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what's WRONG 
with 

(Editors Note: Our thanks go to Texas Industry magazine 
in which the following article appeared recently. It was re­
printed there from the Humble News, employee magazine 
of The Humble Oil and Refining Company.) 

THE WORST crime against working people 
is a company which fails to make a profit." 

So said Samuel Gompers, a U. S. labor leader of 
ye teryear. 

Despite Mr. Gomper's belief in the necessity of 
profit, no single word suffers more misunderstand­
ing and abuse than the word profit. Profit is the 
amount which is left over after a business ha paid 
all of its expenses. 

Mr. Gompers' statement isn't the kind you might 
have expected from a U. S. labor leader half a 
century ago, but when you get to the bottom of the 
subject, it isn't so strange. 

Mr. Gompers wa really saying that a company 
that isn't efficiently producing things that people 
want and are willing to pay for can't use any em­
ployees, and will wind up out of business. 

He recognized that a company which cannot 
eventually earn a profit will inevitably be a com­
pany without any jobs. He showed an understanding 
of the real nature of profits. 

Where do profits come from? 
Profits come from making products and offering 

ervices that people want. 
The price that the consumer pays must be suf­

ficient to cover cost of producing and marketing. 
What do profits do? 
Profits are the vital force in our economic sys­

tem. 
Profits insure the supply of future capital re­

quired for innovation and expansion for a company. 
They can do this either directly by supplying the 
fund s needed for self-financing out of retained earn­
ings or by providing sufficient incentive for raising 
new capital from outside the firm. They build 
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strength and growth into an individual company and 
the nation. 

. Profits are the payment for people who risk their 
money to build facilities, hire people, go into the 
market place and compete. They are, in fact, a 
cost of going into and staying in business-without 
the chance of profit, there would be no incentive for 
anyone to go into busines . 

Profits measure the effectiveness of a business. 
They show which companies are meeting custo­
mers' needs effectively and which are not; ulti­
mately they determine what should be produced. 

Why is it better to work for a profitable com­
pany? 

The answer to this question is apparent from 
Samuel Gompers' statement. Job opportunity is 
limited in a profitless company. And the more 
healthy a company's profits, the more opportunity 
it has to find ways to build and grow, and in doing 
so to off er sati factory jobs and careers to its em­
ployees. 

Profits help buy the tools and facilities that can 
make it possible for a company to compete success­
fully for the customers' dollar. 

How do profits benefi t everybody? 
The quest for profits has sparked the dynamic 

growth of our American free enterprise system to 
the point where its workers earn the best wages and 
enjoy the highest standard of living in the world. 
It is the quest for profits that leads people and com­
panies to research, innovate, experiment, and take 
chances-all vital elements in the process of eco­
nomic growth. 

All of us are interested in .continued growth in 
the American economy. We want our children to 
have the best possible opportunities in the future. 
Because profits help keep America moving ahead, 
th ey are important to national strength and personal 
opportunity-in the long run, they benefit every­
body. 
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lt'g Back 
to School 

again __ _ 
FOR TRAILER 
EMPLOYEES . 

T UFKIN Fo undr y and Ma chin e 
L Company is providing a night 
welding school for Trailer Division 
empl oyees who desire to become first 
class welders and thus advance them­
selves financially and position-wise 
with the Company. 

Under the direction of A. G. Col­
burn , shop s up e rint endent of the 
Trailer Division, the school meets 
three nights each week from 6 to 9 
p.m. 

Arden Jenkins, Trailer Division em­
ployee holding the classification of 
first-class welder, is instructor for the 
course. Mr. Jenkins recently was a 
leader of a discussion group in a 
series of seminars held throughout the 
plant on the American economic sys­
tem. 

"The welder's school is bein g pro­
vided for our employees for a two­
fold purpose," C. J . Schuller manager 
of the Trailer Division explains. " We 
need first-class welders and would pre­
fer not to seek such employees outside 
our local area if we can get them 
among our own permanent employees. 
A lso, we are happy to offer an op­
portunity to our employees to up-grade 
thei r skill s and be eligible for higher 
paying jobs \Vithin our Company," he 
said. 

Mr. Schuller also pointed out that 
federal aid could have been secured 
for this employee training program . 
" However, Lufkin Foundry did not 
choose to ask for a federal handout. 
As has been the custom of this Com­
pany throu ghout the years, we chose 
to do it at our own expense in the 
American free enterprise tradition," 
:\1r. Schuller added. 

According to Mr. Colburn, facilities 

THE first n ight w elding school is being a ttended by Traile r employees shown h ere. 
Clockwis e b eginning at left . REX McMULLEN. seate d, AUDIE CHRISTIE. J. W . 
SHOTWELL, ARDEN JENKINS. instructor. RAYMOND REDD, JOE TIP JUMPER. and 
JOE BURNS 

of the Lufkin High School were 111-

vestigated as a possible ite for the 
classes to be held. 

"We decided we should hold the 
classes in our own shops, making avai l­
able to the employees the equipment 
with which they wo uld be working in 
the future and furni sh all the supp lies 
for the school with the exception of 
the individual hoods and gloves which 
th e employees provi d e for them­
selves.'" Mr. Colburn said. 
Me~ selected for the training are 

employees who have indicated a talent 
in welding, a d es ir e to advance in 
their trade, and who intend to remain 
permanent empl oyees with Lufkin 
Foundry, Mr. Jenkins said. 

"These employees are giving their 
own time without pay to a ttend nine 
hours of school each week for six 

weeks. We are able, because of the 
available facilities at ni ght, to accept 
six men for the course. The men are 
using scrap metal and no production 
work is involved. It is anticipated that 
several additional schools wi II follow 
this first one. We have a long waiting 
li st of employees who have applied to 
take the course," Mr. Jenkins said. 

"The usual cost of tuition for such 
a school is between $300 and $400," 
the instructor sta ted. " Our Company is 
furnishing this school to employees 
without cost. Some of the men have 
declined to work overtime at their 
regular jobs in order to meet these 
classes," Mr. Jenkins added. 

Employees taking this first course 
are Raymond Redd, J. W. Shotwell , 
Joe Tip Jumper, Joe Burns, Audie 
Christie and Rex McMullen. 

Below: STUDENTS work on scrap metal to learn welding te chniques . ARDEN 
JENKINS, fa r left, is instructor for the school 
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How 
TO 

Approach 
YOUR 

Congressman 
JOHN DOWDY, Representative 
of the Seventh Congressional 

District, receives hundreds 
of letters daily 

by Frank N. Ikard 

Editor's l\01e: Many Americans have a 
s incere des ire to have n1ore of a voice 
in 1he Federa l Government 1han merely 
voting in lh e national e leclions. Fre­
quently, there appea rs 10 be a lack of 
unde r s tanding as to how and when to 
communicate effective ly wi th your Con­
gressman. 

In the following article, Frank N. 
Ikard provides s ugge s tion s from a 
Congressman's point of view, sugges­
tions based upon his 10 years as the 
Representative of the 13th Congres­
sional Dis trict of Texas. Now Executive 
Vice President of the American Petro­
leum Ins titute, Mr. Ikard has written 
and spoken extens ively on this topic. 

PEOPLE h ave want e d to know 
how to inAuence Congressmen 

since the first days of our Republic. 
In recent years, even Madison Avenue 
has come into the act. Instructions, 
bull etins, pamphlets, and recommenda­
tions in depth have poured out from 
New York and Washington headquar­
ters of various organizations to the 
grassroots level, urging each member 
to "write his Congressman" on issues 
affecting the organization. 

4 

As a Member of Congress for 10 
years, including six on the Ways and 
Means Comm ittee, I was on the receiv­
ing end of this barrage of response. 

My recommendations for effective 
communications are simple : 

( l ) Know your Congressman: (2 ) 
Know yo ur subject ; and (3) Kno w 
the procedure to fol low. 

I. Know yo ur Congressman. If you 
don' t, it is you r own fault; a Con­
gressman is about the easies t public 
servant to meet. Up for relection every 
other year, he has little time to mend 
fences, work up g rassroots support, 
or find material support. He must con­
tinually maintain all of these prerequi­
sites . lf he ever loses these contacts, 
he wi ll be replaced by a new man who 
has been "out meeting th e people." 

When he does get back to hi s di s­
trict, he is eager to meet as man y 
constituents as possible. He wants to 
know you and your problems even 
more than you want to know him. 
Next time yo ur Congressman comes 
home, go to his office and meet him. 
Then, when you get in touch with him, 

he will have a perso nal fee ling about 
your problems. 

This applies to eve ry constituent. 
regard less of party. Suppose you arc 
a Republican and your Congressman 
a Democrat who knows you have not 
supported him in the past. Get to 
know him, an yway. More votes cast 
in the House and Senate cross party 
lines than those cast stri ctl y along 
party lines. Your Congressman repre­
sents all his di strict, Democrats and 
Republicans ali ke. He desires to please 
a ll his people a l I the time, even though 
he knows this is impossible. Because 
yo u are on the opposite side, he should 
be doubly eager to find some common 
ground to win your support. 

2. Kn ow your subj ect. Of the sack­
ful of mail hauled into a Congress­
man's office eve ry morning, onl y about 
one letter in 25 will be from a con­
slitutent who rea lly knows his subject. 
The Con gressman has, at best, only 
three or four staff members to answer 
about 300 letters a day. They can't 
tarry trying to explain in detail what 
the fa cts are because tomorrow will 
bring in anothe r 300 letters. So, the 
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misinformed letterwriter receives a 
vague but pleasant stock reply tha t 
pleases no one, including the Congress­
man. 

In 1962, the Senate Finance Com­
mittee was holding hea rings on a tax 
bill that would have withheld, at the 
source, a percentage of interest and 
dividends. Senators on the Committee 
averaged as man y as 3,000 to 5,000 
letters a day on thi s issue. They were 
appalled to learn from these letters 
that man y of their constitutents didn't 
know they already owe income tax on 
their interest and dividends. Their 
indignation only emphasized what the 
Treasury Department contended all 
along; that many citizens, through 
ignorance, were not paying this tax . 

So, if you don' t know yo ur subj ect, 
your letters could do more harm than 
good. 

The best evidence, as in court, is 
yo ur own personal experience. Base 
your request on what you know from 
yo ur own experience. Give yo ur Con­
gressman facts and fi gures clearly and 
concisely. Tell him how the issue 
would affect you. 

3. Know the procedures to follow. 
Let us assume your primary issue is 
taxation. Your Congressman is, le t us 
say, a member of the House Commit­
tee on Foreign Affairs. As such, he 
attends dail y committee meetings from 
10 a.m. until Congress convenes at 
noon . He's an expert on subj ects under 
consideration b y his committee, hut 
not necessarily on other matters. From 
noon until about 6 p.m . he is on the 
floor of the House where legislation 
being voted upon requires hi s pres­
ence, or else he is back meeting with 
hi s committee. After 6 p.m. he gets a 
chance to read and sign the answers 
to today's 300 letters. Even putting in 
a 10- to 12-hour day, he won't know 
too much about the taxation, which is 
under the jurisdiction of the Ways and 
Means Committee. 

Therefore, put your problem on a 
personal basis. He is a lot more in­
terested in you and your financial 

well-being than in the impersonal 
problem of a general tax bill, which 
is the task of the Ways and Means 
Committee. He rarely knows what a 
bill will contain (un less it arises in 
hi s own committee) until the proper 
committee reports it out favorably. 
Often the bill reported out by the 
committee only faintly resembles the 
bill originally introduced. So, why 
should he waste time stud yin g legisla­
tion before it is being considered in 
committee? 

Let's go back to your letter about 
taxation. Ask yo ur Congressman to 
di scuss it with your regional r epre­
sentative on th e W ays and Means Com­
mittee. Each Member elected to that 
committee represents a region of the 
United States. For instance, on the 
committee I r epr ese nt e d not only 
Texas, but New Mexico, as well. There­
fore, ask your own Congressman to 
consider your request, and, if he ap­
proves, to discuss it personally with 
the member on the Ways and Mea ns 
Committee who represents your area. 

A constituent who follows the pro­
cedure I have recommended has not 
only the weight of his own testimon y, 
in hi s letter , but the added persuasion 
of hi s Congressman's endorsement. 
Remember, it is your Congressman, 
regardl ess of hi s political affiliation 
or committee assignment, who will cast 
that vote on the floor of the House 
eventually. 

Timing is also very important. 
Write to your Congressman when the 
bill is pending in committee. Do not 
wait until the bill is brought to the 
floor. The place to "kill" a measure or 
amend it favorab ly is in committee. 
Your Congressman will be helpless if 
your appeal reaches him after the bill 
has been reported from the committee 
to the floor. 

Also, don ' t wait until a measure has 
already passed the House and is pend­
ing in the Senate committee. About 
all your Congressman can do then is 
refer you to your two Senators, who 
may not be in a position to assist you. 

Some do's and don'ts: 
Do try to talk to him personally 

abo ut your legislation. If this is im­
possib le, write him a letter with your 
name signed legibly or typed at the 
bottom. Keep it simple and personal. 
Show by facts and fi gures how you, 
yo urself, will be affected. A letter is 
better than a telegram. Each day a 
Congressman may get from 20 to 50 
telegrams, urging hi s vote for or 
against legislation. Many of them don ' t 
give enough information about ei ther 
the constitu ent or the bill he's in­
terested in. And the Congressman and 
hi s staff don't have much time to di g 
up this information , espec iall y toward 
adjournment. 

If your Congressman pleases you 
wi th hi s vote on any issue, write him 
and tell him so. After each roll-call 
vote on any major issue, Congressmen 
a re braced for a delu ge of mail from 
displ eased co n s titu e nt s . Those who 
agree seldom express their approval. 

About half of a Congressman's mail 
pertains to things the constituent wants 
done. The other half consists of re­
quests to vote a certain way on legisla­
tion. The conscientious Congressman 
- and most are- tries to fulfill all 
these requests. Once in a great while, 
he receives a letter thanking him. 
When he has voted your way, write 
and thank him. He will remember. 

Don't feel your letter would impose 
on yo ur Congressman. As long as he 
gets letters from home, he knows he i~ 
on the ri ght wavelength. If the mail 
drops off, he begins to wonder which 
fe nces have broken down. He wants 
to know what his constituency is think­
ing. 

I have purposely ignored " pressure 
mail." This type of approach is of 
ver y little benefit to your cause. The 
Congressman cannot completely ignore 
it. But in the long run it ca rries very 
little weight, and sometimes it defeats 
its own purpose. 

It is the straightforward letters that 
commands your Congressman's re­
spect. He never tires of hearing from 
constituents who can contribute to the 
welfare of the Nation . He knows he 
is their voice in Washington. Your 
Congressman is profoundly influenced 
by your opinions. 
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JOE DEAL 
Utility Maintenance, 8 Years 

I 
GEORGE MOTT 

Foundry Deportment, 3 Years ~ 
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RAYFORD DAVIS 
Assembly & Shipping, 2 Years 

JAMES BRASU: L , , 
Tra iler Division, 4 Years 

'~--- '--···-·---' 

Copied from an original at The History Center.     www.TheHistoryCenterOnline.com     2013:023



JODIE GLEEN 
Welding & Structural, 8 Years 

r Lt 
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The Editor's Corner 
FIRST SHIFT Lathe Shop em­

ployee, H. H. PARRISH, JR , tri ed 
his hand at some poetry recently. He 
brought one of his poems by THE 
RO UNDUP office to share with you. 

Those that are looking for proof 
of the Saviour, 

Should only look around 
At the stars so bright in heaven 
And the sun that warms the 

ground. 

As you walk down through the 
valley, 

Take a look at the mountain 
high 

That rises up into heaven 
Into the blue, blue sky. 

A you walk up on the hill side, 
Into the forest green, 
You know only the Saviour 
Could have made such scenes as 

these. 

As you walk down by the river 
And look at the waterfall, 
You can hear the voice of Jesus 
As tenderly He calls. 

So don't linger in the valley 
Or stay in the forest green, 
But step up beside the Savior 
And receive His saving grace. 

The daughters of Mr. and Mrs. 
W. D. McWilliams caught an unusual 
playmate not long ago when they were 
fi shing in a pond in the Harmony Hill 
community. The girl s, Rebecca Gail, 
11, and Jennie Lynn, 9, hooked an 
alligator, and decided to lasso him. He 
was 33% inches long. 

Their father is a second shift Ma­
chine Shop employee. 
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BRENDA RO GE RS, 11-year-old daugh­
ter of ELWIN ROGE RS, second shift 
Trailer Division employee, spends n 
lot of her spare time painting pictures. 

In talking with her, we asked if she 
intended to be a n artist when she 
grows up . 

"No, it's just a hobby wi th me," 
she replied. 

She was in a summer school art 
class, and is taking the special art class 
that the Principal at Brandon Ele­
mentary school has started thi s Fall. 

She has an older brother, Roy 
Edgar who is 14, and in the ninth 
grade at Dunbar High School, who 
also likes to draw pictures as a hobby. 

Their father thinks perhaps one of 
them mi ght turn out to be an artist. 

W. V. PETTY retired April 30, 1964, 
after 21 years in the Machine Shop 
on the first shift. His friends hope he 
has a long and contented retirement. 

Ron PITTMAN, Foundr y Depart­
ment, sent us the following bit of good 
reading, and we are passing it on to 
you. 

You help yo urself when you try new 
ways of doing your job that promise 
cost improvement. The payo ff on cost 
improvement is profit improvement, 
the best job insurance you can have. 

There are 17 ways to kill a new 
idea : 

" It won' t work in our department." 

"We tried that before ." 

"It's too radical a change." 

"That will make our system obso­
lete." 

"We're to small for it." 

W . V. PETTY .. . r ece ives w a tch from 
MUTT BARR fo r 21 y e ars employm ent 

" It doesn ' t fit our program." 

" We've never done it before." 

"We're not ready for that." 

" \Ve don' t have the time." 

" Not practical for operating peo-
ple." 

"Don' t be rid iculous." 

"Let's get back to reality." 

"That's not our problem." 

" Why chan ge it? It's sti ll working 
O.K." 

" We did all right without it." 

"Has anyone else tried it? " 

"Can't teach an old dog new tricks." 

We have so much. Why do people 
in this country have more automobiles, 
more food , more clothes, better homes, 
more leisure time . . . which all add 
up to the highest standard of living in 
the world? 

Ours is a land of plenty because we 
have never been afraid of new ideas. 
The secret of our " affluent society" is 
the search for and intell igent use of 
better ways of doing things since 
America's beginnings. That's how thi s 
country grew; that's how your com­
pany grows. New ideas will keep us 
growing and prospering a long as we 
will let them. 

Left: ELWIN ROGERS and his daughter BRENDA with the 
drawing she completed in summer art classes 

McWILLIAMS' girls and their pet alligator 
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B. P. COURTNEY .•. leaving after 27 
years. MUTT BARR presents him a watch 
on behalf of the Company 

We were a little late getting the 
picture of the watch presentation to 
B. P. COURTNEY, who retired June 29, 
1964, after 27 years as an employee 
in the Machine Shop . However, we 
have it now and are including it on 
these pages. 

All his friends wish for Mr. Court­
ney a long and happy retirement. 

The yard of Mr. and Mrs. LEE 
GIBBS was selected by the Civic Im­
provement Committee of the Chamber 
of Commerce as the Yard Beautiful 
during one week in July. 

Mrs. Gibbs spends many hours in 
the Spring on her yard, but she doesn't 
use commercial fertilizer on her grass. 

"We mulch the leaves in the Fall 
and the grass clippings during the 
summer, and this is our fertilizer," 
she explained. 

Her sod was a healthy, rich green 
and the carpet was solid and thick. 
There was no evidence of any chinch 
bug activity. 

It was nice to visit in their home. 
While eating a bowl of vanilla ice 
cream topped with delicious cherries, 
we learned of the successful career 
their son is charting with Shell Oil 
Company. 

MR. AND MRS. LEE GIBBS in their 
yard that won Yard Beautiful designation 

MARKING AN ANNIVERSARY I 
MACHINE SHOP 

Lee Deggs 
S. C. Donahoe 
George \V. Haygood 
C. l\l. Ruby 
G . C. Starr ett, Jr. 
Tllornas L. Vansau 
E . JD. l{i rklancl 
\Villiam C. Athey 
Floy<! H. Vann 
\Villi.a .. n1 ]\(. ll igt.lon 
H. B. )\'atson 
J. '.r. J~a.w·nmce 
R ern s Bailey 
Cleve Freclre,gi ll 
B ill Luce 
Denzel Harris 
Ju.ck Lewis 
\Villiant Young 
Vic.tor Stephano 
l~eon.anl Grimes 
A . C. Hunt 
Jirn E . Fenley 
Fre<l l\l, Dabbs 
Nelson DL'Xon 
Fred "\V. P hillips 
James H . Elliott 
Joe C. D eal 
John N. Laird 
Joe P. Bynurn 
Tho1nas L. Nerren 
Svence E, D enman 
A ndrew L. \ Vhite 
Clifton "\V. Foste•· 
Edwanl Gardne1· 
Ebner \ Vayue \Vnlker 
.Johnnje ~::; . Arn old 
Douglas Giles 
Ga.ry L. Green ing 
Dil1y Ui ce 
Jim nn' :E'oster 
Charles H. Ston e 
S hennan Farr 
Hubtnn Pierce 
Jn1nes 1.Y. Allen 
Lloyd E . EUdns 
Da\'id Ri,•ers 
Don liennedy, Jr. 
Uobert R. Anthon y 
Charles Et> person 
\Vesley Clotuly 
Geor~;-e JC Sa:\..1:011 
\Vilbnrn D . Teer 
James Cates 
Ganl ner Reynolds 

J~mployment Years 
Date Wi th Co. 

Oct. 15, 1922 42' 
Oct. 22, 1922 :is 
Oct. 14, 19:19 25 
Oct. 2, 1941 23 
Oct. 14, 1941 2:1 
Oct. 27, 1941 2:1 
Oct. 26, 1942 22 
Oct. 11 , 194:1 21 
OcL H, 1946 111 
Oct. l:l, 19J7 17 
Oct. 3, 19r.o H 
Oct. 4, 1950 H 
Oct. 5, 1950 1.J 
Oct. 6, 1950 1-1 
Oct.26,1950 14 
Oct. 10, 1951 1:l 
O ct. 10, 1951 J:l 
Oct. 11, 1951 13 
Oct. :io, 1951 I:! 
Oct. 28, 1952 12 
Oot. 27, 195-1 10 
Oct. 6, 1955 9 
Oct. 15, 1955 !J 
O ct. 25, 1955 9 
Oct.27,1955 9 
Oct.28, 1955 9 
Oct. 8, 1956 I! 
Oct. 17,1956 8 
Oct. 24, 1950 8 
O<·t. 25, 19:')(; 8 
O ct. 9, 1961 :! 
Oct. 9, 1961 :1 
Oct. 10, 1961 :i 
Oct. 11, 1961 3 
Oct. 12, 1961 3 
Oct. 16, 1961 :l 
Oct. 18, 1961 :l 
Oct.24, 196 1 3 
Oct. 24, 1961 :l 
Oct.27,1961 3 
O ct. 27, 1961 3 
Oct. 15, 1962 2 
Oct. 15, 1962 2 
Oct. 17, 1962 2 
O ct. 17, 1962 2 
Oct. 19, 1962 2 
Oct. 31, 1962 2 
Oct. 31,1962 2 
Oc t. 1 , 196:! 1 
Oct. 7, 1963 1 
Oct. 10, 1903 1 
Oct. 14, 1963 1 
Oct. 28, 1!16:! 1 
Oct. 28, 1963 1 

TRAILER DIVISION 

C. E. Hic ks 
'':'i lli e Ricks 
O. J. Blaylock 
I~e Lowery 
Olen Ray 
Earl l\fcGilvni 
)\'inston Richat•d 
James J{irksey 
Burn.ice Sca.rbot·ongh 
Hollis Burnett 
Uobert D. Clark 
Elbert J. Ji:irk 
Joel A. Hig·!;'ins 
Oren Rice 
Uo.v H. Brown 
:Brown H. Hayes 
nonald C. Jackson 
James McDuffie 
l~arl Dover 
Ja nl.es B. Brasuell 
Jerry Palmore 

Employment Yea1·s 
Date Wi t h Co. 

O c t. 19, l 9:l8 26 
Oct. 26, 1942 22 
Oct. 5, 1945 19 
O ct. 17, 1945 19 
O ct. 22, 1945 19 
Oct. 7, 1946 18 
Oct. 14, 1946 18 
O ct. 28, 1947 17 
Oct. 3,1950 14 
O c t. :i, 19:30 14 
Oc t. 4,1950 14 
Oct. 4, 1951 13 
O ct. 1, 1952 12 
Oct. 15, 1952 12 
Oct. 27, 1952 12 
Oct. 11, 1954 10 
Oct. 5, 195:3 9 
Oct. 6, 1955 9 
Oct. 2..J, 1955 9 
Oct. 31, 1960 4 
Oct. 16, 1963 1 

WELDING & STRUCTURAL 

\\". A . IIops on 
Hom.er Jones 
.Jodie Gleen 
Harvey Graha.m 
Hobert Dixon 
Dou.~;-las l\l u.1"'.te 
Otis I~. Clnrk 

E mplo,yrnent Years 
Date \l1it h Co. 

Oct. 18, 1944 20 
Oct. 23, 1947 17 
Oct. 23, 195fi 8 
Oct. 5, 1961 :1 
Oct. 1, 1963 1 
Oct. 1, 196:! 1 
Oc t . 16, 1963 1 

MILL SUPPLIES 

Bnrbara J~. l">l etcl1er 
ll:obert Burroughs 
Ha,rol(l E. Scroggins 
''' illi arn l\f .ve rs 
J url H eu.ton 

J~ m1JloJ·1ntm t Years 
Date With Co. 

Oct. 18, 19J 9 15 
Oct.15, 1952 12 
Oct . 8, 1956 I! 
Oct. 1, 1957 7 
Oct. 2, 19(;1 :l 

MATERIAL CONTROL 
J~ m1Jlo~· men t Years 

Date With Co. 
Clulorl es \\'illia.m s Oct. 9, 1961 3 

MAIN OFFICE 

H. l\f. Uosser 
'l 'a,\"lor Hood 
('letus F ulle r 
Leroy '''illmon 
Lee Burnett 
S he rma n Cole 
'I'. C. McMullen 

Ji; mplo.v rnent Years 
Date \\"i th Co. 

Oc t . 16, 1927 ;17 
Oct. 20 , 1938 26 
Oct. 12, 1942 22 
Oct. 27, 1947 17 
Oct. 24, 1951 l:l 
Oct. :10, 1951 13 
Oct. 25, 1957 7 

SECURITY GUARD 
Emp lo ,nnent Years 

Date \\'ith Co . 
Hollis Carlis le Oct. 16,1944 20 

FOUNDRY DEPARTMENT 

Henry l\fantooth 
R. C. Proctor 
F lo.vu \\' iley 
John E lijah 
John Forn ey 
'Vil.mer Pixley 
\Vilson Burney 
Odis Ga rne r 
William Gilbert 
Kenneth J\Jurrell 
Ha.Y\\'OO<l Henderson 
Delmer McGaughey 
Ze11hru1ia h Atkinson 
Lonnie Greer 
Steve E n glish 
Charles Brookshire 
George J\Iott 
J\Iel vin J\IcFarla JH1 
Frank l\f. E dg·e 
Dennis R . Irmerarity 
Cottrell A lle n , Jr. 
Lenartl A nders 
Franklin E . Fe:rirnson 
Ivy P. l\fnnn , J r. 

E m1>loy n1e n t Years 
Date With Co. 

Oct. 21, 19n 27 
Oct. 12, 1942 22 
O ct. 9, 1945 19 
Oct. 22, 1945 19 
Oct. 22, 1945 19 
Oct. 6, 1947 1 7 
Oct.21, 1947 17 
Oct.24, 1950 14 
Oct. 12, 1950 14 
Oct.25, 1950 14 
Oct. 14,1952 12 
Oct. 13, 195:! 11 
Oct.. 8, 1954 10 
O ct. 11,1954 10 
Oct. 9, 1956 8 
Oct. 2, 1961 3 
Oct. 18, 1961 3 
Oct. 17, 1962 2 
Oct. 17, 1962 2 
O ct. 17, 1962 2 
Oct. 17, 1962 2 
O ct. 22, 1962 2 
Oct. 26, 1962 2 
Oct. 29, 1962 2 

INDUSTRIAL ENGINEERING 
E m1Jloy rne n t Years 

Date With Co. 
Hidutrd S m e ll ey Oct. 16, 1961 :1 

TRAILER SALES & SERVICE 

Ja1nes E . '\lalker 
H obert Bo~· <l 
Ern est L. D a iley 
Louise ~I. lUnth is 
\ Villi.am H. Corder 
Parker 0. )\'i lc oxon 
Joe Marshall 
Robert Harvick 
Enrl Hutc hinson 

Em11lo~·n1en t Years 
Date With Co. 

Oct. 7, 1954 10 
Oct. 1, 1955 9 
Oct. 22, 1956 8 
Oct. 31, 1958 6 
O ct. 3, 1962 2 
Oct .. 15, 1962 2 
Oct. 7, 1963 1 
Oct. 21 , 196:! 1 
Oct. 28, 1!)6:! 1 

OILFIELD SALES & SERVICES 

Uobert Spanhl ing 
'.fhmnas A. Bnnhlo 
John Bowl ey 
Clarence U. J\Iullen 
John \V. S pl'ing 
Jerry lllull e n 

E m11loy1ne n t Years 
Date With Co. 

Oct. 8, 19;17 27 
Oct. 26, 19~9 15 
Oct. 16, 1956 8 
Oct. 1 , 1961 :1 
o~t . 2. 1962 2 
Oct. 14, 1963 1 
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Sonny: "Don't you think that was 
nice of Mrs. Logan to give me all those 
fud ges, Mom?" 

Mom: "Yes, sonny, and I hope you 
were real polite to her, like a little 
gentleman." 

Sonny : " I couldn't-a-been politer to 
her than I was, Mom. I told her I wish­
ed Pop had met her before marrying 
you ." 

A typical tourist had been roaming 
about the Indian reservation. Decid­
ing to be fri endly with the quaint red 
men, he called out to a passing brave : 

" How! White man glad to see red 
man. White man hope big chief feel 
fine today." The Indian stared in dis­
belief , then yelled: "Hey, Bill, come 
here- this guy is really terrific." 

Hotel Page : "Telegram for Mr. 
Ieidspondiavcanci, Mr. Neidspondi­

avanci! " 
Mr. Neidspondiavanci: "What ini ­

tial please ?" 

A man took down his telephone re­
ceiver and while he was waiting for a 
chance to call the operator, heard this 
conversation on a party line : 

" Hello." 
" Hello." 
"That you; Jake?" 
"Yep, this is Jake." 
" It don' t sound like Jake." 
" Well, this is Jake speaking all 

right." 
"Are you sure thi s is Jake ?" 
" Sure, thi s is Jake !" 
"Well, listen, Jake. This is Henry. 

Lend me fifty dollars." 
"All ri ght, I'll tell him when he 

comes in." 
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It was hi s first day back on the job 
after vacation. 

"How was your trip?" asked a fel­
low worker. 

"Well," sighed the weary traveler, 
" have you ever spent two weeks in a 
station wagon with those you thought 
you loved best?" 

Doctor (to patient) : "Let me know 
if this prescription works. I'm having 
the same trouble myself." 

" How many controls on your TV 
set? " 

" Fiv my wi fe and four chil-
dren." 

"Well, fri end," said the psychia­
trist, " I think we have your klepto­
mania under control now." 

The patient smiled gratefully and 
got up to leave. . 

"However," said the doctor, " if you 
do have a relapse, pick up a Ii ttle 
transistor radio for me." 

School had started onl y a day be­
fore the little boy was gazing into 
space. Hi s father said, " Junior, a 
penny for your thoughts." 

"Well , to be honest, Daddy," he re­
plied, " I was thinking of a dime." 

Son: "What's 'college bred', pop?" 
Dad: " It's made from the flour of 

youth and the dough of old age." 

A teacher was having difficulty in 
makin g little Johnny understand sub­
traction. 

" Now, Johnny," he said, "you have 
ten fin gers. Suppose four were miss­
ing, what would you have then?" 

" o piano lessons," replied Johnny. 

The practically nothing 
My wife has to wear 

Fi lls all of three closets 
Plus one that we share 

Some husbands are wonderful. Take 
John , for instance. He's been married 
ten years and has never stopped be­
ing romantic. Of course, if his wife 
finds out about it, she's going to break 
hi s neck. 
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" I am a great believer in luck. The 
harder I work, the more I seem to 
have of it." 

" Daddy, what is a person called 
who brin gs you in contact with spirit 
world?" 

"A bartender, my son ." 

Last ni ght when all the stars were lit, 
Pa went out to stroll a bit. 

When Pa came home, Ma had a fit , 
The stars were out, but Pa was lit. 

The day the circus was in town the 
teacher got thi s note : "P lease excuse 
Andrew from school. He has a bad 
cold in hi s bronch tubes and hi s 
scienti ts hurt. (Si gned ) My Mother." 

"Doctor, did you ever make a seri­
ous mi stake ?" 

"Yes, I once cured a millionaire in 
three vi sits." 

Teacher : "Helen, can you tell me 
where the Red Sea is?" 

Helen : "Yes, ma' am. It's on the 
third line of my report card ." 
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