donald Wallace 
and Earl Thomas. 

FREEMAN HEADS NEW 
CREDIT UNION CHAPTER 
Austin Freeman (right) , manager and secretary-treasurer of the LFM Federal Credit 
Union for Lufkin Industries employees, accepts the charter for the newly-created 
Pineywoods Chapter of Credit Unions from Jerry Neal, vice president of the Texas 
Credit Union League. The Pineywoods Chapter, whose 23-member credit unions are 
located within a nine-county area in East Texas, is a split-off from the larger East 
Texas Chapter of Credit Unions. Freeman will serve as the first president of the new 
chapter. 
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Over 100 members of the LFM 
Federa l Credit Union hea rd about 
the "good health " of their 
organ izati on during an annual 
officers/members meeting at 
Lufkin 's Rodeway Inn . 

''We ' ll be 20 years old in August. 
It took us the first ten years to reach 
$ 1 million in assets and now after 
the second ten years of our 
existence , we ' re clos ing in on the $5 
million mark,'' Austin Freeman, 
manage r and sec retary -treasurer of 
the c redit union, reported . 

According to a financial statement 
presented those in attendance , LFM 
Federal Credit Union assets at the 
close of 1983 stood at a record 
$4 ,964 ,452. This represents an 
increaseof$409 ,341over 1982 final 
figures. 

Freeman repo11ed a total of 
$3 ,321 , 757 in outstanding loans , a 
decrease of $99 ,409 from 1982. 
Total shares on depos it amounted to 
$3,9 18, 120, up $6 10,844 from 
1982 . According to Freeman, 
$202 , 725 is held in money market 
and all -saver ce rtificates , share 
certificates and individual retirement 
accounts. 

Directors approved fo r two yea r 
terms were: Leonard A very , 
industrial gear serv ice department ; 
Lil Etheridge , engineering; and John 
O'Qu inn , machine shop. Others 
currently se rving terms as directors 
are : Billy Ray Harri s, foundry; 
Hubert Lankford , Jr ., machine shop ; 
James Thomas , structural plant ; and 
Austin Freeman , secretary-treasurer 
and manager . 

Servi ng on the supervisory/audit 
committee are: Roy Myers , Jr. , and 
Martin Cortines , both of account ing; 
and James King, engineering. 

Elected to se rve two-year terms on 
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FOCUS FO ~us 
the c redit committee were C leti s 
Full er. retiree, and J .C. Crawford , 
Jr. , traile r plant. Also se rving on the 
cred it committee is Billy Gardne r , 
machine shop. 

Followi ng the meeting , a draw ing 
was he ld fo r s ix , $50 door pri zes. 
Winners of the door prizes were: 
Ear l Thomas, final assembly and 
shipping; Donald Wallace, machine 
shop; Ell sworth Parker ; Billy 
Collmorgan, machine shop; Mrs. 
A.O. Wilke rson; and Julie Baird. 

SCHOLARSHIP 
WINNER ON 
DEAN'S LIST 

Maureen McGi ll , w in ner of a 
Lufkin Industr ies Foundation 
scholarship last yea r , has been 
named to the Dean ' s Li st in Sciences 
and Mathematics at Stephen F. 
Austi n State Universi ty. The Dean 's 
List is recognition fo r students who 
achieved a grade point average of 
3 .0 o r above on a 4.0 point system . 
Miss McG ill had a perfect 4 .0 
average wi th A 's in all he r courses . 

McGill 's pa rents, both empl oyees 
of the company, are Howard 
McGi ll , eng ineering and Patsy 
McGill, mac hinery sales. She is a 
grad uate of Lufkin High School and 
is pursuing a degree in math. 

COOK FOR CASH 
An invitation for Lufkin 

Industries employees to cook for 
cash has been extended by Kevin 
Smithhart , chairman of the 13th 
annual Southern Hushpuppy 
Olympics, scheduled May 19 at 
Ellen Trout Park. 

This year's Hushpuppy 
Olympics champ pockets $ I ,000, 
with $300 going to the runner-up 
and $ 100 for third place. 

EMPLOYEES COMPLETE 
COMPANY SUPERVISOR TRAINING 

Employees completing supervisor classes were: Front row (1-r), Dennis Flowers, 
machine shop; Bill Jones, trailer plant; Billy Redd, material control; Dietrich 
Schoennagel, machine shop; Sue Phillips, trailer plant; Doug Williams, material 
control; and Jerry Jackson, structural plant. Back row (1-r), Tommy Skinner, 
structural plant; Hollis Clifton, machine shop; James Thomas, structural plant; 
Mickey Mark, personnel; Bob Pennington, industrial engineering; and Travis Amie, 
machine shop. Coordinating the instruction of the course were company 
employees: Joe Penn, foundry; Don Stringer, structural plant; Phillip Lowery, Jr., 
machine shop; and Earl Dover, trailer plant. 

More employees completing supervisor training were: Front row (1-r), Steve 
Spangler, trailer plant; Phillip Lowery, Jr., instructor; Billy Ray Harris, foundry; Rex 
Berry, machine shop; Sam Turner and Frank Sanders, machine shop. Back row (1-r) , 
Aubrey Fuller, trailer plant; Artis Teal, foundry; Charles Warrick, trailer plant; Phillip 
Smith , machine shop; Melvin Powell and Calvin Cooper, foundry; James Loving and 
M. W. Hodges, both of the structural plant. Not shown were Herman Horace, 
foundry, and T.R. Hyde, structural plant. 
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FOCUS FOCUS FOCUS 
22 EMPLOYEES WIN CASH IN EIGHTH ANNUAL 
BASS I CRAPPIE FISHING TOURNAMENT 

The weather was 
nea r-perfect and the 

fis h biting during the 8th annual 
Lufkin Industri es Bass/Crappie 
Tournament at Sam Rayburn Lake. 

Of 11 2 company contestants , 22 
employees returned home with 
suntans, fi sh fo r the d inne r table and 
prize money in the ir poc kets. 

Pic king up $40 each we re Art 
Ne lson, eng inee ring, fo r the biggest 
bass , a 5-pound , 2-ounce fis h; and 
Milton Phillips, mac hine shop , with 
the largest crappie, a I-pound , 
12-ounce beauty. 

Winning two- man team in the bass 
d ivis ion was James Luce , found ry , 
and Charles Minshew. mac hine 
shop, with a total catch of 2 1 
pounds, 5 ounces. They di vided $60 
and rece ived trophies . 

Also splitting $60 and earning 

trophies we re the fa ther-son team of 
Kenneth and Ke rry White , both of 
the tra il e r di vision , fo r pulling in 25 
pounds, 2 ounces of c rappie. 

Two favo red teams in the bass 
di vis ion were shu tout th is time. 

The team of Travis Stone-Phillip 
Lowery, both o f the machine shop, 
had won or placed in each o f the 
pas t seven tournaments but came up 
empty thi s yea r. The team of 
Charles Teutsch-A rt Ne lson, both of 
e ng inee ring , had won twice and 
placed three othe r years , but fa iled 
to reach the team-leade rs ' boa rd. 

Sto ne, who spent three vacation 
days prior to thi s yea r ' s tourname nt 
scouti ng fo r a " hot" fis hing area, 
was less than happy about fa il ing to 
place this time. " I had a school of 
bass located a couple days before 
the tou rnament , but they moved on 
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me, " sa id Stone. 
Othe r winne rs in the bass di vision 

were Jimmy Maste rs, trailer plant , 
and James Ho lton , trailer sales , in 
second place w ith a 19-pound , 
5-ounce catch fo r a $45 prize. Also , 
Kerry and Bobby Walker , both from 
the Litt le Rock foundry, third place , 
$40; Denni s Hopper and Tony 
Ellington, machine shop , fo urth 
place , $30; Roger Harbuck and 
M ike Justus, foundry , fifth place , 
$25; and Von Lowry, Jr. and Jac k 
Gaston, machine shop , sixth 
place, $20. 

Other winners in the crappie 
di vision were Ricky Sowell and Jim 
Cater , second , $45 ; Lyndell Phillips 
and Marvin McKnight , third 
place , $40; and Dav id Bowman and 
Harold Donaldson, fourth place , 
$30. 

Receiving their first-place trophies in the team­
bass d ivision are Charles Minshew, left, and 
James Luce who had never placed in the fishing 
tournament. 

(Left) John Havard, personnel, presents first 
p lace trophies in the team-crappie d ivision 
Kenneth and Kerry Whi te, both trailer plant 
employees. The fishing tournament is ..._..,, 
coordinated each year by the personnel 
department. 
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r FOCUS FOCUS 
MORE EMPLOYEES ANNOUNCE RETIREMENTS 

Two employees retired from the 
company recentl y . C. W. Purvis is 
retiring afte r a 38-year career in the 
fo undry, and Tony Adkins is also 
e nding 34-years in the foundry. 

As a young man , Purvis wanted to 
be a profess ional baseball playe r but 
there was littl e economic opportunity 
for that during the Depression years. 

He remembers some frustrating 
years he spent looking for a steady 
job during the late 1930s when the re 
were few good jobs to be found. He 
trave led as far from his home in 
Love lady as Waco , looking for work 
to support his family. Many times 
he traveled to Lufl<in after hea ring 
the Lufkin Foundry and Machine 
Company was hiring . But , he always 
arrived too late to secure 
employment. 

C.W. Purvis 

He moved to Lufl<in in 1936 , and 
unable to find a job , cut firewood to 
support hi s family. 

" I bought a '29 Chevrolet , made 
a pickup truck out of it and sold 
firewood for 75 cents a load , ' ' he 
reca ll s . 

When he finally landed a job with 
LUFKIN in 1945 , Purvis stayed . 
never thinking about going 
elsewhe re. 

''The company was real good to 
me," he says. "I'd only been here 
s ix months when my son suffe red 
appendicitis . The company gave me 
$ 100 to help with the medical bill. '' 

He plans to work part-time during 
hi s retirement , and spe nd time going 
to rodeos and watching sports on 
television . 

For Tony Adkins, retirement 
means coming back down to ea rth . 

" I 've spent 33 years looking down 
on people from inside a crane ," he 
explains . " I want to come down and 
see what everything is like from 
ground-level for a change." 

All but a few months of hi s 
34-year career with the company 
were spent 26-feet above ground , 
looking down on fellow workers 
from the cab of a 10-ton ove rhead 
crane . 

While many may think operating a 
few levers from inside an air­
conditioned crane cab is easy work , 
Adkins says learning to ope rate a 
crane was more diffi cult than it 
appeared when he first started . Even 
as an expe rie nced operator o f the 
magnet crane, Adkins fo und the 
adjustment to the cranes inside the 
fo undry exasperating. 

' 'The night foreman asked me to 
come in and run one of the cranes 
inside and asked me how long it 
would take for me to get used to it 
and I said about thirty minutes . I 
worked with that thing all night and 
still didn ' t have the hang of it. " 

The job is a lso ne rve-w rac king. A 
crane operator must watch out for 
everyone , because few people pay 
attention to a moving crane. 

" They often walk right out in 
front of the chains o r a load . I've 
fo ught those leve rs hundreds of 
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times to keep from hitting 
someone, " he says. 

As far as the air-conditioned cab , 
he says he pa id hi s dues long ago 
when the cabs were not air­
conditioned and he was operating the 
crane which carried the ladle of hot 
iron. 

" When you ' re pouring that 
2700-degree iron , all that heat 
comes right up in the cab with the 
crane operator, " says Adkins. 
"Sometimes it would be 120 deg rees 
in the cab. '' 

Tony Adkins 

For the last 28 yea rs , Adkins has 
been the crane operator fo r the flat 
ya rd. With hi s yea rs of experience , 
he could look at the castings 
sched uled to be poured each day and 
arrange flats fo r the day ' s work in 
the prope r o rder. 

"Eve ry morning, I'd take a look 
at what flat s I had and compare that 
to what I knew we would need 
during the day . Then I 'd get 
everything lined out for the day's 
run . 

Now that he ' s back down to ea rth , 
he's spending more time fi shing and 
helping hi s daughter raise exotic 
birds on a farm at Red land . 

" It ' s hard leavi ng my friends , but 
I'm ready to retire , " Adkins says. 
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STRUCTU RAL STEEL OPERATIONS 

Jimtnll' Hamil!on 
William \\ 'ai:-.on 
J·knr) Hi.:tlin Jr. 
BraJk) King 
Lo)d D:n ., 
Ar11n Garni.:r 

Bill) N1ll'I 
Flo)J C 1rt\\ nglu 
Shi.:rman Tht1ma:­
William S1nKU(' 
Ri.·ni.: E:-.li.'\1,_':-. 

Rnnnil' Smnh 
Runnii.: Frl'JL·rid,, 
Harr) Arm:-trt,ng 

R<tndall Ha\ <ml 
Dlmald Dl'cl-.:1rd 
Hl'nr) ll'l' 

Ki.:nnl."Ih F<fflL'' 
Q,._:;ir V:t-.4ui.·1 

lno Calhoun 
Runald $\\ 1111 

S!l'\l'll SO\\(')] 

John LaForgi.: 
J:11 n..::-. Colter 
Lon:nn1 Rc)l':-. 
\\'a) Ill' Porter 
Ro)Cl' 1-i up:.u n 
Jull:1 H:mhn 
\\'dlii.: V:mn 

\\'illialll Luci.' 
Ch:1rk:. Mc:\Jam' 

Emplo)ml'nt 
Dat r 

rvt.1) 26. 195 l 
Ma) 19. 195..J 

Ma) 30. l 955 
Ma) JO. 1955 
Ma) 21. 19:W 
M:I) 1 196S 
M a) 19. 1969 
1\l :i) 10. 1972 
i\la) 13. 197..J 
i\la) 6. l 975 
f\L..i) 19. 1975 
Ma) 2 L 1975 
f\fa) 28. [ 975 
f\b) 6. 1976 
rv1'1) 6. 1976 
Ma) 12. 19 76 
J\la) 18. 1976 
r>.fo) 2..J. 1976 
J\fa) 23 . 1977 
Ma) 15. 1978 
Ma) JO. 1978 
ivL.1) 30. 1978 
/\fa) 30. 1978 
Ma) 8. 1979 
Ma) 16. 1979 
Ma) 2-L 1979 
Ma) 25. 1979 
Ma) 29. 1979 
Ma) 9. 1980 
Ma) -L 1981 
/\fa) 26. 1981 

, .l·ars 

\\'ith Co. 
33 
.10 
29 
29 
25 
16 

15 
tc 
10 
9 
9 

9 

FINAL ASSEMBLY AND SHIPPING 

Jami.::. Da\i:-o 
Rohi.:rt Burrl'll 
Maril) n J•n.:bon 
Margarc111..· WaJi.: 

Fran!.. M1111on 
Ct11..·:.tl'I" Di.:n man 
Bill) Ra) Harr i:. 
R. 0. ML·Ckndon 
Bill) Sunm11..·r:-. 
Vernon '.\"1\llll 
Gi.:nc Hun1il-.cr 
Robert Luca!'> 
Bill Findll'r 
Simmic M11fk11 Jr 
Lirr) Thigpen 
Charle:. Sh<!llw:i.. 
Mmi.::. Da\' i:. 
Mirhal'I Hukll 
J11hn Bnm n 
Bill) Da\ i" 
K<tthi JorJ•m 
Carl Canino 
Ba:.ilio Mmak:. 
Jol' Pllll-. 
Sar,1 Bl<tL"i-.hurn 
Donald William:. 
Jo:.i.: Lop.:1 

Emplo)nu: nt Yl·a rs 
Date \\'ith Co. 

Ma y 19. 1975 

M:.t) 31. 19 77 
Ma) 16. 1978 
Ma) 7. 1979 

FOUNDRY 
En1ploymc11t 

D~1te 

Ma ) 16. 19-47 
M<1) -4. 1951 
Ma) 29. 1956 
Ma) I. 196.1 
Ma) 20. 1965 
/\la) 23. 1966 
Ma) 13. 1970 

Ma) 20. 1970 
Ma) 17. 197 1 
Ma) 5. 1972 
Ma) 17. 1972 
Ma) 2 1. 19 7J 
Ma) 6. 1975 
/\la) 9. 1975 
1\1:.t ) 1-L 1975 
Ma) 17. 1976 
Ma) 2-L 1976 
Ma) 16. 1977 
M<t) 25. 1977 
M:.t) 18. 1978 
Ma) 11. 1979 
Ma) IJ. 1979 
Ma) 16. 1979 

\ \·a rs 
Wi t h Co. 

.17 

.1.1 
28 
21 
19 

18 
1-1 
1-1 
1.1 
12 
12 
II 

MACHINERY OPERATIONS 
E mplt1) 11JL' lll Yl'<IP• 

Date \\'ith Co. 
John Tull1.b Ma) 25. 195-4 JO 

Chark:-. Mi.:FarlanJ 
Charlii.: Vann 
Cleo Hali.: 
(hark:. Min:.he\\ 
Larr) Lun!'>ford 
Phillip Smith 
Jimmy John:.1in 
M)rll' P1mi.:r" 
Tl1mm) D<n1 ... 
Fri.:d C urhu\\ 
Fremon Br) <Ill! 
Alhi.:rt Gilt.kr 
Glenn Yuunghloml 
Ma nw.·l B~1 :.h•1111 

Jimm) Lun:.ford 
Ste\"l' Cnrtini.::. 
JanlL':. HL':u.Jrid 
Gar) Momi.: ... 
Laranl.."i.: Cm11L'i.: 
G\.·ni.: \\ 'h1tl' 
/\kh 111 i\kF<trland 
W<.1) Ill' 13) IHLlll 

Pi.:) ton Pagl' 
Manui.:I Luna Jr . 
Raml:t l Lul.."e 
PL·ti.:r /\lam.:ill 
J .B. JDhtNlll. Jr . 
Bobb) Lamlrum 
Jaml'" \\'ai...on 
Gar) Long 
Ja111i.: ... Sumr•1ll 
/\1ichad \\' hilll'll 
Lar r) i\fathl'\\" 
William Can!ri.:ll Jr . 
David E\:.tlb 

Clarl'nci.: Collin:-. 
Rodni.:) Blanton 
Larr) Singli.:1011 
Phillip Mat hl'\\:o. 
Robl'n Tim:. 
BuforJ Tlmm:1:. 
krr) \Vibon 
John T ) i.:r 
Michal'l L1ghlfl)O\ 
D;.i\"id Pcnning1011 
Eall) S111i1h Ill 

i\la) 18. 1955 
/\la) 2 l. 1962 
!\l.t) 20. 196J 
i\la) 9. 1966 
i\1a) 25. 1967 
i\1a) 7 . 1968 
Ma) 7. 1970 
/\Lt) l-4. 1970 
1\b) 25. 1970 
l\la) 2J. 1972 
i\fa) JO. 1972 
i\la) 7 . 1973 
Ma) 29. 1973 
Ma) 29. 1973 
i\b) IJ. 1974 
i\l•t) 20. 197-4 
M a) 21. 197-l 
i\la) 28. 1974 
/\l:i ) ! . 1975 
/\1 :1) -4. 1975 
i\1.1) 6. 1975 
i\la) 8. 1975 
~1:1) 12. 1975 
i\la) ..,.., 19 75 

l\b) 26. !975 
/\ la) 27. 1975 
/\ l;1) 27. 1975 
/\fa) 27. 1975 
/\b) 28. 1975 
/\I.I) 17. 1976 
Ma) 19. 1977 
Ma) 23. 1977 
/\ '1.t) 25. JlJ77 
Ma) JO. 1977 
/\kl) J I . 1977 
MH) 17. 1978 
Ma) 2J. 1978 
Ma) l. 1979 
1\1;1) 2. 1979 
Ma) 7. 1979 
i\b) 21. 1979 
Ma)21.1979 
/\fa) 28. 1979 
Ma) 29. 1979 
Ma) 27. 1980 
Ma) 5. 1981 

29 
22 
c I 
18 
17 
16 
1-1 
1-1 
1-1 

1 e 
te 
II 
II 
II 
10 
10 
10 
10 

LITTLE ROCK FOUNDRY 

Bunita Troutman 

Em1>lo.\ lll l' lll 
Date 

/\fa) 7. 1979 

Yl'a rs 
W ith Co . 

MACHINERY i\ IANUFACTURil\G 
ADMINISTRATION 

Rudnl') Bra1il 
Gi.:ne Ste\\:Jrt Sr. 
Mii-.l' Clo)J 
Jame:. Duggan 
La\\anna Gaini.:r 
M il-.\.· MadJu\ 
Di.:Jlx·n Flo)J 
Char k:-. Sanford 
Bi.:d) Carlill: 
Ro) PL'rl-.m ... 
Barbara Sumlin 

Em1>lo)mcnt 
Dall' 

/\ la) 9. 1961 
Ma) 12. 1966 
Ma) 8. 1967 
i\b)21.l969 
M<t)21.1973 
!'.h) 20. 1974 
M~I) 12 . 1975 
Ma) 27. 1976 
Ma) I. 1977 
/\ la) 19. 1977 
M:t) 29. 1979 

CORPORA T E OFFICES 

C.J. H.dl') Jr . 
Jud) Hill 

13 

E111plO)llll'lll 
Dall' 

i\fa) 14. 1973 
Ma) 2 1. 1974 

Yrn rs 
With Co. 

2J 
18 
17 
15 
II 
10 

Yl'Hrs 
\\'ith Co. 

II 
10 

Chark:-. Griffi.., 
f\ohia Barring.l·r 
Patrin;1 Gnmi.::. 
Rhonda /\1 odt:o.\.'lll' 

1\ 1:1) 17. 1976 
i\ la ) JI. !977 
i\ l a) 15 . 1978 
1\ la) 19. 1981 

INDCSTRIAL SUPPLIES 
Em 1>l o~ ltll' lll YL·a r-. 

Dal l' With Cu. 
i\la) 15. 1972 I! 

El\GI!\EERING 

T \.'1111(') 13raden 
Frl·d Griffin 
\Vl·:-.k) Da\i" 
R id~ 1\1.i.-.1i.:r ... 
Rl1hi.:rt Stll\\l' 
Glad)" Grn:-. .... 111an 
DL'hhLl' Vann 
Kari.:n Rol·hud 
Rohi.:n Call,1\\a~ 
Rand) Harl-.111" 
Li ... ;1 ForJ 

Em plo.\llll'lll 
Dall' 

1\1.1) 15 . 19-46 
i\ l a) U. 19-47 
Ma) 17. 1976 
i\la) 2J. 1977 
/\la) JI. 1977 
Ma) 8. 1978 
/\la) 7. 1979 
/\l:t) 20. 1980 
/\fa~ 20 . 1980 
\I.I) 2-4. 1982 
\la: 24. 1982 

Yl'<tr ' 
With Co. 

.1S 

.1 7 
s 

MAC HI NERY SALES AND SERVI C E 

Bill) Burnl'l!l' 
BL' n Qui.:i.:n 
\\'illard Chappd l 

Emplo) men! Yl·ar ... 
Di1ll' \\" it h Co. 

f\ b ~ JI. 19-D -ll 
f\1a) 16. 1958 26 
/\l:i~ JI 196J 21 

PERSOl\ NEL 

LynJi.:l! Phillip:-. 
Kari.:n '.\"d..,on 
Wendi.:!! Add1ng11rn 
Jud ) Murph) 
i\far:.ha Da) 

Emplo.\llll' lll \ .l'<lr' 
Dal l' \\ ith Co. 

Ma) I. 1972 12 
Ma) 2. 1979 
Ma) .,, 1980 
Ma) 5. 1980 
/\la) 25. 198.~ 

TRAILER PLANT 

O:.car /\lilligan 
Lum ·1\·a 
Jami.::-. Rigg .... 
Thoma.., Couti.:c 
BL'll: Cokm~m 
Hem) L<t\\:.lln J r. 
\\'illii.: Bu rgi.::." 
Ch<.trk ... \\'hill' 

M(indurli: Hadn1it 
Gi.:111..• Hallmarl-. 
Ti.:tT) Ta)l11r 
Sa111111ic D<1\i .... 
krr) EIJL'r 
Ju:.ti n /\kEln1) 
Ja ml'" Cr•1wf11 n.I 
E'd)n Rice 
Johnn) Moll' 

Emplo.\mcnt Yt·;ir.., 
Dal l' With Co. 

i\la) I. 1950 3-l 
,\l a) 2J. 1955 29 
,\kt) 28. 1959 25 
i\la) I . 1967 17 
/\ la) I . 196 7 17 
l\ l a) 29. 1967 17 
/\l;J) 12 . 1969 15 
i\ht) 27 . 1969 15 
Ma) .,, 1972 12 
i\ la) 9. 1972 12 
/\I.I) 9. 1972 12 
/\fa) 1. 197J 1 l 
/\b) 21. 1975 
/\la) 16. 1977 
/\1 ;t) 1-l. I lJ79 
i\la: 15. 1979 
.\b) 29. 1979 

TRAILER SA LES AND SERVI CE 

John SL'em;.in Jr. 
Chark:-. Pattun 
Jami.::. Alkn 
Jo:.i.: Gut1L'ITl'/ 
Li.:lm;trd Hohh .... 
Rohi.:rt Bm\L'I" 
'.\"l·l ... on Sapi;1 
Manin Hi.:rnamk1 Jr 

Emplo) ltll' nl 
Dall' 

i\l:t) 2-4. 197 1 
/\la) 28. 197-4 
/\fa) 26. 1978 
J\ b ) 7. 1980 
1\1:1) 16. 1980 
/\1a) 21. llJXO 
Ma) 26. 1981 
Ma) !6. 1981 

Yl'a r~ 

With Co. 
1.1 
9 
6 

....____,,· 
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of Faces 8 Places 
-------by Rick Pezdirtz 

Our magazine HAS progressed over 40 years; 
Now, you can contribute to its further growth. 

M emories are made of this . .. 
Penny licorice sticks . Liberty Magazine . 
Captain Midnight peddling Ovaltine or Tom 

Mix pushing Ralston Purina on a boxy Emerson radio. 
FDR ' s fireside chats with faithful pup , Falla , at his 
crippled feet .. . Edward R. Murrow ' s resonant: " This 
is London calling .. . " 

Running boards on automobiles that sold brand-new 
for $900 three years earlier ... "The White Cliffs of 
Dover" chirped by Vera Lynn on the Hit Parade ... 
Go to War with Lucky Strike Green. 

The unforgettable melodrama of music and intrigue , 
''Casablanca,'' capturing the Oscar as Best Film with 
Humphry Bogart lisping words of endearment to Ingrid 

f"" Bergman in the closing , fog-shrouded airport scene: 
" Not today . . . not tomorrow ... but soon ... and, 
for the rest of our lives." 

Happy waifs, we , patched but clean , eating Karo 
Syrup on our Post Toasties because there weren ' t 
enough rationing coupons for sugar. Rolling our hoops 
homeward through red-bricked streets , eager for the 
evening paper and the further zany exploits of the 
Katzenjammer Kids on the comic pages. 

This was the War Year of 1944 . Or, right about the 
time Italian bully-boy Benito Mussolini got his 
bootstraps tangled in a lamppost noose. 

This was the year Lufkin Foundry and Machine 
Company was turning out gears for army tanks and 
giant guns (six-inch and 155mm Howitzers) , navy 
practice bombs and other military products . 

And , it was the year this magazine was born . 

T he forerunner of this publication was a four-page 
house organ- that ' s what they call 'em-which first 

appeared in March, 1944. The front-cover masthead of 
this cafe-menu-thin missive bore no name . Rather , there 
was a $10 Reward Bulletin , beseeching employees to 
name their new pictorial periodical. 

Marie Blakeway of the Mill Supply Division did just 
that. She won the sawbuck , satisfying a four-member 
judging committee- A.E. Cudlipp, Luda Belle Walker , 
Sam Kerr , and R.D. Womack- with the name, The 
Foundry Round-Up. 

In May , 1970, editor Virginia Allen changed the 
magazine ' s masthead to The Lutldn Roundup when the 
68-year-old Lufkin Foundry & Machine Company 
became known as Lufkin Industries, Inc. 

Ah-h-h yes, memories. 
The cover of the first Foundry Round-Up was a Photo 

of a LUFKIN pumping unit damaged when Japanese 
shells from a submarine landed on the California Coast. 
The May , 1944, front cover was a shop photo of eight 
Howitzer gun carriages fresh off the assembly lines. An 
accompanying typeblock told of the over 2 ,600 changes 
in drawings and specifications for these cannons . And, 
our design engineers think they have it tough now! 

This August , the 500th issue of our magazine will 
appear. Between now and that milestone, we ' ll continue 
tinkering with the format of this magazine , poking and 
probing for ways to improve the publication . 

For those of us in the corporate communications 
department, this is a labor of love . But , we hardly 
figure it should be a seven-person endeavor. Thus , 
we're happily requesting the assistance of our 10,000 or 
so readers from our 3,386 circulation list. 

That's why we've inserted a Readership Survey mail­
back form in this month 's magazine . We want your 
ideas ... your input. 

Perhaps you've already noticed a few changes in the 
magazine. 

I n recent issues , we 've noted that 16 percent of our 
circulation goes to retirees , who even with bifocals , 

may need cozier , larger type. So we 've gone-if you 
wish the technicalities of our trade- to a more readable 
Triumvirate Bold typeface on photo cutlines. Also , to a 
Bookman Bold typeface on the back cover . 

We've discontinued usage of thin rule lines wherever 
possible , creating more white space. We ' re using Initial 
Caps in order to break up the dull, grey matter of our 
bodyface columns . We 've added a few , dressier 
standing-heads on the Focus and Anniversaries pages. 
We ' ve discarded the gun-metal grey of our inside covers 
for softer , pastel shades. 

In future issues , we plan to feature more people , less 
products , on our front covers. With this issue, we're 
inaugurating a new , back-cover " Family-Affair" color 
photo-feature. In succeeding months , this should show­
and-tell you all about our many family members who 
work for the LUFKIN " family ." Next month , we're 
installing a "Those Golden Years" page, highlighting 
the activities of our retirees . 

In any case, we welcome all suggestions for enhancing 
the readability of your magazine. 
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LUFKIN INDUSTRIES, INC. 
P 0 Box 849 Lufkin , Texas 75902-0849 

Address Correct ion Requested 

INSIDE THIS ISSUE 

From the Chairman's Desk 

Changes in Company's 
Management Team Made 

$15 Million 
For Improvements 

Continuing the Journey 

Texas A&M Students Learn 
From On-Campus Lufkin Unit 

FOCUS 

1 
2 
3 
4 
7 

9 
Anniversaries 13 
Of Faces and Places 14 
FRONT COVER: 
Announced at last month 's annual stockholders 
meeting were the promotions of Frank Stevenson. 
le ft , to President of the company and R. L. Poland to 

Chairma n of the Board . For more. see page 2. 
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PA ID 
Lufk in, Texas 
Permit No. 10 

H ome on the range are Lufkin Industries employees Jerry and 
Debbie Vann, shown giving their 17-month-old daughter, 

Brooke, a ride on one of their family " pets " - Sampson, a 
1,000-pound Brahma bull. Jerry has been with the company 18 
years and works in the order entry department. Debbie is a 
five-year secretary to chief draftsman James King. Debbie 's 
dad, Riley Webb, 38 years with Lufkin Industries as a tool 
designer, said thanks, but no thanks about posing in a picture 
with Sampson. And that 's no bull. 
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