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TI-[E importance of stable bus@-
ness and labor conditions is
aparent to all. Texas is moving
forward in a steady development.
‘Texas has suffered less from the
economic disasters of the last 10
years than many other states. We
can go forward if we can pre-
serve indusrial peace and prevent
a repetition of things that have
happened in other places.

On the west coast the San Fran-
cisco area alone has suffered a
series of major strikes within the
last three years that have conser-
vatively cost California a billion
dollars. Many industries have been
paralyzed. Markets that it took
endless years to develop have been
destroyed. We must not let that
happen. here. i

There are two guilty foes
to industrial peace—the chis-
eling, unfair employer, to
those whose door the origin of
these troubles may be largely
traced, and the labor racket-
eer, who is a product of mod-
ern industrial conditions in
this country but does not
flourish elsewhere. A plan for
industrial peace that does not
outlaw them both alike is a
poor plan.

It is obvious to all that organ-
ized labor is here to stay, that
the right of laborers to organize
if they desire, must be recognized.
But the right for them to organ-
ize carries with it the right not to
do so if they desire. Interference,
coercion by the employer against
the free exercise of that right has
been outlawed by the Wagner Act.
On the other hand the profes-
sionmal labor agitator and racket-
eer who would force laborers into
a union merely to get dues from
them, force them in when they
do nct desire to enter, should be
outlawed and here the Wagner Act
is defective.

Since labor is organized every-
where, on every front, and de-

hours, a demand which can only
be met by increased cost of pro-
duction which falls upon busi-
ness, increased cost of goods
which falls upon the consuming
public, business and the public are
concerned and should be consider-
ed in any plan for industrial
peace.

Since the right of labor to or-
ganize and demand these things is
cenceded, does it not follow that
the public and employer should
organize for the purpose of dealing
intelligently with fhese encroach-
ing forces and for the purpose of
their protection?
of industry were all men of in-
tegrity and unselfish it would not
be necessary for labor to organize
to get its rights from such em-
ployers. If those found in the
ranks of labor were all men of
this type, not willing to demand
anything to which they were not
fully entitled, it would nt be nec-
essary for the public and the busi-
ness world to organize to balance
this situation. We must make the
world as it is, not as it should
be.

This, however, we know:
We want and must have in-
dustrial peace in Texas for the
good ‘of labor, business and
the public. And how to have
it is the purpose of this ar-
ticle.

I think, and the business world
believes, that the Wagner Act is
one-sided and unfair to employ-
ers, that the Labor Board is ar-
bitrary and wunfair. I don’t think
we can have industrial peace un-
til the law is so amended as to
apply alike to employer and em-
ployee, to create obligations on
the part of both which must be
performed. I don’t think we can
have industrial peace until the
Labor Board has been reorganized
as suggested by the American
Federation of Labor so as to have
on it a representative of labor, a
representative of management,

If our captains|.

and a representative of the pub-
lic. Senator Walsh, who offered
the amended bill fcr the American |
Federation of Labor at.the last!
session of congress, suggested that
it be increased and made repre- |
sentative. |

There will be no industrial!
peace in thhis country so long as
the present board continues to
render the kind of judgment it has
been rendering, some of which
will be discussed in succeeding
discussion.

Lawlessness at

Home and Abroad
EWSPAPER headlines an-
nouncing lawlessness, men
beaten and killed, property de-
stroyed in labor disputes, are so

common that they have almost
ceased to be news. Employers
who have resorted to lockouts

and professicnal strike breakers in
labor disputes, employees who un-
der the guise of peaceful picket-
ing have imported beef squads
and goons on the picket lines, have
terrorized whole communities.

In the last 20 years since the
war there have been many men
beaten and killed in labor dis-
putes here in Houston and in the
suburbs, especially along the
waterfront, and it is very rare in-
deed that anyone has been pun-
ished for it.

Has the public come to accept
lawlessness as a necessary inci-
dent to labor disputes? Is there
no way to settle them except by
strike breakers and beef squads?
These are questions the public
shculd ponder well and this is a
situation that a long suffering
public should see terminated.

Recently the International La-
bor Office published the statis-
tics of labor disputes in 19 coun-
tries during the year 1938. The

report disclosed that in number

.

of disputes, in the total of work-
ers involved, in work days lost,
in men killed and violence, our
country exceeded the combined
totals of the other 18 countries
under examination.

JThe president of the United
States recently appointed a com-
mittee to investigate labor rela-
tions in England and Sweden and
its report has been widely pub-
lished and is distributed by the
United States Department of La-
bor. The committee was com-
posed of nine nationally known
persons and its reports have gen-
erally been accepted as great doc-
uments. :

Speaking of strife in England in

labor matters, the committee says’

that the procedure for settling
disputes is generally effective and
thcugh strikes are sometimes call-
ed, which ignore settlement pro-
cedure set down in the agree-
ment, yet they are rarely 'serious
either in number or result. Local
flare-ups are not approved by
either the employers or the na-
tional unions.

And again, agreements between
employer and asscciations and la-
bor unions or associations of un-
ions rest upon good faith rather
than upon legal enforceability.
Strikes calculated to ccerce the
government either directly or in-
directly by inflicting a hardship
upon the community have gener-
ally been discountenanced in Eng-
land since 1875.

While we know that England
had almost a nation-wide strike
a short time ago, yet it was of
short duration and settled almost
without disorder.

The Swedish report is like-
wise interesting in its disclo-
sure that there has beeen lit-
tle violence in labor disputes
in the history of that country,
though employers and em-
ployees are each strengly or-
ganized in Sweden and a ma-
jority of Swedish labor is un-
ionized, nevertheless their
troubles are handled almost
without lawlessness.

In 1931 there was a severe
strike in the Swedish lumber re-
gion where strike-breakers were
instroduced.” The military was
called out and five deaths result-
ed, The president’s committee was
told that this so shccked all Swe-
den that no attempt would ever
again be made to us strike-
breakers, that employer represen-
taives and union officials con-
curred in the opinion- that it
would never be necessary to again
call cut the military.

Strike-breakers and picket lines
of thugs and goons are alike out-
lawed in Sweden.

It is obvious that this country
can accomplish what has been
done in England and Sweden and
elsewhere in the promotion of in-
dustrial peace and it is not nec-
essary fcr America to continue the
most lawless of all the nations in
this regard,
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Operations o

The Wagner Act

WHERE two classes of free per-
sons must live together in
the same community there can be
no peace where unfair burdens
are placed on one of them, unless,
cf course, it is done with a hand
so heavy that the oppressed class
cannot resist—is destroyed.

A society which exists on the
theory of mutual rights will be
disrupted by laws which do not
recognize the rights of both par-
ties. 1

The employers of the United
States and the great majority of
the public who have given thought
to the Wagner Act, believe that it
Is unfair, one-sided, and highly
cppressive, that is should be
amended.

The theory of the act was' to
remove labor disputes burdening
interstate commerce. One would
think reading this act alone that
only employers caused labor dis-
putes which would burden inter-
state commerce, that employees
could not be guilty of any act that
would obstruct interstate com-
merce.

The act has a chapter headed
“Rights of Employees” and under
this heading there are two sec-
tions, 7 and 8, which enumerate
things that employers may not do,
things that are a violation of the
law, that may hinder interstate
commerce. The emplcyer may not
interfere with the formation of
any labor organization. This has
been construed to mean that he
may not express an opinion to his
emplcyees with reference to any
labor organization, while the em-
ployees may picket: his place, beat
up dissenting workmen, denounce
the employer for anything that
they see fit and there is nothing
in the act to prevent it. This is
not an unfair labor practice. This
is a matter which those whe drew
the act said must be referred to,
the local laws of the state or city
in which the violence occurs.

There is a provision that the
employer may not discriminate in
regard to the hire or tenure of
employment. This means that he
may not require an employee to
Join or not to join a union. This
does away with the yellow dog
contract that was discussed for
S0 many. years. Probably this
provision' is unobjectionable, but
there is in the same section a
provision that the employer may
make an agreement with a  labor
organization for a closed shop. In
otber words, the employer cannot
stipulate that he will employ only
ncn-union men and that one en-
tering his employment must be
non-union. On the other hand, he
may stipulate that he will employ
only union men and enter into @
closed shop contract which ve-
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% By Clarence R. Wharton

peace.

O

for industrial peace.

purposes are:

3.
and municipal, as has

enacted.

v

warned us that it must not happen here.

and the creation of a non-partisan board.
(lone at the last session of congress, but did not succeed.

2. To point out that the laws of Texas are probably sufficient to protect the employer and the
public against violence, mass picketing and secondary boycott if the public officials charged with
enforcement of these laws have the courage to do their duty.

To suggest that if these laws are inadequate appropriate legislation should be enacted, state

it has gotten in 14 states.

been done in Wisconsin, Oregon and elsewhere.

—Clarence Wharton.

NE of the most important questions in Texas today is that of labor relations — industrial

The terrible experiences of the Michigan and Ohio cities and along the Pacific Coast -have
In these places business interests and the public have so
stiffened the resistance to the lawless elements that many of the labor racketeers-and agitators
have been driven out and are headed for Texas intending to work in our industrial centers. 'We
can avert the disasters that happened in these places if we begin now. _

After conferences with many people here and peeple from other sections of Texas, it has been
decided to make an effort to reach the public with the facts of the situation and what is requisite
With this point in view I have spent the last several months studying the
federal statutes, the decisions of the courts and the Labor board, and have prepared this article. Its

1. To advise the people of Texas of the cruel and sinister provisions of the Wagner Act and the
unjust decisions of the Labor board in order to arouse a sentiment for the amendment of this statute
The American Federation of Labor tried-to have this

4. To prevent the C. I. O. from procuring legislation in Texas similar to the Wagner Act which
Some of these states have, however, repealed such laws after they were

Our leading newspapers in Texas have from time to time stressed this situation editorially, but
it will require a painstaking recital of the facts to carry home conviction.
ticle as a series of simple examples showing the necessity for amending the Wagner Act and elimi-
nating the present C. I. O. Labor board, without which we cannot have industrial peace anywhere.

I have designed this ar-

quires the discharge of all those
who do not care to join the union.

If a tribunal had been created
to enforce this law which  was
accuated by fairness and with a
judicial temperament, it would
have been. difficult. Unfortunate-
ly the Labor Board which was
made arbiter of these questions
has not functioned with any sem-
blance of fairness. It is said that
the genesis of the Wagner Act
was the¢ decision,. ef Judge Hut-
cheson in the (@ irks case which
was later affirrhed by the Su-
preme Court of the United States.
The statutes there under discus-
sion prohibited the employer from
interfering, influencing, coercing
the employee in the selection of
representatives for collective bar-

gaining. The railway ccmpany
took the position that constitu-
tional guaranty of free speech

gave it the right to confer with
and seek to influence its em-
ployees just as it gave an em-
ployee the right to seek to in-
fluence the empleyer, and that
the statute, if rigidly construed,
would interdict the normal rela-
tions between employer and em-
ployee. Judge Hutcheson sus-

.tained this view and so did the

Supreme Court of the United
States, for they held that what
was interdicted by that statute
was force, coercion that overrode
the will of the employee, undue
influence.

If the Labor Board in constru-
ing the vague, general terms of
the statute had adhered to this
rule of decision which the Su-
preme Court announced in the
Clerks case, the country would
have been spared much grief and
trouble. Instead of doing so,
however, it has, where necessary,
seized upon the slightest circum-
stance as conclusive proof of
coercion and undue influence.
Numerous decisicns of this char-
acter affecting industry in all
parts of the country have brought
a bitterness against the act and
the tribunal that has been set up
to enforce it. This indeed is a
creat impediment to industrial
peace.

The act should be amend-
ed. It should recognize, as
well as realize, that an em-
ployee might be guilty of an
unfair labor practice as well
as an employer, such as abus-
es cn picket line, beating up
dissenting employees, forcing
a labor union upon employees
who do not want it, throwing
a picket line in front of a
business where there is no
contreversy between the em-
ployer and the employees in-
side, A law which does not
denounce these things as un-
fair labor practices and at the
same time penalizing the em-
ployer for the mere expres-
sion of an opinion is so ab-
surd that it cannot have the
respect of the citizenship and
there can be no industrial
peace until the law is so am-
ended as to operate on both
classes alike.

The right of employees to or-
ganize by this statute should not
be changed, but they should be
made respcnsible for keeping the
peace and the observance of their
contracts. This is the way to in-
dustrial peace.

Philosophy o}
The Wagner Act

HE» unilateral nature  of the
Wagner Act follows a weil
defined philosophy that has the
aproval of those whe believe that
the employer should be restrained
with all kinds of laws but the
employee left without limitation
but his own consgience. This

sounds strange, but it is true, that

Secretary Perkins in an address
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CLARENCE R. WHARTON

Mr. Wharton is a native Texan born on the Northwestern Texas
frontier on October 5, 1873. Onc¢ branch of his father’s family came
to Texas in the Colonial days and played a conspicuous part in the
early history of the state. His father, who was a soldier in the C()Q—
tederate army, came at the close of the Civil War and his mother’s
family coming from Mississippi settled on Indian Creek northwest
of Fort Worth in 1856. ;

Mr. Wharton’s boyhood was during the harsh Reconstruction period
and was spent on the farm. He attended the country schools and had
tinished his schocl career at 15, and at 16 to 20 taught country schools.
During this period he read law and at 20 had his disabilities removed
by the District Court of Wise county and was granted licens'e to
practice law.

He began his career as a lawyer in Decatur, Texas, January 1, 1895,
where he was tor a time a law partner of C. V. Terrell, now a member
of the Railroad Commission of Texas.

In 1897 he removed fo Richmond in Fort Bend county, where he
practiced for four years. This was in the heart of what had been
Austin’s Colonies, and there were then living along the Brazos many
people whose families had come in with Austin and the old Three
Hundred. He became interested in the traditions of the early days
of Texas about which these pecple could tell so much.

In 1901 he removed to Houston and became associated with the
great law firm of Baker, Botts, Baker & Lovett, atterwards Baker,
Botts, Parker & Garwood, and now Baker, Botts, Andrews & Wharton.

on the early history of Texas, books, newspapers, pamphlets and
manuscripts. He has accumulated what is said to be the greatest
private library on Texas history in the world.

In 1922, he published The Republic of Texas, which was widely

this book for distribution at the time the World's Convention of Ad-
vertising Clubs met in Houston in that year. The year before the
Convention had met in London and the merchants of Lendon: had
given each delegate a copy of Green’s History of the English People.
The city and the merchants of Houston followed this idea and pre-
sented each delegate a copy of Mr. Wharton’s History of the Republic.
It is said that this book has been the most widely read work ever
published on Texas history. More than 6,000 copies were distributed.

All the while he has carried on a large law practice and has been
engaged in much important litigation. The briefs in the cases he has

tried fill 65 volumes. His law firm, now nearly 100 years old, found-
jed in 1842, is with one exception the oldest and one of the largest

before the American Academy of)west of the Mississippi river.

\

He continued his history studies and began accumulating literature,

read and in 1925 the City of Houston published a second edition of|

Political Science in March, 1936,
said, “If labor’s rights are defined
by law and by government (as
they are in the Wagner Act), then
certain obligations will, of course,
be expected of wage-earners and
it is for the public interest that
those obligations should be de-
fined by laber itself. And such
discipline as is necessary should
be self-imposed and not imposed
from without.”

What she was saying is that it
should be the- policy of the gov-
ernment that no law of regula-
tion, restraint, or respcnsibility
should lie on labor, none but its
own will, and this the theory of
the Wagner Act and the atmos-
phere in which it was born. The
government will regulate the em-
ployer, labor will regulate itself.

One cf the best analyses of the
Wagner Act showing its unilateral
features is found in an article by
Garet Garrett, the great column-
ist, written for the® Saturday Ev-
ening Post June 26, 1937. With
permission I quote from Mr. Gar-
rett and the Saturday Evening
Post.

“Before the Wagner Apt," he
said, “the situation was like this.
On the one hand was the right
of labor to organize, to strike, to
picket: and boycott, thus to beat
the employer if it could. Om the
other hand was the legal right of
the employer to beat the union if
he could by lockcut, by hiring
strike-breakers, by calling on the
police to keep order if the strik-
ers assaulted his strike-breakers,
or on the court to restrain them
by injunction if they threatened
damage to his property.

“While these forces were
yet ccntending with each other
congress steps in and by an
enactment of this law renders
the things that the employer
was doing as illegal, forbids
them, leaves the employee to
carry on and do all the things
that he was doing, without
any restraint except his own
conscience.

“The act gives the striker the
dz=finite status of employee still.
Thus the orginal idea of the right
to strike is altered. Formerly that
was understood to be simply the |
right to quit one’s job. Now it
is the right to quit work without
quitting the job.

“Tt forbids the employer to fire
a man because he belongs to a
unicn and it also forbids the em-
ployer to refuse to hire a man
because he belongs to a union.

“It {orbids an employer to dis-
criminate in any way against the
union man. But it is lawful for
both. the employer and the union
man to discriminate against the
non-union man. It is lawful for
the employer to enter into a closed
shop agreement with the union, so
that only nion men may work, and
the non-unicn men, unless they
are able to get into the union, lose
their jobs.

“It. makes collective bargaining
compulsory on the employer
the request of any number of un-
ion emplcyees. If the union rep-
resents a minority, it may bar-
gain collectively for its own mem-
bers; but if it represents a ma-
jority, even a majority of one,
then it shall have the exclusive
right to represent all of the em-
ployees and to bargain for all of
them, whether the minority be
will'ng or unwilling.

“The law very strictly defines
the rights of union.employees. No
union or employee cbligation is
mentioned.

“The law very strictly defines
the obligaticnscf the employer. No
employer is mentioned.

~t
at

“The law recognizes only
one Kkind of unfair labor
practice. — namely, that of

which the employer may be
guilty. Tit is innocent of any
idea that there might be such

Let Us Have Industrial Peace

a thing as unfair labor prac-

tice on the part of a union.

“For the non-union man, other-
wise forgotten, one right is im-
plied. That is the right to be-
come a union man.

“It is a law for
labor can invcke it.

“The employer cannot discharge
those who, for any reason, at all,
26 on strike. The law says they
are his employees still, as much
when they are on strike as when
they were at work. “Nor can he
refuse to ‘negotiate’ with them
while they are on strike, regard-
less of their attitude or  what
caused the strike, and the Labor
Board has held regardless of the
unlawful acts that they may com-
mit while on strike.

“It is doubtful whether the
employer has the right to address
his cwn employees either against
going on strike or in favor of re-
turning to work. Almost cer-
tainly he would be breaking the
law if he should talk with them
separately or as in individuals.
The National Labor Relations
Beard (the old board) has said,
“The solicitation of strikers indi-
vidually to return to work, when
they are represented by a union,
would amount to interference, re-
straint and coercion.” The re-
quest should be made to them
throcugh the union and not indi-
vidually. To be strictly within
the law the employer must ad-
dress himself only to officials of
the union and these may be men
he never saw before. He cannot
go out to the picket line and say
to a man he has known and work-
ed with 20 years, “Bill, you are
crazy. Come on in and go to
work.” If he does that he is
breaking the law. Or if he gets
up on his own fence and tells
his employees. what he thinks of
them and their union he will be
guilty cf unfair labor practice, and
a United States court, at the re-
quest of the National Labor Re-
lations Board, will be obliged to
issue an injunction commanding
him to cease and desist.”

All of these forecasts by Garet
Garrett have been fully vyerified
by decisions cf the new labor
board. It is hard to see how there
can be any industrial peace under
this unilateral statute when the
employer is restrained by law and
employees restrained only by his
conscience.

labor. Only

Act Discourages

Good Will
HE theory of the act is that
there should be a great gult
between employer and employee,
That Secticn 7 (a) of the N. I. R.
A. Act of 1934 and which is
brought forward in Section 8 of
the Wagner Act, was a declara-
tion of public policy and meant

that employers and employees
should deal strictly at arm’s
length. Those who drew the act

intended, and the labor becard has
vigorously asserted this conten-
tion, that there should be com-
plete non - intercourse between
them in so far as their business
relations are concerned. That if
the employer had anything to say
te the employee he should say it
to him through the officers of the
union, the genuine union as Mad-
den calls it, was of the National
Federation, originally the A. F. of
L., but later the C. I. O. The
theory of the act, the rulings of
the bcard, are to the effect that
if a strike is in progress the
employer cannot speak to his em-
ployees singly and ask them to
return to work, argue with them,
reason with them, he cannot even
speak to groups of them, but must
talk with their bargaining agent,
the genuine union.

No nation of the worid has ever
undertaken to bring this situation
about by legislation. In the older
European countries, England and
the nations of noxthern Europe,
which have long been friendly to
organized labor, these things have
been left to the volition of em-
ployer and employee. There has
never been any legislation de-
signed to force unionization of all
labor.

The utter fallagy cf the policy
may be seen by the fact that out
of nearly 40,000,000 laborers, wage
earners, in the United States, only
a few million belong to the un-

ions, somewhere between 5,000,-
000 and 8,000,000.
This policy - is based on the

theory that the relations of em-
ployer and employee are 100 per
cent diverse, that they have no
community interest. The simplest
intellect can see the fallacy of
this.

As long as we have our present
system of employer gnd employee
there must be capital investments,
there must be management, there
must be managerial control, and
it must be efficient to meet the
competitive demands cf the busi-
ness world. Only those business
institutions and enterprises that
are efficient succeed and continuz
to make a return on capital in-
vestment. and afford employment
for laborers. Certainly efficiency
is materially lowered when the
employer and employee are put,
as it were, into two 'distinct arm-
ed camps to contend with each
other as though their interests
were solely diverse, to deal with
each other only through ‘an out-
side agency. ;

In the highly competitive world
of today and cf yesterday, the
highest efficiency is essential to
business success and those enter-
prises which wére not conducted
with this high efficiency have
failed and left the investor bank-
rupt and the employees jobless.

I have watched the rise, growth,
and fall of such institutions during |
the nearly 40 years I have heen |

in Houston and cften noted the
fact that the great majority of
the merchants who did business
here 40 years ago and the busi-
ness enterprises.that I have seen
during these years have ended
in failure, failure due largely to
inefficient management. If we
are to add to these hazards of in-
efficiency the elimination of good
will between employer and em-
ployee, an inhibition against per-
mitting freest intercourse be-
tween them, if we are to hampen
the “employer with all kinds oé

"legal: restrictions and leave the

employee unrestricted, we will
‘necessarily increase the percen-
tagé of failures. :
“+ "A few weeks ago the rep-
resentative of a union called
on an employer in Houston,
“demanded that he unionize his
employees and increase their
wages. The employer told

ﬂ;
him that due to the extreme

competition to whic he was
subjected that he was barely
able to keep going, showed
him his bank account and that
he was overdrawn at the
bank, told him that _.an in-
crease in wages tofmeet the
demands of the organizer

(which were not being urg-

ed by a majority of his men)

wculd mean financial ruin to

him. The organizer said, “I

don’t care about this, if you

can’t pay these wages we are
demanding you don’t deserve
to be in business.”

Ought this situation prevail?
Should not this employer and his
employees have been left to work
out these problems? 'Might they
not have preferred reduced wages
to a destruction of the business in
which they had jobs?

There is a diversity of interest
between employer and employee
as to hours, wages, and working

conditions but there is a com- .

munity interest between ‘them
that is great and still more im-
portant, that is, the success of the
business which alone can guaran-.

tee the perpetuity of jobs for the W

wage-earners.

The Wagner Act and its ad-
ministration proceed on the theory
that their interests are solely di-
verse and until it is so cmend
verse and until it is so amended
as to recognize the obvious fact
that the community interest is as
important as the diverse interest
there can be no*industrial peace.

Law Raises

Great Barrier

THERE was an effort on the part
cf those who drew this act,
and , especially those who are
called on to enforce it, to place
a great barrier between employer
and employee and to prevent, or
at least discourage cooperation and
friendly relations. This can be
seen by reading Section 8 (2)
which has the strange provision,
“that subject to rules and regu-
lations made and published by
the board an employee shall not
be  prohibited from . permitting
lemployees to confer with him
during working hcurs without logs
of pay.”

It was the intention of the
statute, and the board has so con-
strued it, to limit all relations
between employer and employee
to this narrow scope, to rules and
regulations written by a board in
Washington. Employers and em-
ployees in a remote part of the
United States may have grown
up and grown old together. Their
relaticns may have been cordial
for a lifetime but from now on it
is an unfair labor practice for the
employer to discuss with them
many things relating to their com-
mon interest. They may here-
after talk to each other in the
presence’ of the Labor Board yn-
gitex' rules and regulations fixed by
it.

A stranger to both employer
and employee, an itinerant or-
ganizer or a labor racketeer may
come in and talk to the men as
much as he will about their inti-
mate affairs and their relations
with the employer, may _dencunce
the employer as unfair and as a
tyrant, may throw a picket line
around the plant in order to force
both employer and employees to
listen to him. All this is justi-
fied by the act and if in this di-
lemma the employees go to the
employer and seek to discuss with
him their rights and his rights or
his opinion of this organizer or
the organization that he purports
to represent, it becomes an unfair
labor practice for which the em-
ployer may be hauled before a
federal court.

The way to industrial peace does
not: lie along these rough lines.

The success of a business can
only be assured by the close co-
operation between employer and
employee, friendly relations be-
tween them are as important as
the regulation of interstate com-
merce. An act which estranges
them, which places them both at
the mercy of an outside influence,
which cnly permits their inter-
course in the presence and under

the rules and regulations laid
down by the labor board, can
only engender strife and will

never insure industrial peace.

It is all right to protect the
employer against undue influence
and coercion. by employer. It is
proper to cutlaw company domi-
nated unions. But it is all wrong
to deny employer and employee
the freest intercourse in discuss-
ing their common problems and it
is all wrong to deny the employees
the right to handle their bargain-
ing and other problems through
independent unions, ‘a right which
has been denied them in a hun-

See WHARTON Page 2
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dred cases that have been passed
on by the board, a number of
which will be discussed in sub-
sequent: articles of this series.

Realizing the unfairness of this
phase of the act designed to cut
off all normal intercourse be-
tween employer and. employee,
Senator Walsh, at the instance of
the American Federation of La-
bor, offered a bill at the session
of congress just adjourned, with
amendments which would re-
move these restrictions and yet
protect -the employee against un-
due influence and coercion as
those terms were defined in the
railway clerks. case. Madden, of
the labor board, appeared before
the committee and strenuously op-
posed the Walsh amendments.
Senator Taft of the committee
asked. Madden if he did. not think
it was sufficient to prohibit only
undue influence and coercion and
to leave the employer free to
express his opinion. Madden said,
“No.” He thought that when the
employer was asked for an opin-
ion. he eould merely say, “I am
not allowed to give any opinion in
such matters.” In other words the
employer would haye no right to
do more than shrug his shoulders
and walk away.

Senator Ellender, a member
of the senate committee, ask-
ed Madden to give an exam-
ple of an opinion that he
thought the employer would
express. Madden replied by
saying that in all history of
the administration of the act
he had not found a single in-

. stance in which the employer
' had stated an opinion that he
was not in his judgment an
unfair labor practice or ac-
companied by unfair labor

practice.
Whe e made this unusual
statement® Senator Taft said,

“Would you:regard any expression
of opinion against. an employee
joining a particular union as be-
ing coercion?”, To which Mad-
den replied, “"’Yes, I think you
would have to have exceptional
circumstances to make it not co-
ercion.”

This shows what the board
thinks, and the law probably jus-
tifies it in so thinking, that all
intercourse between employer and
employee:is prohibited except that
permitted: in Section 8 (2) that
they can only meet, as it were,
in the presence of the National
Labor Board.

Fahy, attorney for the board,
goes as far and possibly further
than Madden. He was asked by
Senator Burke what he thought
about private settlements, if the
act should not throw the door
cpen to private settlements be-
tween employer and employee, to
have grieviences settled promptly
and prevent estrangement between
the worker and the management.
Mr. Fahy did not think so. He
answered: “Of course, they
should be settled. Unions are
dealing with their employers
through grievance committees
constantly. I den’t think - it a
sound principle to require as you
would individual adjustments be-
tween employer and employee. It
seems to me inconsistent with. the
nature: of the rights of the pub-
lic.” (April hearing, senate labor
committee, p. 441.)

This sentiment is so fundamen-
tally wreng that it is hard to con-
ceive industrial peace anywhere
when the statute as administered
by Madden and Fahy hold to
these extreme sentiments.

3 2= &

Free Speech and
The Wagner Act
OES. the guaranty of free

# speech protected by the con-
stitution prevent an employer
ifrom seeking to influence his em-
ployees? Awe all: friendly rela-
:tions’;betweenf them cut off? ¢
' 'This question first came bgfore
Judge Hutchesen in the Clerks
case in 1928 where he ordered T.
& N. Q. Railway, which he held
had violated his injumetion, to
restore. the status that existed at
the time that the injunction was
granted. Neither Judge Hutcheson
nor any of the parties or attor-
neys ‘in that case dreamed that
his decision: was the beginning of
a series’ of legislative acts and
judicial decisions that would lead
to the Wagner Act. In fact the
Supreme Court of the United
States in sustaining the Wagner
Act based it squarely on the
decision it had made affirming
Judge Hutcheson in the Clerks
case.

But both the Supreme Court and
Judge Hutcheson held that the
influence that was interdicted in
the Clerks case. was undue in-
ﬂuence_, coercion, that corrupted

and overrode will. Now the labor
board openly declares that it con-
siders it a part of its functions
to encourage men to unionize and
to unionize in national organiza-
tions as distinguished from local
unions. And it defines the words
“interference” and ‘“influence” as
found in the Wagner Act as
though they = were synonymous
with coercion.

The board looks with dis-
pleasure on any relations be-
tween. employer and men
other than those conducted
by what it calls a genuine
union.

The board has gone sc far as to
state if employees are on strike,
and they may be on strike and
still be employees, that it is an
unfair labor practice for the em-
ployer to go to them separately
and urge them to return to work.
Any message he has to send them
should be sent through the officers
of the union.

The employees of the Cudahy
Packing Co. in' Chicago, more than
16 years ago, set up an independ-
ent union which operated what
they called a plant conference
pboard which handled the griev-
ances of the workmen. The board
was composed of equal employee
and company membership. In
1937 two of the employees dis-
cussed the possibility of an in-
dependent union and were inform-
ed by the plant management that
the conference board which had
been operating for more than 15
years, would be done away with
by the labor act. The manage-
ment also told them that if an
independent union were organiz-
ed and represented 51 per cent of
the employeer, that the manage-
ment would have to recognize it.
These two employees retained an
attorney and agreed to meet with
the plant manager in a hotel
room. At the meeting the plant
manager explained that there was
nothing he could do under the
Wagner Act to restrain them,from
organizing and he would have to
recognize them at any time they
had in their membership 51 per
cent of the men. The employees
who attended the -meeting tele-
phoned other employees and con-
ducted a campaign for member-
ship. An attorney for the em-
ployees committee rented the
hotel rooms and paid for the type-
writer, telephone, cigars, cigar-
ettes, ete. Tt apeared this same
attorney had represented the com-
pany in some previous cases, al-
though he was not its regular at-
torney. Later 51 per cent of the
employees were signed up and a

, letter was sent to the company. A

meeting was held, by-laws adopt-
ted and officers elected. The ar-
ticles of association were signed
by some of the employees in a
cafeteria at the plant during work-
ing hours and without pay reduc-
tion. The independent union
thereafter handled a large num-
ber grievances, collected mem-
bership dues, etc. The only evi-
dence of any expense paid by the
company was 75 cents per day
for the rental of a typewriter.

A C. 1. D. organizer made a
public speech in which he de-
neunced the independent un-
ion as company dominated. In
answer to this, one of the
Cudahy employees replied,
“All you fellows have a dic-
tator. John L. Lewis dictates
to you.” This statement of the
Cudahy employee was declar-
ed by the board to be evidence
of an unfair labor practice on
the part of the company. On
such evidence the board found
that the union was company
dominated.

The question then came before
the Circuit Court of Appeals for
the 8th Circuit. The court found
that while the evidence by no
:means showed any flagrant inter-
ference, no coercion of employees
in the formation or maintenance

‘of the independent union, “yet we

cannot say there is not some,
though small, evidence of com-

‘pany influence®in the course of

the organization and in the con-
tinued activities of this union.”

The court also found that the
organization had from its begin-
ning functioned adequately as a
free representative of the em-
ployees, but the court seemed to
think as the board did, that the
Wagner Act intended to interdict
all influence on the part of the
employer no matter how slight.

An application for an appeal to
the Supreme Court is pending in
this case. If this is a proper con-
struction of the law, then is it not
evidence that it should be am-
ended?

The American Federation of
Labor seemed to think so and
proposed such amendments in the

| Walsh bill that was pending in

the United States Senate when

r A ) 1
ity, that there are hundreds of
regional directors, trial examiners,

case, 3 N. L. R. B. 591, an em-
ployee who was discharged when

the 76th congress adjournmed in|lawyers and agents who are con- it appeared that he was negligent

August. But this amendment was |
opposed by Wagner and Madden
of the labor board. :

We can have no industrial peace |
so long as federal statutes prevent
the normal intercourse between
employer and emplcyee and out-
law the employer from seeking in
a proper non-coercive way to in-

sistently advancing the cause of

the C. I. O. against the A. F. of! ping heavy objects se as to en-| held two of the company’s key

L., that the board has instifuted:
investigations and hearings at the|
request of small minorities of thel
C. I O: fer the purpose of dis~|
rupting existing relations between
the A. F. of L. unions and em-
ployers, that in cases where the

in the operation of a crane, drop-

danger other workmen, was or-|
dered reinstated. .

In the Lamb Glass Co. case, 3,
N. L. R. B. 890; a man was em- |
ployed and shortly afterwards it
was discovered that he had lost!
kis last job because of theft from |

fluence his employee or the em-~|.decision -would have been. favor-' the -employer and- he was dis-|

ployee from seeking in the same|

way' to influence his employer.

What Green Thinks.
Of Labor Board

N August, 1938, speaking before

the Massachusetts - State Fede-
ration, Mr. Green said:
board is a travesty on justice. We
will mobilize all ouxrpolitical and
economie¢ strength in dn’ uncom-
promising right: until it is driven
from power.”

In an article written for For-
tune, February, 1939, Mr. Green
said that the board had been ar-
bitrary instead of just, that it

HENE

able to the A. F. of L. the board]|
has long delayed the elections in,

' | order to permit the C. I. O. to|
| work on the men,

This last statement of Mr.!
Green’s is borne out by the ad-
mission of Madden when he ap-;
| peared
i committee, that he did not be-|
| lieve ‘that .employers shculd have'
' the right t6 petition for elections|
because he feared that the organ-|
{ izers would not have had ample|
. time to work on the men if the|
“employer petition were granted.
| (See record of April Senate hear—’i
Ling, p. 292.) ‘
! There can be no industrial peace

before  the senate -labor i+

charged as an undesirable em-|

ployee.. The board ordered him |

reinstated. y

In Pacific Greyhound case,

2 N. L. R. B. 431, a bus driver
belonging to, a union =~ was
discharged after a serious ac-
cident for' which it appeared
he was responsible. - The
board ordered him reinstat-.,
ed.
All of these orders of reinstate- |

ment are justified by the board cn.

the ground that ‘it

equity powers, and yet
chairman of the board, tells the!
senate committee that neither the
Wagner Act nor the judgment of|

has -great

played the role of prosecutor witn | anywhere that this board func-| the “board interdict the normali

great zeal not only when the role
was called for, but even when it
was supposed to play the part of
judge, that it has stretched the
law beyond recognition by the
promulgation. of rules, regulations
and policies, and has built up a
monstrous super-structure of new
laws on the basis of the original
act passed by congress. It has
committed itself to a one-sided
set of principles and beliefs. It
has acquired a nationwide staff of
subordinates committed to' these
same policies. Because of these
policies the board has deliberately
sought to build up the C. L. O. at
the expense of the A. F. of L. It
has coerced workers into joining
unions not of their.own choosing.
It has condoned the violation of
the law. It has trampled on the
very principles which the Naticnal
Labor Recovery Act sought to
feature. Those who drafted: that
act had a vision of peaceable,
equitable, industrial relations with
the government acting as referee.
The board has transformed that
vision into a tragic farce. All this
and more Mr. Green said.

Mr. Green charges that the
board has been largely responsible
for the terrible condition that pre-
vailed on the Pacific coast by vir-
tue of a ruling which it had made
in the Longshoremens’ case where
it set up a geographical unit for
collective bargaining, constituting
the entire coast as a single unit,
and thus giving a hostile organi-
zation the power of life or death
over the American Federation of
Labor organizations within that
territory. i

(And he might have added that
the board in backing this hostile
organization. knowingly backed
one led by an alien communist,)

Mzr. Green. charges that in
many instances all along the
coast where the American

Federation of Labor members

were in the majority in their

own localities, that, they were
wiped out by being merged
into this vast unit that reach-
ed all the way from Oregon
to San Diego and were thus
deprived of their right to sel-

ect their own bargaining .

agency.

This is in entire keeping with
what Madden said before the sen-
ate labor committe in April when
he admitted that if 100 per cent
of the employees of a plant voted
for a union to represent it that he,
Madden, did not think was pro-
perly representative, he would not
allow the union to act as its bar-
gaining agency. (Senate commit-
tee report, p. 260.)

And this is in keeping with what
the bcard did in the Falk case
where a labor union, which was
the preference of the men was
denied a position on the ballot.
The board would not even let
the employees vote for a union
of their choosing because it did
not. think it was. the  one' they
should chooge. (See Falk case, 7
Circuit Court of” Appeals, decided
July ‘13, 1939.)

In "discussing the Longshore-
mens’ case in which local unions
of A. F. of L. between Oregon and
Lower California that had been
functioning for many years were
wiped out over the protest of ma-
jorities in these unions, Mr. Green
said: “Remember the board has
taken this position under a law
which seeks to guarantee workers
the right: to choose their own rep-
resentatives for collective bar-
gaining.” In this he says that
the board has acted with a vicious
disregard of the letter and spirit
of the law.

In the article in Fortune refer-
red to, Mr. Green summed up his
criticism of the board with bold
broad statements that there are
two members who are totally un-

fit to serve in any judicial capac-

e

visit Hearne’s when in Shreveport.

DRY &€ceDs co., LTD.

Serving the Ark-La-Tex Area

for nearly forty vears

FOR‘ almost forty years Hearne’s has served the people of this great tri-
+  state area faithfully and well, offering dependable merchandise only,
buying for cash and giving their patrons the benefit of the savings made
thereby. The residents of Lufkin and vicinity are cordially invited to

. To them we offer our congratulations
for this great new enterprise that will mean so much in the future growth
and development of Lufkin and the whole Ark-La-Tex area.
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.| the ground that mose of the men

| ordered. reinstated when
| on the job, was slow and lazy and

L. R. B. 140, an. employee who

| had grossly failed to perform his
| duties.

{ tions in the manner shown by M.
| Green in numerous public state-
| ments. {

1; The Board As

‘An Equity Court
| KECTION 10 (c) of the statute|

authorizes the board to direct|
the reinstatement of men when |
necessary to effectuate the policy|
cf the act.

B %

the board, calling itself a court of |
equity, has rendered numerous|
decisions ordering
which would shock the conscience |
of a court of equity. ;

For instance, in the Republic|
Steel Corporation case it entered!
a blanket order for reinstatement |
of several thousand strikers with !
back pay. The company con-{
tended that hundreds of these!

of violence against the company

caused them to do the acts
violence and equity required their
reinstatement regardless of their
crime. The company offered to
show that many of the men com-
mitted felonies, dynamited com-
pany property, shot company em-
ployees.

The board said it did not
have time to go into all these
questions and refused to con-
sider any excuse barring re-
instatement unless the offen-

felony.

In tHe exercise of its imagin-
ary equity powers the board ad-
| opted the general plan of finding
| the employer ilty of some in-~
significant. unfair labor practice
such as circulating a pamphlet,
I giying its opinion in regard to a
union, and used this as an excuse
for justifying sabotage and the
violence of men who had gone on
strifgze for some other cause un-

dered their reinstaternent.

 » In the Indianapdlis’ Glove case
decided in Februsdry, 1938, the
board ordered the reinstatement
'of three men who had brought
on a sitdown strike and stopped

this.
the real reason for the discharge
but that the employer had in fact
fired them because they belonged
to-a union, though there was no
evidence to sustain that finding
except the board’s equitable
hunch. ; :

In the Thompson, Products case|
decided’ in May, 1938, three men|
were discharged, one had stolen :
a lamp, another had damaged a
lot of material by running a ma-

spite against an employee whose
dufy it was.to repair the machine,
and the -third had disrupted the
peace. during working hours by
. Ioud arguments in which hé pro-
| claimed the merits and demerits

undisputed and the company gave !
them as the reason for the dis-!
charge. The board said they!
were union members and it was|
sure that the company did not|
discharge them for the reasons |
assigned and in the exercise ofl
its equity powers it ordered them
reinstated with back pay.

In the Sunshine Hosiery Mills
.case, 1 N, L. R. B. 664, the board
ordered the men reinstated even
though the employer had previcus-
ly requested them ‘to return to
- work and they had refused and
others had been employed in their
places. ’

In the Mann Edge Tool Co. case,
1 N. L. R. B. 977, the employer |
rehired men to do certain work
who had previously been let out.
After this certain work was fin-
ished they were again let out. The
board ordered them reinstated in
spite of the showing that there
was no work for them to do.

In the Club Trioka, Inc., 2

N. L. R. B.,, an employee vol-
untarily quit in a bad humor.
He later changed his mind and
wanted to resume employ-
ment. His place had been
filled and the employer re-
fused. The board ordered
him reinstated.

In the Kentucky Fire Bricks Co.
case, 3 N. L._R. B. 455, a group
of employees who participated in

shooting, dynamiting and other |
violences against the company
were ordered reinstated. The|

board condoned the violence on|

carried guns in the Kentucky
hill country and that such con-
duct was frivolous there.

In the Cherry Cotton Mills case, |
4 N. L. R. B. 731, an employee was
it ap-
peared from the undisputed tes-
timeny that he talked too much

frequently violated the rules. |
In American Potash case, 3 N.

was inefficient and admittedly dis-
obeyed orders was ordered rein-
stated.

In the Bemis Bag Co. case, 3
N. L. R. B. 267, an employee ad-
mittedly guilty of drunkenness
and insubordination, was ordered
‘reinstated as was another who

In the Highway  Trailer- Co.

der had pleaded guilty of a |

refated to this so-c ll«:gdL pfair)
actl of the employer}?n -~ "the
exercise of its equity powers or-

work and had been discharged for |
The board said this was not;

i and bruises about the head.”
| Is there

chine which was out of order, fory -

of certain unions. These facts were|

relations between employer and;
employee. :

This is net the way to indus-!
trial peace. /

Local Law; Could

Eliminate Violence

HEN the Wagner Act was un-|
der discussion and it was

proposed to outlaw unfair labor|

This power properly | Practices on the part of employ-|
exercised would be all right, buti €rs which would judiciously affect|
interstate commerce, the sugges- |

tion was made to the committee

reinstatement,| that employees should be restrain- |

ed from doing things which injur-
icusly affected interstate com-
merce, restrained from violence,
coercion, intimidation, etc. Sen-
ator Wagner objected on the
ground that the state laws were
amply sufficient to afford pro-
tection to the employer who could

strikers had been guilty of acts! get an injunction in state courts, |

if necessary, to pretect his proper-

and its employees. The board held | ty _from destruction.
that the company had been guilty| He admitted !
of an unfair labor practice and| Act was one-sided, but he: said,]
that this so aroused the men it| ‘It is one-sided in the same de-|
of ' gree that the law of domestic re-

that the Wagner

lations imposes obligations on the
parent toward the child which it

ward the parent.” (Report of
senate committee on labor, April
hearing, p. 18.),

This benevolent statement of the
old patriarch who compared the
father to the employer and the
child to the employee, is a bit of
fine rhetoric, but it does seem
that some of the children have
gotten out of bounds as. would
| appear from current reports in the
daily papers. For instance, the
afternoon. papers of May 10 car-
ried an item deescribing terrorism
that happened at the Bewley Mills.
Houston plant. One employee was
beaten. A warehouse building was
bombarded with rocks and the
bewildered manager stated, “I
didn’t believe such things could.
happen in America. We simply
cannot continue to operate here
under such conditions. We have
rented e i Roseg‘derg and
are moving lock;, "stock and
barrel.” He showed two large
rocks on his' desk that had'béen
picked up in the building after
last night’s barrage. And it is
common knowledge that the Bew-
ley Mills did move its plant to
Rosenberg. :

The morning paper of May 10
carried this item: ‘“A carload of
men, described as pickets, drove
up behind Mr. Louis Shelton and
bumped the rear of his car sev-
eral times near his home. They
got out, dragged Shelton out and
beat him. He was treated at
Jefferson Davis hospital for cuts

anything wrong
with our local laws ' that
that would give an employer
and employees protection
against a situation like this?
There is not. As Senator Wag-
ner said, they are sufficient
and the employer  has: the
right to invoke them. “But: .
why  do these things happen?
And why was it necessary for
the Bewley Mills to mowve its
plant to Rosenberg? The an-
swer is simple. The fault does
not lie with the local law
but with its lax enforcement.
Public sentiment; should stand
up behind our public officials,
demand its enforcement and
aplaud them for its enforce-
ment.
There was scmewhat of a lull
of this lawlessness while the grand
jury was investigating the Bewley
Mills and other similar instances,
but within a few hours after it
adjourned The Chronicle of Aug-
ust 4th, carried this . headline.
“Labor Violence Flares Again In
County. Four men are beaten
up on return home.” The details
are shown under this headline.
Men returning from work are
beaten up by thugs and goons.
These things are causing every
law abiding man and woman to
think and wonder. Is this situa-
tion going on until we get to the
extremity that faced the people
of the Pacific coast? Am I wrong
ing my statement that our local
laws are sufficient for protection?
If they are not sufficient, then
they can easily be amended. The
legislature will amend them as it
did in Wisconsin. The city of
Houston can pass and enforce apt
ordinances regulating picketing as
has been done in Oregon.
We want industrial peace
Texas. We must have it.

The Sitdown:
Strike

THE sitdown strike was some-
thing new in this country and
aroused the greatest furor short-
ly after the Wagner Act became
effective, and reached high tide
in 1936. The labor board thought
it was all right.

One of the first cases to reach
the board involving this was the
case of Fansteel Co., an enterprise
in Chicage for the manufacture
of metals.

The union presented the com-
pany with a contract which re-
quired the closed shop and check-
off provisions. The company re-
fused to bargain with the men on
the ground that it would not

in

Madden, (

| ‘ber

does not impose on the child to-!

e f;“_‘CERTAlN amount. of confu-
=478 sion and distraction will nec- |

I

the meaning of the Wagner Act. |

In, the afternoon of February
17 the union committee decided
on a sitdewn strike, took over and!

buildings. The entire plant ceas-
ed operation. Employees who did
not want to participate were per-
mitted: to leave. The company
requested the men to vacate and
when they refused to deo- so, told
them they were discharged. The
next; day the company. obtained a.
writ from the state court requir-|
ing the men to surrender the pre-
miges. They refused to obey and
a writ of attachment for con-
tempt of court was issued by the
state court of Illinois.

When the sheriff attempted to
enforce these writs a pitched bat-
tle ensued and the men success-
fully resisted the attempt of the-
sheriff to evict and arrest them.
The United ‘States Labor Depart-
ment and the governor of Illinois.
undertook to mediate but cculd
do nothing. Another battle be-|
tween the sheriff’s officers and|
the men occurred on the 26th at
which time the men were ousted
and placed. under arrest. Most
of them were fined and given

| jail sentences for viclating, the in-

junction. The company opened its
plant in. March and a large num- |
of strikers, including many
who had participated in the sit-
down strike, were allowed to re-
turn to work with back pay but|
without recognition of the union.!
Some accepted the offer and were
reinstated. Others refused to re-
turn unless there was union recog- |
nition, and others known to have
done acts of viclence were refus-
ed reemployment.
After work was resumed

the employees by a vote of 185

to 15 voted for the formation
‘ of an independent crganiza-

tion and the company dealt
i« with it.
‘ The case came before. the
. board upon charges that the
|  company was guilty of unfair
labéor practices within the
meaning of the Wagner Act.

The board held that it was
guilty and ordered it to rein-
state all employees to their
former positions with back
pay, dismissing, if necessary,
all persons hired since that
i date,  to. disestablish the in-
; dependent union.

Great damage was done to thel
icompany property by the sit-
| down strikers but the board held |
| that since the company had re-
| fused to. bargain collectively with
the men, that it was in effect an|
outlaw from thence forward and|
the men could do what they pleas-
ed to it and mo amount of mis-|
i conduct, violation of local laws,
defiance of the orders of the court, |
destruction of property deprived !
them of the right of reinstatement
and that the company had no
right to discharge these men for
doing these unlawful things.

The board held that under the|
terms of the Wagner Act employ-
ees who go on strike because of |
an unfair labor practice retain!
their status as employees and |
are to be considered as such and
cannot be discharged by the em-|
ployer for any illegal conduct that]
they may be guilty of during the
time they are the strike. ¥
| That since titey had a grievance |
' they therefore \had the right to|
_strike and sipce they had the|
right, to strike they continued em- |
ployees beyond the pale of dis-
charge with license to commit acts
of violence and to seize and de-|
stroy their employer’s property.

The Supreme Court of the Un-
itad States refused to sustain the
board in this holding but the fact
that the board was willing to
make these unusual holding is a
~matter of grave concern.

There can be no industrial peace
in this country as long as a fed-!
eral tribunal is willing to make the
holdings which the board made in!
the Fansteel case.

When Maj'borityﬂv
Does Not Rule

i

|

vessarily follow the early adminis-
tration of any new law whicih
changes existing conditions in the'
eccnomic or social order. Our
people and our legislators should
be on the lockout for features of

‘| these laws that unnecessarily an-

noy and distract that should be|
corrected.

This makes us wonder why Sen- |
ator Wagner, the author of the
bill, and Madden, the chairman of
the board, should refuse to con-
sider these evils and necessary
corrections when pressed upon
them from every source, when
urged not only by employers and
the public at large, but by Green,
the head of the American Federa-
tion of Labor.

Some of these situations of un-|
certaintly and distraction will il-|
lustrate the necessity for amend-
ments to the law.

There is a concern which op-
erates in New York and elsewhere
called the Adams Hat Co. and its|
employees have long had an as-|
soclaticn called the Adams Hat|
Employees Association. The as-|
sociation embraces all employees'
of the company everywhere. It
might be called a chain associa-|
tion. The principal branch of the |
association in New York has 176
workers, There had never been|
any trouble between the associa- |
tion and its employers who were|
well and satisfactorily paid. Aftex |
the Wagner Act became effect:ivel
a number of C. I. O. organizers/
came down on the association and |
employer with. the demand that|
the men be assembled to hear|
them present their case and have |
an election. The men were as~|
sembled and these organizrs and|
union officials, none of whom/|
were emplcyees of the company,
took charge of the meeting. They
brought ballots with them upon
which were printed: “Do you de-
sire to join Local 721 of the C.|
I. O. or to join another C. I. O.|
Union.” There was nothing on|
the ballot to give the men the|
right to vote for their own as-|
sociation. There was a secret|
ballot and 97 out of 102 wrote the |
name q@f the local association on|
it, only 5 voting for either of,
the C. I. O. unions. It after-
wards developed that these five
men had been promised cfficial|
positions of emolument in the un-
ion if the men were organized.,

recognize an outside union and

did other things which were clear- ~The organizers did not accept this|

ly unfair labor practice within
-

lan County

the place, the pickets carrying
banners declaring that the con-
cern was unfair to organized la-
bcr. None of these pickets were
emplcyees and the picket line re-
mained for many months and was
still parading when the facts I
have recited were aired before the
senale committee on labor in April
cof this year. The officials of the
local association were told that
this would be'a violation of the
Wagner Act and they refrained
from doing so. They went to the
New' York State Labor Board and
the board told them that there
was nothing it could do because
they were under contract with
their employer and satisfied, that
it could not relieve them against
the annoyance of the picket lines
which were injuring the com-
pany’s business and demoralizing
the employees.

Thinking that  they might get
some help from congress, the of-
ficers of this association related
these facts to Senator Bridges of
New Hampshire and he had them
ccme before the senate commit-
tee and make these statements.
They {old the committee: “There
is nothing the C. I. O. union can
do for us, nothing we want them
to do. We want none of them.
We have better working condi-
tions, happier relationships, more
wages than they can possibly get
us. There are other reasons also
why we do not desire to join
such unicns. We know from mem-~
bers of their unions how they are
controlled, conducted and operat-
ed. We want none of that. We
have paid our own  expenses to
Washingten to tell this story.”

After the foregoing testi~
mony had been given by the
officers of the Adams Hat

Employees Association, Mad-

den, chairman of the labor

board, who was present and
heard them, said that his
becard had nothing to do with
such situations, that this was

a matter purely for the state

of New York, and dismissed

the whole discussion with
simply that and nothing
more.

If, however, the C. I. O. or-

ganizer had' filed a complaint for
unfair labor practices against the
Adams Hat Co., charging that it
had done any of the things de-
nounced by the Wagner Act the
beard would have quickly sent an
examiner to New York or where=
ever the complaint was lodged,
wiould have taken evidence and
promptly entered an order dis-
solving the local association as it
has done in 99 per cent of the
cases where such associations are
involved.

The uncertainty of the law in
this behalf which permits the out-
side organizer to inveke the aid
of the federal government, which
denies the employer the right to
invoke that aid, which sends the
distracted employee to the state
labor office where he is told it
can grant no relief, tnese situa-
tions should not obtain and we
wondert why Senator Wagner and
Chairman Madden did not meet
the situation by agreeing with
Senator Bridges, Senator Ellender,
Senator Taft and other members
of this committee upon an amend-
ment that would cure these evils

We can have no industrial peace
when such situations prevail,
when such uncertainty exists.

Confusion and
Uncertainty

ONFUSION and uncertainty
either in the meaning or ad-
ministration of any law and es-
pecially a new law should  be
sought out and eliminated as
quickly as possible.

Previously I discussed the un-
certainty that was bewildering the
Adams Hat employees. Where this
uncertainty, however, is brought
about by deliberate and inconsis-
tent rulings made by the labor
becard it shakes one’s faith in that
hoard.

There has been an ancient rule

! of evidence which has obtained in

England and America for centur-
ies that makes all members of an
organization responsible for the
acts of any member carrying out
their common purpose. It is the
familiar rule that acts of conspira-
ters where the doings of one
carrying out the conspiracy are
invoked to all.

I invcked this rule in a case in
which viclence and sabotage were
shown in aid of a strike. The
board promptly said that the rule
*did not apply, that I must show
that every member of the organi-
zation wias guilty of the violence;
that the violence of some would
not be imputed to others even
though they did not come to court
and deny a participation in it.

About the same time the board
had before it a Kentucky case in
which it sought to impute to an
employer who was under prose-

| cution for an unfair labor practice

the acts of other members of Har-
Managers Associa-
tion of which he was a member.
The prosecution was unable to
show that the particular employer
had participated in the lawless
acts of the association. The board

without hesitancy held the em-

ployer was bound by *he acts of
the association whether he par-
ticipated in them or not, thus ap~
plying the rule against the em-
ployer, correct perhaps, that it had
refused to apply against the em-
ployee in my case.

It is hard to have the proper
confidence in any judicial tribunal
that will inject such uncertainties
into the administration of the
law. i

A similar instance on. a langer
scale may be found in the Western.
Union and Postal Telegraph cases
which were recently before the
board. The C. I. O. was attacking
the employees’ organization of
both these companies and with
the: aid of the board was seek-
ing to break them up and compel
employees to unionize.

At the behest of the C. I. O.
the board held that the unit
for collective bargaining on
the Postal Telegraph system.
was: nationwide. Later the A.
F. of L. presented a demand.
for an election and recogni-
tion of employees of the
Western Union in the city of
Washington alone where few-
er than 1,000 men are employ-
ed. The board there recog-
nized that the city of Wash-
ington was an appropriate
unit of the Western Union
when requested by the A. F.
of L., but that the Postal sys-
tem as a whole was an ap-
propriate unit for that insti-
tution when requested by the
(@ )

An election was about to be held
in Washingtcn under orders of the
board and “Independent Em-
ployees’ Association” was placed
on the ballot along with the A.
F. of L.

At that very time <. I. O. was
pressing a complaint before the
board in another jurisdiction, con-
tending that the Western Union
system as a whole was a proper
bargaining unit and seeking to
cutlaw the Employees’ Assocla-
tion. The day before the election
in Washington in which the board
permitted the employees to vote as
between their own association and
the A. F. of L., the board came
out in a statement published in the
papers warning the employees that
their organization was under fire
in the C. I. O. case and in effect
telling them that if they voted for
their own organization it might be
outlawed in the other case. ' As
Senator Burke of the committee
phrased it, it was similar to a
situation in which the day before
the election the suporters of one
nominee would say, you vote for
Jones if you want to for this of-
fice but he is a crook and we will
see that he does not get a chance
to be sworn in.

When pressed for a reason why
the board did not adhere to its
ruling made in the Postal case,
that the natlionwide unit was pro-
per and refuse a separate election
among employees of Western Un-
ion in the City of Washington, he
said that' he did not want to make
the A. F. of L. wait until after
the board had decided the West-
ern Union case (although it had
decided the same question six
months before in the Postal case).

Uncertainties in the adminis-
tration of a law making one rule
apply to Washington and another
in California, one rule of evidence
against employers and another
against employees will inevitably
bring such a law into disrepute
and there can be no industrial
peace as long as such uncertainty
prevails.

Contracts Before
The Labor Board

Hhe labor board has no regard

whatever for the sanctity of

contracts made by employees. It
reasons this way.

Section 2 (3) of the act says
that an employee may be a per-
son who has gone on a strike and
who is not working at the time.

Section 13 of the act declares
that the right. of employees to
strike remains unimpaired. The
public generally thought!that the
right of employees to strike guar-
anteed by the act meant what it
said, that they might strike with
impunity when they were in the
right, that they could not use
the strike to enforce unjust de-
mands, that they had no right to
strike to enforce a wrong. This
seems to be the commen sense .of
the situation and this is what the
Supreme Court has since in ef-
fect held. But the board stub-
bornly held otherwise as the fol-
lowing facts will show.

In July, 1934, the Columbian
Enameling Co. of Indiana, entered
into a written contract for a year
with its employees who were un-
ionized and it provided no: em-
ployee should be discriminated
against by reason of membership
or non-membership in a labor
organization. It also provided for
arbitration and that there should
be no stoppage of work: by either
party pending a decision by the
arbitration committee.

The next year the union com-
mittee demanded that the com-
pany discharge any employee

See WHARTON Page 4
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vote as final and began picketing |
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ILDER
F EAST TEXAS

ERNEST L. KURTH ,

AAAAAAAS

To join the multitude of friends in paying tribute to

A We Are Indeed Glad
§

§ ' Ernest Kurth, the brilliant buzider who has pioneered

this great, new industry for East Texas bringing new ' ‘

,;., : % incomes to farmers and payrolls to East Texas work-
§ . 3
- § ers.

£

It has been a privilege to have known Ernest Kurth, 1
‘his sterling qualities, his great ability and his love of

Fast Texas, which he has known so well. He has grownj

with the lumber industry and has an abiding faith in
J the future evolution of the timber industry. $

Friends everywhere take pride in the genius .of this
g Great East Texan in bringing to our Pinewood section
5 ;th‘e first enterprise of this kind in the world—an in-
dustry that should expand and grow in years to come, {
a heritage for future generations. All Hail to Ernest ’

g | Kurth, the real builder of Fast Texas.

AR,

——BRONSON MORGAN T

Jasper, Texas |
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provided for a management rep- tion, that the law was thus lthe, crews and the company re-| board ever granted such a conces-|yield in an effort t{o prevent am- | federal statute. And there is no ‘
arence arton— resentative whose function was to and so. 5 sumed business. sion to an independent union. endment of the law under which | relief against this picketing in the |
’ keep the management in touch| During the same hearing at| The facts just recited are taken| - Numerous cases arise in which|it operates, amounts to nothing|federal court because of the lan- ~ ‘

g CONTINUED FROM PAGE 2 with representatives of the em-| which these facts were developed| from the opinion of Chief Justice| there would be a contest between [less than an insult to a congress | guage of these federal statutes.

: - ployees. It contained an arbitra-| Senator Ellender of Louisiana| Foster of the Fifth Circuit Court| @ federated union and an inde-|that set it up.” One of the largest shipping in- g
whom it might suspend from the| states them are as follows: Theition provision. It was revised | stated that he knew of several| of Appeals and he says they are| pendent union and the employer| Speaking in the same vein, |terests that comes into harbors of (
union, The company. declined to employer in that case had a con-l from time to time between 1927| other cases of the same kind and| undisputed. would want to know which was| Westbrook Pegler, the great col- | Houston and Galveston had its 1
do this. : tract with a local union affiliated [ and 1937 and worked well. a_reference to several of them is| ) "~ ] O members of the|the choice of the men. . The board |umnist, said in an article publish- |ships manned by C. I. O. em-

In March after this the union| With the A. F. of L. A C. I O.| After the Wagner Act became| given in the report of the hear-| . & =" =n BO0 000 @ te| Would not order an election atled August 16, “No longer is the|ployees with whom it had a con- :
demanded a closed shop and or-| union undertook to coerce the | effective the company and _ the| ing before the senate labor com- 2 Bl o Labg-or board vd the instance of the independent|boss permitted to regulate his po- |tract. The longshoremen, who |
dered a strike and 450 of the men| Workers and the company into a| men together decided to eliminate; mittee. filed. & compiaint against the union. It had no standing. It|litics and religious activities, un- |load and unload its freight, be- ;‘
left work and the plant was clos- breach of the _existing contract! certain phases of the plan that At this hearing Madden’s atten- combay ohd D ar R L would not order an election at the|less, of course, the boss happens to |long to the C. I. O. and it had ‘
ed indefinitely. and the recognition of the C. 1./ might be objectionable under| tion was called to these cases, and boarl?i g;d(ered e LC 1 O‘g sasis instance of the rival federated|be an enterprise of the communist |a contract with them. Two in- ,f

The following August the com- O. Although the contract had| those provisions of the Wagner| he was asked whether he would 1 ‘ instated :h'.h : 1d union because that union was not|party, which enjoys special privi- | dividuals, who had succeeded in

" | not expired the board ordered an t aimed at dominated G ind dent' tinion| ¥, 0¥ SCS STEIMDLLECEGI B I WOl et ready f lecti nd |1 i i &
pany was ready to resume work 2D Act aimed at company dominated | approve an independent union| ;.o sl o discharge of| ¥’ y for an election and|leges as an employer. No longer | getting cards from both unions,
and 3,000 applicants applied for e{;{CUOYtI. andf a(:ught ttO fol‘cs the| unions. ; where a great majority or all the| (775 " 02 FE G S tion of Tabor| Wanted to postpone it until it|is the boss legally permitted to |left the ship between Houston and g
employment, from which it select- abrogation of the contract and was As reorganized the plan was employees had voted in favor of crews that had finally manned the could work on the men. It would | extort a kickback from his wages. | Galveston, hurried to the water-
it | only prevented from docing so by entirely independent, was not it. He said, “I think the result! - e not order an election at the in-|That is the privilege of the un- |front at Galveston and threw out |
ed sufficient employees to carry : ; 3 ships and permitted the company : 1 g : 1l
e : ; anTahpp%al t(c)l t}ile c(;)urt. 4 %c})lnnnatgid by1 the Compa?}a ?f ‘tlie elI?ct:Ionlc\lzvoultdhbe 1mn;ia]z o desntnel seEviee & e o d stantlt(e)z %f t?e ;mplos{er C}i)gcaugefthe 1(})111. If it can be proved or éven |a picket line, declaring that the 1
B ok with e board has done many ruth- lhe revised plan was printe erial. would not have, oug concluded that it was immaterial| SMPloyer had no standing before|shown circumstantially that the |shipper was unfair to organized £
i e en less th{ng§, but none of them are in pa,mphlet form at the com- not to hz}ve., any weight with me| ghot the I S. U, had's eohtract the board excgpt in the prisoner’s|boss has phoned the workman’s {labor. The shipper did not know |
A more reprehensible than its dis-| pany’s expense and distribut- in determining the question : : : an election at the instance of an|wife that her husband will come | what it was all about, did not %

who gat% goﬁlet (fn stleke_alnd regard for the contract obligations| ed by the supervisors in each | (April hearing Senate Labor Com- xlat{le:g? cg)hn;%J a{)gé t}éat Ilt \gas égll_ dock. Nor would the board order|down with a broken skull or a |know in what respect it had been 3

fﬁ;‘feof t?'lSiru cgggé? V\l;\cl)e?; of employees. department. : mittee, p. 256.) Bloyees ment e sitdown | €mployer when there was a con-|leg as a consequence of joining a |unfair, but the longshoremen af- g:

B e v and BN st ed There can be no industrial peace + A C. I. O. organizer appear- 3 Question by Senator ‘ Burkes i e i e disrupted  the test between rival federatgd un- | union, @l}e boss is pretty sure to |filiated with the A. F of L. who a

e e body. This. |until both employer and employee| €d on the scene, procured Then the board sets itself up to| (o 0o 0 ot 4a trouble. expense, | 1008: C. I O. and A. F. of L. It be punished. But if the union|were not any too friendly with

gililxllsga;—‘er?éf;dm 2 COOX1}"1.plail’lli come to regard and carry out their some of the employees to be- determine what kind of repre- e enisrce Lt i pdam-’ would let tlr’xem fight it out on|threatenms similar discipline for |the ship’s crew who were C. L. O, A

B Comn Al prienenil come disaffected, filed cha‘u:ges sgntatlf)n the el:nploy'ees ought to SR co,mpany, Tekd of Tirns the employ'exjs premises ynless one 1'?fusa1‘ to join, that is just one |regarded this picket l}ne as sacred th

it could do g and had the company hailed have rather than leave the em- to- men thrown  out of employ- of these rival unions wanted the|of those regrettable irregularities | and not to be crossed, and the s

1 ] B e com- Ind d 4 before the board, and the plcyees to‘decide that point?” = ol G io b Aot o o onsequence and election. § which are bound to occur and, |ship went away and left a sub- nl

pany and in favor of the men | Independent Union B o o | e A T b | thatiin 4t brea el owrar B s ©0 DR 0 0 DR BUC | [RESC ok 3 mRber om0y aetee il DL o e ;|
B aiicd their teinstate- Al‘ld the Board ] lepen i ion gip evvasl.e way tha »ou.g had the right to compel this J : L 1L, PP 1 quence. % oc. s.. efort it had gotten (o} tH

o | brought in so it could order it was his plain duty not to au- transpartalion seafpany Tote ot everybody in the United On July 14, Pegler wrote: “Em- | Corpus Christi, these fellows had

T 2 HE case of an mdepend_ent un- it disestablished. thorize any such a union which | éhi :c,with CT O e e ras States except the members of |ployers still lack the right to|zone there in an automobile and iv«

The courts refused to enforce| ion before the board is fairly The board heard the evidence.| he thought was company dominat-| * pl tH L do‘J t-ik the board who stubbornly re- speak freely—a right specifically | thrown the same phantom picket
this order and found there was| illustrated by Mr. Dooley’s des-| The facts above recited were all| ed to represent the men, al‘chough’emlpt 013{; ngzglselss t\gnszl t(flI:t: the| fused to yield an inch. granted by the constitution but.}line across the docks so that the o
no evidence whatever- to support| cription of the Dreyfus trial. that were shown. The men were| they unanimously desired it. Cifouit: Criait: ob % yl -efused | ,, LRis sltuation was discussed at|suspended by the board with the | cargo could not be loaded and the |
the board’s findings; that these| = <We will proceed,” said the fair| satisfied with the independent un-| He was then asked whether an| ;7 TCUiv “-OUll ol APpeals I€IUSEA| the hearing in April before the|casual high-mindedness of a Sov- |boat was held up until some ad- S |
findings must be suported by sub-| ang impartial judge, “to the trial| ion. The company was satisfied | independent union that had ob- b eniires T PRy senate committee and Chairman|iet court . .. The effrontry of the | justment could be made. e
stantial evidence and in this case| of that heinous monster, Captain| with it. But the board was not| jectionable features before the| ¢ cannot have industrial peace| nraggen, who opposed to giving|board in abolishing by dictatorial Though thi interstat b
there was not even a scintilla of | Dreyfus. Captain, you are guilty,| and ordered all relations between| Wagner Act became effective| \WIen decisions like this can be|no omployer the right to appeal |decree th loyer’s right t a9 o g Rl hi

: At ptain, y gullty, A ag ! Pl rendered by the National Labor v 1 bP e A S A 0 Imerce and these federal statutes
evidence to justify the order made. | and we know it, but we are going | the company and this independent| could change its organization so Relations Board to the board, said the employer |disucss union matters with men | have been passed for the express ag

... But all of this which seems so| to hear the evidence anyrow.” unicn severed, that it be diestab-| as to conform to the act and still| ™ X R & had notice of a proceeding against|in his employ on the ground that|purpose, they declare, of protect- .ne‘

‘perfectly obvious, required two| The board has never sustained| lished and that notices be posted| represent the employees. He him and opportunity to have the|he might be trying to coerce them | jng interstate commerce, the ship- s
years of litigation, thousands of| an independent union as a proper| throughout the plant advising that| thought not. “You cannot change Employers Before matter disposed of, that he might| has never been sufficiently appre- | gwner could not get injunctive "
dollars expense, hundreds of men | bargaining agency. | it had been disestablished. the mental situation in a plant|The Labor Board introduce evidence when he was|ciated. Here was an outright ab- | relief in any federal court in Tex- A
out of employment, litigation all| 1In six instances out of 127 it| In the very record before the| overnight. And these employees E brought before the board, that he rogation by a sub-department of|ag hecause under both the Wagner G
the way to the Supreme Court of | has failed to disestablish or strike| board it was shown that the com-; ought to know that they might T was not conceived by those| might even appear and argue his|the government of a right which Act and the Norris-LaGuardia Act h
the United States down an independent union, but it | Pany had never interfered in any| have an outside union if they who drew the Wagner Act that | case before the board. This, he|the government itself protects |these two itinerant picketeers had “

In Cohsolidated Edison case| has done so with the greatest mis-| Way With the employees’ selection | wanted to . « . perhaps after some| employers had any rights that| seemed to think, was all he should | when the complaint comes from |started an ex parte labor dispute
there was. a contest between the| givings. of representatives. It was shown| lapse of time within which ideasl‘ needed to be safeguarded by fed- | want. He told the senate commit-|the saboteur, and the abrogation though there was none between gal
C. I. O. whieh sought to drive out| In its annual report of 1939 the| {Pat nominations and elections| may settle, the employees may, eral legislation or that employees|tee, “That at the time the board |of this right of American citizens |{he employer and any of his em- |
the American Federation of La-| board refers to the ﬁational fod- ‘were conducted by employees by! among themselves, really come tol cculd do anything that would in-| established these rules granting|in these circumstances has been ployees ng
bor union that had a contract witin | erated unions and to all local or| S€cret ballot. have the feeling that they can| terfere with interstate commerce.| employers the privileges ' just!followed by rulings that it was Bef ; fhe viNGrh Cl A s aul
the employer. The board, upon | independent organizations as com-| It was shown that a majority| have whatever union they want. Nowhere in the act were employ- | named there was protest from rep-|an unfair labor practice on the A te oS g d 4 “1563 ; fugl _‘? pul
insufficient evidence, found that| s h 3 S 0 of the employees in each voting| There may be times when they| ers given the right to complain to | resentatives of organized labor to|part of an employer even to send A b A O W e tof
insufficient » pany dominated and objectionable ploy 81 : . ourt e ti tions he
the contracts were invalid and | ynions district were satisfied with the| Will choose to be an inside union.” the board or appeallto the board | the gffect the board was being|an employee a document through g L th‘f'z grt:ant_ng ]l.njun}(ll.lon“t’ 9
sought to set them aside and did| mpno w A : plan at the very time of the hear-| After this he was asked the| for anything. In this respect the | too liberal to employers in recog-|the mails. ; . prevgr{ 9 S(Ii u(;a 101}' e g 9

E i o P brotherhicod e Wagner Act was intended) j o7 s o 4 7 b _| specific question by Senator Holt| act is unique. There are 51 na-| nizing them as formal parties to This is an example of thous- | Was not regarded a labor dispute 3
so, althoug i T s 4 t g he board, ex : ; ; b hen th ; dispute b
with whom the contracts were| ;o - WThm company dominated i 1 20§ their satisfaction by vote| whether he would authorize an in-| tions who have labor codes. A these proceedings.” ands of editorials and columns tv;ren ertf iy nci) ]SI])U Wi hig
& wn Biot.a pghrty to the pro- }n‘i_lo.n‘s.' e cornerstone of that and through an attorney whom/| dependent union to represent the great many of them, if not most Driven by a stormg of protest| that are being written against SelleIP IOYeL - et SR oY Ces Ly
ceeding. After a long time the ftlﬁt e S,up_}gose;i to be the rule of they employed to represent them.| men if 100 per cent of the em-| of them, have codes regulating the| that was nationwide, the board| the Labor board all over the Those statutes passed un- the
case found its way to the Supreme ; (;-n‘lﬂion v odt};le amplopees... It It was not shown that there had | Ployees desired it, and he an-/ rights of employers and employees | amended the rule by an order| United States. It is the most der the pressure of the labor box
Court of the United States which lst(nh hem and 4 eir right to sel- o4 = owtq < tﬁle d,t swered postitively that if he| and executive bodies to administer| yery recently in permitting em-! thoroughly dicredited institu- _federations were intended to coy
held that the board had no au- 1e)c o o hon R Jor gzetlhe erggxnzny v ton on the part| h,ught the union was tainted with | them. In only one nation in all| ployers in: very limited instances| tion that has set in the United limit the power of federal anj
BEority to catlcel | existing con- | DOLE2ININE purposes that the act s igemen oL f?{ly tpex;on company domination he would| the world outside the United| where there were contests be-| States since the Reconstruc- courts to grant injunctions, ant
tracts, a fact,which everybody gas e e bCO}JJQe_thege PR Lelpmre\r/nsbogg' hciap_acl =0 ils' not. States has a code been drawn for| tween rival federated unions, and| tion courts of the deep south and did so. But it was stated did
B g st have at Cgmngngenutne algacliméng if ttge fo bgoar i R A 8{1 Fahy, attorney for the board,| employees only and refusing em-| then only, to petition the board for| after the Civil war. at the time the statutes were =2
all times known. th i S%Stup ?n tomlna od R it b mh cel fully supports Madden’s views.| Ployers the right to appeal to it| an election to see which of these 5 & w passed that the power of the 4

William Green, president of the | ai ¥ I:‘mon i gt Ml id th e .et (t:'ozm-)ami) 88| When he was testifying before the | for relief and that was the Rus-| two federated unions were repre- state courts was still left open =
Lk E‘ederét?on S aimltl;]b. agent for (‘;he 'metn’ and it ga oh e lfl?;fsiﬁia ives ldc lr?sen senate committee he was pressed | sian code of 1928 which has since | sentatives. Further than this the What Is a and was ample. And in most maj
has made the specific chargé tiat fhgoar‘régavrgs ixollgélr?;egd ‘courcﬁ?t13 been ary"inIation Osf m%u W'Hgfl‘é?‘ S0 o 1 e o i nav s e L e i e B Labor Dispute? i th? §prehreraomag iy AC;
against jthe board “by adminis-|law. But the board cannot; fancy | Act if it had then been in force,| \n& to force all employees to join| As late as April, 1939, Madden,| _William Green, president of A.|y,qy; i > i b
trative fiat in direct conflict; with any. independent union that‘ is no% The ccmpany had ceased doiné u'monshanddl;'i((i:1 mlttte % })hlls s tt}rue %D?akin%h 22 th% iy i _e;;}gpeareg R e o Y of arﬁ?“};slcg(a)ngogg’ g{eﬂlsér%?fts qugStﬁ)%)dcxgybe¥g?£S tﬁgo ngrl:z O%
the aet the board has set aside| company dominated. It does not| this when the statute became ef-| SI¢e ne aic¢ not belueve they| before the senate committee and) attitude towards employers, says| i 4 gi tec ¢ d d fi eople 1vi For rth i e

1 L he ] ] i ) € < ; 5 B ; i find people |of Civil Appeals at Fort Worth in prei

legally valid and binding contracts | believe there is such a creature. | fective for the purpose of avoid-| Would get justice without it. Hej insisted that it would be a mis-| that the law does not deny em- |20 2185 10Cay an 5 hell
i) : S L was asked if this did not mean| take to give employers the privi- . i .o | Picketing stores, plants, declar- |the Webb case, 205 S. W. 466, ele

eniefed inio in good falth between| " In the Newport News case de- | /28 & violation of The 1aw” "But | N 230 If, ' Q€ Ml o fake fo give emploners the Prite) plovers the wight to come Before [0t e cetiiment s wn- | when Justce Conner 0t biessed had
Wi(See February, 1939, Fortune, p. -Cld‘igz%aiﬁ year, it appeared that| “ 5 Lot e than ansefrf%gtv io question. board. He said that Senator Wag-| the arbitrary act of the board. |i2ir to organized labor. You may |memory was still on that court. tle

719.) ; ™| Ships and operated vy docks, had | obey the law. il W ol (e d ot Bt e o e e S e e and

He refers to the Consolidateq. in cooperation with its emplc,)yees: Passing on this order of the The Board &,gﬁig gl;ivse ?«m?lfgaiiiozescz%&fseg Rulings Shake the employer and hIi)su emp‘io\;g:; of Webb’s Slace of business be- dam
Edison case and to the fact that| set up a plan of employee repre-| board the Circuit Court of Appeals . S king it possible for employers 5 that the real dispute is that cer- |cause it was not unionized. Neith- inte
the A. F. of L. had to take it all | sentation. Its purpose was to| said, “There is no evidence that| 30€S to JSea P '15 L o lentizedy ciGT Faith In Board tain corganizers have come upon |er Webb nor his employees wanted thel
the way to the Supreme Court of | give employees a voice in regard| the local union is a creature of THE jtisdiction of this all pow- ; nn_r:e 1 e i l§ calling pre- AS late as the April, 1939, hear- | the scene and demanded that the [a union. He procured an injunc- 354)
the United States to get proper re- | to labor conditions and provide| the company. It is not reprehen- erfy /board extends over land ;)na‘? f » egleections 13’ other words ing before the senave labor |employees join his union and that |tion and in discussing the case |
lief. Mr. Green also refers to|an orderly procedure in the ad-| sible for the men to confer with| andsea ghd the board has ngrm\c‘lts_jl 24 sot want to give the em- | committee, - Madden _strenuously | the employer require them to do | Justice Conner said, “It seems idle in
National Electric Products case justment of differences. Provis- the management. There was no regard for contracts at sea ‘than it Sfeyér 7 i vight ‘4o call ‘for..an insisted the employey had no right |so. Strange as it may seem, this |to say that the acts complained of tg
in which the board still more fla- | ion was made for the election of | reasonable ground justifying the does on the land, as will be shown election until the organizer for|to come before the/ioard or)pe- is held to be a labor dispute with- | do not amount to intimidation and th
grantly forced the breach of a| representatives who were paid by| disestablishment of the organiza-| by the facts involved in the Pen- the proposed rival unior, had had tition the board. He'lsaid that the [in the meaning of the Wagner e —— G
contract, The facts as Mr. Green | the company. The plan further| tion. The purpose of the act will| insular. & Occidental Steamship| "7 "4 "o organizc the men|board had graciously allowed em- | Act and of the Norrjs-LaGuardia See WHARTON Page 5 ce

not be served by destroying an| Co. cases decided by the board in} 4 i, some instances the board |Ployers to become parties to liti- g
o o o S Coutt 6 Appiats e ol | b doleved an' tleslon Tox _az| Satiom pion complaintere fled P97 1
5 : : s the - N o " » owed them to ¥ |
of the employees.” ing July. The undisputed facts giliic?hgsti g:aéoii QMG by plead in answer to such com- th
deNoiththj?t%ﬂdlrég~ thts clear-cut zvegge%;x; ;ﬁg \x(/)sl.)'mlon of the court His attitude towa.r d giving the plain.ts, had even let them come :‘é
| boglrsd?rsltitl)l ber?t.oill CduéstI%;Lilrgg ttl?lz The company .owned the steam- gn}p 1.0 ' et1hse tgoearréght tge b:ar;leard Erelfimlgaﬁzealk‘?g?l?rl;lden?;dar{geh;) l;lslf; W
i ; ; independent union, has appealed | ships “Florida’and “Cuba” which o Oy ot d s lh€ SdMEe asS|ihs poard had. been much criti- cc
| R this case to the Supreme Court of | operated on fixed schedules, mak. | (22t %’éﬁgrg:mg1:5?&235%?2% cized for this liberality.. He might fr
: ' s the United States where it is now | ing two trips a week from Miami 3;’03;1?1 outlaw unfair labor prac- have added, however, that they | j by
pending. and Tampa, Florida, to Havana,| ;v . never paid any attention to any of cl:
i || - g ®oE % Cuba, and return, carrying freight, t}l{ceesfg;.ggetgzltt otfht6he eeggllgggfs these arguments). %h
= . ; HAVE undertaken to show. in| €Xpress, passengers and mail. All : = S The whole theory of the act is u , y
5 HAM"ER “lll previous articles of this ‘series| the members of their crews signed m“lgoﬁg“i&itﬁp tl:ne 11.5;%(11113{ as stated by Madam Perkins in| ]
u that the Wagner Act needs am-| the usual shipping articles requir- | 4 o oot @50 g nc(())t }'?av e time to| R€r Philadelphia address in March | for |
i : ending and that the Labor‘board| €d. by the navigation laws. On hear and determine where she said employers mustI doc?’
; needs eliminating; that while| June 4, 1937, every member of the For instance, in " the Pan Vool be made to observe the law which : mea
: R : . many of its decisions are cruel| CréW on the vessels from the cap-| ..o where the Eorners for the fixed their obligations and fixed tem,
VRICED BELOW and unjust because of provisions| tain down, were members of labor| o pany demanded that records| 'S rights of labor, but that labor : 4 this
A Papec Model X will e e, ' of the law, yet many others are| unions affiliated with the Ameri-| & tliile yun‘ion be brought into SHp bbe letiifree o Tegulate i ' i
loweriyour. feed costs and at NY OTHER MILL worse because of the unwarranted | can Federation of Labor, with| (0,450 000ids of the company self. - Ce
thesame tiine give vou better SN construction that this board has| Which unions the company had| J¢™ .} .o being available, the This statement of the purpose \ ol
feeds. It is guaranteed to : : put upon the law. unexpired contracts fixing hours, | o oiner’ refused subpoer’w to 9 ihe lax_iv should arouse .people ]In 2
grind any dry feed—grain, : ; One of th‘e most effective in- wages and Workmg conditions. bring in these records. - He did :ng;gﬂew to bring about its am- rﬁu:j
ear corn or roughage—to any NDLES BOTH GRAIN stances of this is found in the case| At the time these contracts| not want: to bother with them. One class is bound by all of the ties;
e e R el v of the Calcocraft Independent Un-| Were made the C. I. O. was not in . : lic S iR G abny L v O ad
so \ Areen ! € v And in the Republic Steel |purdens and regulations A was

: AND RO ! : £ b J gulatio and in
guaranteed to grind more e, UGHAGE ion discussed in the Harris ey e;n's% enfc;a.,l. tut l& lldrni-’ 1?37’ ops case where several thousand hibitions of the statute, its obliga- O least
feed per hour than any other lcooaxf;igid(-zc)olﬂé d 'fhe Ai“er {C"“} iy f}niloﬁ ej’mw‘éd iéo’;?ll\l,}llzﬁg employees were ordered rein- | tions are fixed and onerous. The : stop
hammer mill in the same power class. Any farm tractor or auto engine B(b),ﬁnd Brook, New ‘:\I,grsg;ntbar?d and a delegate of this C. I. O. stated the company offered to | other iparty whose obligations are e
will run it. No speed jack needed. Fine for use with electric power. there had lon’g been a local union| boarded the ship and demanded ik'\.oiwb ey h'tilt}?reflijﬁi éhoin 1 e oo Sy oy e h@d‘
A built-in tramp metal trap protects your stock from getting nails in these plants called Calcocraft.| the right to organize the men, all cgﬁldugte glg(];lllatlsols of a(l)é lec:“y 1Elt‘f):;ntamy Slt);iw'tlt)}.y l'es{ﬂl'aléllt, _Elll}é \ ?’veacsa
bolts and wire in their feed. The hammers turn on quality ball and In one of the plants there were|of whom at that time were mem-| opotaoe of beating up work- | ag. Ltf e lg%'lllqps,‘h Bt o . circ
roller bearings in a safety steel housing. The 4-way reversible h some American Federation of La-| bers of the International Seaman’s ;nen L:’héoting at officials of 2; ] i‘p t?dbi;{ lsf’ thh e'betemls&n(ci’ ama

o <5 ; e hammer bor advocates who demanded an| Union, A. F. of L. He was grant- ke C b i Peb e P SO e oL e 3 S ;

ply steel exactly like the most expensive Papec g : e e e ey the company and things of |this condemns it as monstrous. P
custom mills. The Model X complete with blower, air separator, 2-way Elrt;:_ctlonoftoth(.iibeégilmet‘whetiher 2 bers ?)tpltll‘;t’ e%ﬁeé\lﬁl d(éili‘d:lcjll lt:xclJPTm(-) that kind. The board said These facts have aroused a great fied

bagger and two screens is priced $70 lower than any previous Papec resggsent ihis moan fzféihgf'ntﬁhotgd with his organization and cleman%l- they did not have time 1o go | storm of protest in the newspapers k o

model and sells for less than any other hammer mill that el L e e Yot haddll thc od that the company recurize tha into those things and ordered |in the United States. At the time ago.

handles both grain and roughage. Come in and find b1 £ s ek i i e N. M. U. (C.LO)). _The corr{pany , all these employees reinstated that the board graciously granted ed g

biggest bargain in feed grinders ever offered! a majority 'of  the énblp%;yeei declined this on the ground that| ¢X¢ePt those who had plead | employers the limited right to ap- ool

against the union and in favor of | it had a preferential contract with guilty of felony and were in peal to it in July the Houston pich
Cilteonats < "ike Hohrd  wrascdopl el 8.0 the pemtentlalyz!l}d could not Press said of it editorially,' “The emp
satisfied with this and brought| The controversy was tying up igfﬁi&éﬁ G, N ngt‘;‘?nﬁf;?féfl}?saﬂé’ c%lilg{attxonit-cﬂz b 1e1}§:
pressure to bear on the employer| the boat and the company request- Dd : : s R feaalsetue i Lkl 1
‘ to recognize the A. F. of L. union| ed the crew to take a ballot and And so it was for mearly four s long as it could gel'away from iy
and junk the Calcocraft and he | determine which union was in the | Y 25S S e Mankdiniop | Ue, ang 1o wiieh 1t stubbornly e
e a u e agread ‘to dpiso, The employees| majority. This the |C..T. O ree permit an employer to file a pe-|clung until pushed by public sen- spee
; strenuously objeéted to being sold | fused to'do and the rﬁerﬁbei‘q o;‘ tjtion Of- any, kind. It,.t.reatcd By tinent; tand congressmna} iyl Tt ia fit++1 I}
y ‘down the river in this way. There| the crew who had joined it at just as it treated the ‘mdependex‘l} 'gd(tIO}’l.l Thke) th’l‘?tl?i“.ldf pet fOII" It is flttlllg' that the News'prlnt Industry in Texas c?ilk
@ was no finding by the board that| Elliott’s solicitation a few hours| o0 SRR LG Detone | T0QNCE OPs DeeD 2 Sl Ve oxamp £ H
Calcooraft was a company dorai- | before i ref&sed to work. | the board as a petitioner. It could of bureaucracy failing to under- Hou
u In an as nated union, and, as I have al-| took possession of the ship re. | be brought in for the purpose of St;ilild that tOUIES is a ;if(t)vlernment V]vhq
T iR, e on Stomar ol g e e 51D €| having the union dissolved but it|of laws, not of men. 1as . per- ; ; i s R e AR N . iy
11ig {OS throweiimé)\}gﬁféa\y;b W,Iﬁlhle :::;ﬁ? ’f‘am]iit‘ht]}};h‘fli;télt-zlfuigglg could not appeal to the board and formed like the constable who should have its beglnnlng in such a growing, fa
board, which has never apbroved permif an}; food t(; be served to get an election on its own behalf | thinks a search warrant is a lot atte
a bargaining contract with an in- anyorie but themselves. The shio or protection./ At least there is|of silly circumlocution, That it el
exas dependent union, refused to do so| was prevented from sailing ang no case of record in which the|should at this late date deign to o e e . lngs
in this case. The employees un-| the passengers had to be put on REOEREY N CIty' S?l?fi
dertook to appeal to the federal| shore and housed at the expense Bi
court, but the court said the| of the company. This resulted in x j free
bozcalrdthhad entlecfed. rtlo final order| damage suits for delay which pas- wou
| . . . . an ey could not appeal. In| sengers filed against the com- ‘ ONGR TUL Tlo ic
We Take Pride in the Big Industrial fact employee members of an in-| pany. > ) %lycﬁ
j dependent union are given .very News of the strike was com- . ‘ spee
| 3 little status in the act. They are| municated to the crew of the other i
i Development and Expansnon You Have not supposed to exist and their| boat, the “Cuba” at Tampa. A
| : glafce 1sﬂxlloi ba fa&rored one either | segment, of the crew on that boat =
etore the board or before the| wenf on strike, sat down and de- ' : oy e \
Started courts which are bound by the| manded recognition of the N! M. TO E. L. Kurth Cltlzen Of Tean,
‘ tex"rn}]]s of the statute. U (CRE A 2
‘ _The court having refused to The bewildered company : 3 :
| give these employees any relie on| wired the National Labor ze- || Whose Influence for Industrial Acti-
| the appeal for the reasons just lations Board to designate the ;
' ® igiSLSed, ﬂt]lr? boagd on March 28, bargaining agency for the . t. . ll T r Known an d
P , authorized a contract be-| crew. The board declined. Xas are
a ec MaCh I ner tween the employer and the A. F. The strike was finally set- vities Iin a € ]
i : of L. and entered an order re-; tled through the intervention AL
. quiring the employer to post no- of a conciliator of the Labor AppreClated f : ‘
tice to that effect and to advise| Department, the company
that the Calcocraft was no longer| agreeing not to discriminate
. td be recognized as a result of all| against the strikers.  The
this the local union, though fav-| ships resumed their schedules. ; : ¥
om P any glrlegl by a _g‘rce};t txf?ajolrlty of the % Fut trouble broke out again|
nployees In both plants, was| between the two segments of t}
dest.rqyed. % crews. And again %he N. ?V[.‘Ille. l CONSULTING ENGINEERS
These facts were brought | and again the ships were laid up, ) 3
gut 1&1 th(%e&i‘egl‘lxt bhearing be- | engine crew struck and sat down : 0 F Br e nha m [ F th
; ore the senate labor commit- and the company in desperation
\ Dallas, Texas }&edgnd V\%ereth adémttgd by gisfcharged the entire crews of arios 4 Texas
SN adden o e board, who oth vessels. Thereafterwards the T i 5 2 ation
. seemed to think it was all | old union, I S. U., renewed their Member Federal Deposit Insurance Corporatio
: right, that there was nothing contract with the company and l e
_ he could do to help the situa- ! furnished sufficient men to man , ,
| ,
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ployers and employees in Tekas
and enforce existing laws, I pre-
dict a comprehensive labor code
which will declare the public pol-

coercion. We at least: cannot hide
nor obscure the truth with the
specious contention urged herein
that no open threats of violence
was proven. Restraint of the mind
is just as potent as a threat of
physical violence. The boycot-
ting of one who refuses to accede
to the demands of the union i
unlawful, where the means used
to prevent persons from dealing

with the person ‘boycotted are
threatening in their nature, and
tend naturally tc overcome, by

fear of loss of property, the will
of others, and compel them to do
what they would not otherwise
do, although such means are un-
accompanied by actual violence
or threats of violence.”

This decision of the Court of
Apeals stands unrevoked and
there is no utterance from the

throwers on a picket line.

would.

ers.

by the employer. Violent asser-
tions may be heaped on the em-
ployer.
he may not in the hearing of the
employee say anything uncompli-
mentary about the union organi-
zer or the tactics being used.”
% %%

Supreme Court of Texas that
modifies the rule that it here an- g?ace{ul
nounces. This was the rule of icketing

the ' federal courts Dbefore they
were handicapped by the Norris-
LaGuardia Act.

The -laws of Texas are amply
suffficient to protect employlers
against intrusion, picket lines and
boycotting where there is no dis-
pute between the employer and
his employees. A little more cour-
age on the bench is all that is
needed to protect against such
invasions.

A Fair Ma;a
Can Decide

HEN Frankensteen, the C. 1.
O. organizer, shouted at the
gates of Ford’s plant that Ford
would unionize his men or would
not be allowed to manufacture
automobiles and when this’ was
published in the paper, it was
tolerated as free speech because
he was guaranteed the right to
do this by the constitution.

When Ford issued a circular o
his men advising them that they
need not join any union to hold
their jobs, this was an unfair la-
bor practice for which he was
condemned by the Labor board,
and the constitution which guar-
anteed Frankensteen free speech
did not protect Ford in the ex-
ercise of this right.

A mere statement of these facts
is enough to convince any fair
man anywhere that the Wagner
Act is wrong and should be am-
ended, that the decision of the
board is wrong.

In the DeJonge case the Su-
preme Court of the United States
held that DeJonge, a communist,
had the right to preach commun-
ism in the public squares of Seat-
tle, that the rights of free speech
and peaceable assembly were fun-
damental safeguards against state
interference by the Constitution of
the United States. (See 299 U. S.
354).

When DeJonge went down
into California and undertook
to organize the employees of
the Naticnal Motor Bearing
Co., and a foreman of that
company got a copy of the
record showing that he was a
communist and-had it photo-..
stated and circulated among
the men, the board held this
was unfair labor practice and
the company and its foreman
were not protected by the
constitutional, guaranty of
free speech which the Su-
preme Court cited as suffi-
cient to .protect DeJonge in
the right to preach the doc-
trine of communism.

5% Ed

In other words, it.is free speﬂCh 4

for a communist to preach “the
doctrine of communism which
means the destruction of our sys-
tem, but it is not free speech for
an employer to tell his men that
this man is.a communist.

Congressman Hoffman of Mich~
igan made a speech in the House
in which he charged that the C.
I. O, was affiliated with com-
munism and cited many authori-
ties to support his statements. This
was probably free speech, or at
Jeast the Labor board could not
stop Congressman Hoffman from
making it, but when this speech
had been printed an employer
was found guilty by the board
because he had not prevented the
circulation of Hoffman’s speech
ameng his employees.

Picketing has long been justi-
fied under the constitutional guar-
anty of free speech. Forty years
ago the legislature of Texas pass-
ed a statute which has long been
construed as justifying peaceable
picketing, a means by which the
employee may state his griev-
ience to the public.

But picketing has been so in-
volved that it becomes a means
of murder under the guise of free
speech.

Three years ago when there was
confusion and men beaten up by
pickets on the waterfront here in
Houston it developed that the men
who did the beating were tran-
sients off of a ship who were pick~
ed up for that purpose and put
in a car with a Dallas license and
after they committed their beat-
ings they were hurried to Galves-
ton, where they got on the same
ship as it went out.

But we are told picketing is
free speech and anything that
would regulate it must take no-
iice of the constitutional guaran-
ty and not interfere with free

R a long time the American
and English courts have
recognized the right of employees
to express their grieviences by
picketing, peaceful picketing it is
always called. In this country it
is said to be a species of free
speech that cannot be taken away
by legislative acts.

Under the guise of peaceful

‘picketing hundreds of men have

been slain in the United States
during the last 25 years and its
abuses have become known to all
men. Picketing has become a
profession just like strike break-
ing was a few years ago. Car-
loads of thugs are imported from
place to place to do picketing and
beating. 3

There should be an apt regula-
tion of picketing so as to prevent
the recurrence of violence.

On the Pacific coast where vio-
lence flared all the way from
Oregon to Southern California and
where lives and property were de-
stroyed by goons and pineapple
throwers under the guise of peace-
ful picketing, the states and cities
realizing the necessity of the sit-
uation availed themselves of the
right to regulate picketing. It was
done by both state statute and
city ordinance.

The Oregon statute, passed in
1938, begun by defining a labor
dispute as a bona fide contro-
versy between the employer and
the majority of his. employees
g:oncerning wages, hours or work-
ing conditions and it declared ‘that
a labor dispute did"not include:

a. Jurisdictional. dispute be-
tween organizations. - .

b. Refusal of employer to deal
with .either party to said juris-
dictional dispute.

The evils of mass picketing are
half-way corrected when a statute
of this kind is passed and enforced
which, prevents the molestaticn of
innocent employers and employees
by meddlesome third persons who
have no interest except to force
themselves into a situation where
they are not wanted.

Under the decision of the ap-
pelate courts of Texas a trial
court should grant protection in
instances of this kind ‘without leg-
islation. Picketing of this charac-
ter is illegal in Texas.

The Oregon Act, after this de-
finition of a labor dispute, regu-
Jates picketing in such detail as
to prevent its abuses, leaving the
right fo. picket where one has a
bona fide grievience against his
employer. There are picketing or-
dinances in several of the Cali-
fornia cities.

with  the - Norris-LaGuardia
Act, asserted jtself in no un-
certain way with ‘the passage -
of 3 comprehensive labor code
discussed in Article 25 of this
series.  Like the Oregon Act
it began by proper ‘definition
of a labor dispute so as to
make it impossible for inter-
lopers to throw a picket line
around a place of business and
harass employers and em-
ployees who resented their in-
trusion.

the secondary boycott and con-
cerning picketing it provides: “It
shall be unlawful to hinder or
prevent by mass picketing, threats,
intimidation, force or coercion of
any kind the pursuit of any law-
ful work or employment, or to
obstruct or interfere with en-
trance or to egress from any place
of employment, or to obstruct or
to interfere with free and -unin-
terrupted use of public roads, etc.”

Wisconsin, as well know, was
the home of the La Follettes, who
have long been the high priests
of labor and have sponsored al-
most every radical labor move-
ment that has come out of the
east or the west. But the people
of Wisconsin ‘were driven by the
Wagner Act to rise in their might
and pass their own labor laws
which they have done in this
comprehensive way in  which
other sovereign states will do if
these federal laws are not quickly
amended.

An effort was made at the last
session of the legislature of Texas
to procure the passage of an anti-
injunction act similar to the Nor-
ris-LaGuardia Act. It was de-
feated and will be defeated again
when offered, and if the courts

speech.

The court which guaranteed

and the police officers do not
come to the relief of harassed em-

free speech to DeJonge, the Ore-
gon communist, would not extend
it to these goons and pineapple
How-
ever, I think the Labor board

Calling attention to these situa-
tions before the senate committee
on labor in April, Senator Burke
said, “It is perfectly proper, ac-
cording to the rules of the Labor
Board, for a labor organizer to
give untrue information to work-
This is free speech. But not
a word in reply may be spoken

This is free speech. But

+Durin present. year the. |
Tegislatures ot "Wisconsin, har-§
assed by the Wasgner Act,

The Wisconsin statute outlawed

icy of the state in favor of law
and order..

The Rack;fe;r
In Labor

WE have invited the public, the
employer, and honest labor
to join us in a war on the racket-
eer whose activities have been
manifest in our midst.
Racketeering is as old as what
we call civilization. In plain
terms it is banditry and the mod-
ern racketeer of the kind that
is coming into Texas these days
is the product of abuses brought
about by employees and  labor
unions.

The state laws are amply
sufficient to deal =~ with . the
racketeer just as any ' other
form of banditry, and it will
not exist long in any commun-
ity where the laws are en-
forced. To thrive it must
have the aid of crooked poli-
ticians and the weakness of
the local police.

Some enterprising district at-
torney in Texas who will take
hold of our criminal laws, even
as they are written, and go after
these violators as Dewey did in
New York, will make himself gov-
ernor  of .Texas, possibly senator
from Texas.

When these racketeers had pros-
trated law in Oregon, a business-
man by the name of Rufus C.
Holman defied them in the face
of crooked politicians, servile po-
lice and weak judges and demand-
ed the enforcement of law in Ore-
gon. He appeared. ' before the
senate committe on. labor at its
hearing in Washington April 11,
1939, .and told that. committee and
the whole world, “I am telling you
of a condition of racketeering that
was. typical out .in. the lumber
country of - Oregon, the lawless-
ness. and  the destruction. of pro-
perty and the burning of mills.
The reason 1 am in the United
States senate today is because I
was the first public'man: in Ore-
gon to make '‘a -law and order
speech’ when these racketeers had
the state by. the throat. A’ great
number of these racketeers are
now in Oregon . penitentiaries.” {

Such. a man. in Houston,:
Galveston, Dallas, San. Anto-
nio. or any other industrial
center of Texas as would take
the ' leadership. against . these
forces .of 'evil that are prey-
ing on our industry and, de-
stroying industrial peace;
would have the acclamations
of the townspeople and coun-
trpeople as well, of the em-
try people.as well, of the em-
and the great bulk of labor is
honest. y

1 said. atthe beginning of these
articles. that. the racketeer was
the product of weak and grooked
employers as well as crooked la-
bor: organizers, And this is true.
The - first racketeer made his ap-
pearancein our ipdustrial life -at
the. instance of = ‘class of em-
i ployers who wanted to. terrorize
employees: ‘Businéss men, as well
as. labor. unions; .often -stoop to
the.use of these strong arm me-
thods. .Employers. want . to fix
prices ‘and violate 'the anti-trust
laws. They find some’competitor
who will not agree to the program
or will not stick to it if he agreed.
A racketeer is  employed to spoil
his goods, ‘beat- up his workers,
scare away his customers. Some-
times this:is done by the employ-
er and winked - at by his em-
ployees  who 'through it see  a
| chatice 'to get higher “prices. and
get'Detter wagesi .« wiid i b e
" With“us in Texas at this time,
however, - the- racketeer. who is
coming .into.our cities. is. for the
most part- .a communist. agitator
with "a: criminal. record . behind
him,, ready to beat 3 “workman
to ‘death. . SR e
The people .of ‘Texas are law
abiding . and- some day, ‘tired of
such things, they will clean house,
and woe to the public official who
has been recreant to his duty in
| these trying days.

Out of 40 million wage-earners

about the
of his

not, alone worried
threatened abridgement
right to use the highways.

An organizer from the city goes
cut to the farm and proposes to
organize the milkers in his dairy
barn.  They will succeed in get-
ting one out of ten to signify a
desire to become affiliated with
a union organization.. The farmer
pays no attention to this.

“One day two men walk in to
the barn and say, ‘Are those milk-
ers union men?’

“The farmer says, ‘I don’t know.
That’'s none of my business. il
only hire them.

“The visitors say, ‘You'd better
begin to make it your business.
1f you don’t make them jein the
union, or fire them and hire un-
ion men in place of them, your
milk will be hot and you won't
be able to sell it in the city, be-
cause no city teamster will touch
11 3%

“The farmer says that he will
take that to court, and they say,
‘Go on, take it to court,! and he
does. But before it is settled three
men walk into his barn, look
around awhile and say, ‘Nice hay
you got there. Who hauled it?’

“He says, ‘What difference does
that make?’

“They say, ‘You are going to
find out. Unless the man who
hauled that hay had a union gard,
the hay is hot. If you feed it to
your cows, the milk will be hot.
If your milk is hot, no distributor
in the city will dare buy it, be-
cause no union teamster will touch
it, and in the city only union
teamsters haul anything.’ ”

And while this is going on, C.
1. O. organizers who started with
the longshoremen along the coast
are -swarming inland to unionize
farm. labor and have started with
the woolgrowers. “They have been
served with notice unless the sheep
are-sheared by union shearers and
the wool put into union bags, it
will ‘be hot and no C. I. O. long-
shoreman will touch it to put it
aboard a ship. The woolgrowers
have retorted that they will ship
by rail.” Tall talk has begun. An
organizer “has been heard to say
“Maybe there won’t be any wool.
Maybe 'the ranges will burn up.
Maybe -the sheep will find poison
to-eat’-”

- “Then too some organizers came
to the farmer and told him that
his-labor-is going to be organized
by somebody and he cannot help
it and he had as well sign up with
them: and they will -protect him.
“Protect me from what?” he
asks. 3 ; .
Last year the pea crop in Cali-
fornia was not as large as the
workers who flocked in to pick
it. -An effort was made to spread
the pea picking out so that all
would have some share in it. The
wages' of the workers thus ex-
tended afforded inadequate wages
to all -of them and then the far-
mer is pounced on and accused
of paying these poor employees in-
adequate wages.

There is a large element in this
siuation that is not. A, F. of Ly
or C. 0. It isthe communist
agitators and those who are seek-
ing to breed communism in this
country.

It does not do-the Pacific coast
farmer any good in this situation
to show that he is not making any
money off his crop. He points out
that -the pickers make $8 an acre
picking cotton while he makes less
than '$2. - Nobody disputes these
figures: but the organizer says
that he has got no right to run
his fafm unless he can pay these
wages and he should shut it up.

‘By. the way, this very argu-
ment:was made in Houston when
an organizer walked into a bottl-
ifg plant where 20 men Were em-:
n‘iwﬂd and demanded the right to
unionize - the employees and de-
manded for them an increase in
wages, something that they had
not.asked.  The 'employer, whose
buysiness was small,” said - to the
itinerant gentleman who was a
man of large proportion, “Here 1s
my monthly statement. I am
overdrawn $400 at the bank to-
day." =

The itinerant gentleman merely
replied by saying, “I don’t give
a damn about your financial

in the United States, fewer than
8 million - are in unions; fewer
than 20 per cent of the people
of Houston are in unions. Ninety-
nine per cent of these union men
are at heart against the racketeer,
and he must and will go.

® % %

The Racketeer
And the Farmer

OT so_long ago Texas :was
| overwhelmingly - an agricul-
ture state and more than three-
fourths of its people were on

statement. If you can’t run this
business and pay decent wages
we will close it up.”

What is happening to the bot-
tlers and other employers in our
cities and what is happening to
the farmer in California may well
happen to Texas unless the peo-
ple of Texas rise and demand the
strict enforcement of our crimi-
nal laws, the establishment of a
labor code like that in Wisconsin.
The  elimination of racketeering.
The regulation of picketing. This

farms and engaged in agricultural
pursuits. 1t is true that now near-
ly half of them are in industry.
But the farmer wherever he lives
is interested in these labor-indus-
trial problems and industrial
peace is just as essential for him
as it is for the city folks whose
windows may be shattered or
houses dynamited any night by
imported goons.

This may be aptly shown by
what is going on on the Pacific
coast. '

With permission I refer to an
article published in the Saturday
Evening Post, written by Garet
Garrett = and published March
25, 1939. He says: “Since agri-
culture began to be called our
basic industry, the two competi-
tive labor orders. are trying to
put the closed shop upon the
California farmer and at the

same time the communists, seek-
ing a soft spot to bore from, have
their auger in him.

“Firstly,

agents of the Inter-

is the price of indu:‘trial peace.

What the People
Of Texas Can Do

E reason which Senator Wag-
ner gave for drawing a fed-
eral statute which operated on
employers and left employees free
to do as they pleased, was that
“$0. far as violence in industrial
disputes is concerned, the laws
in states and municipalities af-
fording protection against vio-
lence, apply to the worker.” (See
Wagner’s statement before senate
committee on labor, 1939, p. 19).
Madden, of the Labor Board,
objected before this same com-
mittee to any amendment that
would enlarge the scope of the
federal act and make it apply to
unfair acts of employees or un-
lawful things done by them.

He gave several reasons for
this, among them that it would
be extending federal authority in-
to a sphere heretofore regulated
solely by county, state or muni-

realized this and statutes are be-

have this effect.

Wisconsin, generally regarded
as the most progressive of all
states, passed such a statute in
1939. The following are some Of
its salient points. (a) It declares
that there are three parties in-
volved in.all labor contrcversies,
employer, employee and the pub-
lic. (b) That regardless of the
rights between employer and em-
ployee in a prevailing dispute they
shall not be permitted in the con-
duct of their controversies to
intrude directly into the primary
rights of third parties to earn a
livelihood, transact business and
engage in the ordinary affairs of
life. * W(c)e- IS declared to be
the policy of Wisconsin that here-
after it will substitute the pro-
cess of justice for the primitive
methods of trial by combat. (d)
It defines a labor dispute to be
a controversy between an employ-
er and the majority of his em-
ployees in a particular unit. (This
would prevent one or two goons
from declaring a labor dispute
between employers and employees
and throw out a picket line when
no such dispute existed). (e) It
createst an, Employment Relations
Board to administer the act and
guarantees to employees every
essential right that is guaranteed
them under the Wagner Act. (f)
It defines unfair labor practices
by an employer in great detail,
adding some specifications that
are not found in the Wagner Act,
eliminating some of those that
have evoked strong protest against
the Wagner Act. (g) It does what
the Wagner Act does not 'do and
which Senator Wagner and
Chairman Madden said had been
left for the states to do, namely,
recognize that an employee may
be guiltyl of an unfair labor prac.-
tice and specifies the following
acts which an employee may not
do: (1) Coerce or intimidate
other employees or their families,
picket their domiciles, injure their
persons or property. (2) coerce
or intimidate an employer or en-
gage in any practice which, if
done by the employer, would be
an unfair labor practice. (3) Vio-
late the terms of a collective bar-
gaining contract, refuse to accept
the final judgment of the Employ-
ers Relations Board. (4) Joining
in a strike or boycott against em-
ployer unless a majority of a col-
lective bargaining unit of his em-
ployees have voted by secret ballot
to call a strike. (5) Prevents mass
picketing for the purpose of in-
timidation, force or coercion which
obstructs the highways leading to
any place of employment. (6)
Outlaws the secondary boycott
and conspiracy by threats and co-
ercion. Permits sympathetic
strikes in support: of those in simi-
lar occupations. (7) Outlaws the
sitdown strike.. (8) Requires no-
tice to be given of an intention
to strike. [

There are many other features
of fhxs"mterestmg act which space
forbids me to mention here. Pro-

ing passed in many of them that

justice and industrial peace
‘Wisconsin.
If the federal congress does not

amend the Wagner Act at its next
session and include these timely
provisions, the state of Texas
must do so.

I think the laws of Texas as
now written, including the decis-
ions of our appellate courts, are
sufficient if enforced to protect
the public and the employer. But
if there is any doubt about it our
legislature can do what was done
in Wisconsin and our Texas cities
can pass apt ordinances regulating
picketing as was done in Oregon
and elsewhere.
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CATFISH A LA
CHORIZO

By DAVE CHEAVENS

You will not find catfish a la
chorizo on any of the menus in
Texas’ numerous Mexican and
pseudo-Mexican restaurants, but
it is as native to Mexico as mes-
cal, and almost as potent.

Texans - who live along the Rio
Grande and as far inland as San
Antonio need no introductio to
the chorizo. It is a sturdy, red-
faced, chunky little sausage of
variable but pungent ingredient.
When ycu have eaten chorizo, you
know you have eaten something.
If you are allergic to garlic, leave
it alone. The chorizo packs a skin
full of punch; .if you are a sed-
entary person and not accustomed
to such robust fare, you are likely
to be reminded of your folly for
hours after partaking of one.

The catfish needs even less in-
troduction. The lowly chughead or
blue cat or channel cat with his
drooping whiskers, pale eyes and
murderous fins is a major item
of diet anywhere in this bro_ad
state. Scorned in effete eating cir-
cles, the catfish nevertheless is
evaluated by many as: the equal
to mountain trout in .delicacy or
texture and flavor, and r}is ubi-
quity is another point:in his favor.
This, .of, course, is dependent up-
on skill in cookery; the lack of
such 'skill has been known to
spoil more esteemed firsh or fowl.

Down at Don Martin Lake in
Mexico, not far from Eagle Pass
or Laredo, and famed as an ang-
ler’s paradise, the Mexican guides
not only will show you how to
catch catfish, but how to cook
them. They have learned to com-
bine over a bed of glowing mes-
quite coals the fine flavor of this
fish with the charm of the chori-
zo. This country cookery becomes
with them a rite to be perform-
ed,; of necessity, with great delib-
eration and a charming “why
hurry?” attitude that bears rich
fruit.

My mentor was one Santiage,
who laid his fire of mesquite roots
with care in an altar of stones
along a rocky ledge on the banks
of Don Martin. When he had the
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.| they mean it.

TEXAS CAPITAL
*HOLDS TITLE OF
‘FRIENDLY CITY’

“Good bye, glad to have had
ycu. Come back to see us.” That
is the invariable manner in which

a visitor to Texas is sent on his
way. As one visitor from another
state remarked with something
akin to amazement in his voice:
“Everybody said that to me in
Texas. All along the way. Hctel
meri and filling station opera-
tors and the people I met. And
they meant it, too!” Of course,
Friendliness is a
part of the Texas tradition. In-
deed, Tzxans must live up to this
tradition because the very name
of the state, Texas, means
“friend” in the language of the
Indians.

It is only fitting then, that
Texas’ capital city, Austin, should
be known as the “Friendly City.”
Seat of Texas’' history it is also
the seat of its tradition and is the
official representative of the en-
tire state. Its people are friendly
and this atmosphere is all-per-
vading.

And while mingling with these
friendly folk cf Texas the visitor
is bound to glean bits of knowl-
edge concerning the history, in-
dustry and society of its ‘people.
For instance, they discover that
Texas is the only state that was
cnce a nation; and that over its
soil has marched men from many
nations and against its sky have
flown the flags of France, Spain,
Mexico, the Republic of Texas, the
Confederacy and the United
States.

It was between March 2, 1836,
and April 21, 1836, that Texas
declared and won her freedom
from Mexico and raised the Lone
Star of the republic.

Visitors are lead inevitably to
the tombs of Texas’ heroes, to
the missions, to the forts and
battlefields. = They discover that
every foot of Texas is rich in
history, that it is a land of mag-
nificence from the raw, startling
hills of El Paso to the tropical
beauty of the Gulf coast.

Yes, visitors expect to encoun-
ter the evidence of Texas’ history
and they expect to see a sizeable
state, ‘but they are always as-
tcnished by its vastness. Old tim-
ers were wont to describe any-
thing of gigantic proportions as
being “Big as hell and half of
Texas.” Now it is said that “Tex-
as is a land of magnificent dis-
tances » Both descriptions
are true. Texas has 172,000,000
acres of land which lay in a vast
ampitheatre that extends from the
Gulf coast to the high plains of
the Panhandle and upward to the
peaks and plateaus of the trans-
Pecos region.

In Texas may be seen moun-
tains, inland lakes and brooks,

forests. Climate ranges are from
the bitter cold of the high regions

to the semi-tropical warmth - of
the coastal section.

Texas has a wider variety of

wildlife thZn any other state in
the union; more than 700 species
of birds may be seen within its
boundaries. There are 270 kinds
of fish and many varieties = of

serves.

Texas has a pine timber belt
covering an area larger than In-
diana; a coastal area the size of
Scuth Carol’1a; an area in a mid-
dle temperzture climate, 3,000 to
4,000 feet above sea level, 75 per
cent of which may be cultivated,
as large as Pennsylvania; a uni-
formly good farming country from
200 to 2,500 feet above sea level,
equal to the combined areas of
Ohio and Kentucky; an area in
the Edwards plateau, suitable for
stock raising, as large as Tennes-
see; and a mountainous area west
of the Pecos the size of West Vir-
ginia.

More than 60 different “natural
regions” are found in the state.

Texas surpasses all cther states
in railroad mileage, and is also
first in paved highways. She is
served 'by 180,000 miles of state
and federal pavement. Miles upon
miles of these roads give excep-
tional scenic beauty and the state’s
beautification of highways is rap-
idly moving forward and will
eventually make all highways well
worth seeing as well as pleasant
to travel.

These are the present .day
things. And still among them
move some of the old—some? of
the people and things that have
an integral part in the life of Tex-
as The cowboy and the ranch.
The Texas cowboy has had his
place in. legend, song and story
and he still is riding the range
today, although he has stepped
forward with the advance of pro-
gress and time. Ranch houses are
now .as. beautiful and as conven-
ient as city homes and they still

stand amid the long sweeps = of
range land. y v i
Gone are the marauding bands

of Indians; the herds of buffalo,

law and the vigilantes. :

Farms, cities, towns, communi-
ties now take the place of cross-—
road stores, Indian -villages ' and
stage coach stops. o
Withall a great statéithe visi-
tor discovers that has grown up
in the 100 years since Austin was
made the capital of the Republic
of Texas. " A

Sy ‘
BORDER JUMPER b
BROWNSVILLE, Tex. (#)—Img

supplying clothing to naked men
and boys who swim the Rio

Grande from Mexico and try to

dodge immigration officers.
When a 12-year-old boy swam
the river recently and was cap-

long rivers both deep and wide,
natural springs that abound in the ‘
wooded regions of East Texas, a
thousand miles of coast line, 1he1

See CATFISH Page 6

famous Rio Grande Valley, and

perly administered it will insure

The Six Million Dollar Paper Plant at Luf-
kin stands as a monument to the courage and
ability of Ernest L, Kurth. Pioneering an
enterprise—the first of its kind in the world
—requires supreme confidence in the man at

the top.

This represé'nts real building for the future

We congratulate Ernest Kurth and his as-
sociates on the opening of the Southland Pa-
per Mills. The beginning of this industry
represents another achievement for a man
whom the lumber industry long ago learned
to respect andr appreciate.

tured the officers took a burlap
bag, cut head and arm holes in it
and sent him back to his Mexican
home attired in the costume.

n

ERNEST L. KURTH

&

of Texas. The men who are founding this in-
dustry are setling up payrolls for future
generations. We take pride in this achieve-
ment and commendit to the people of Texas.

game; 65 counties have game pre- ,

the bandit, the rustler, the out-

migration officials are weary off.

it
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national Brotherhood of Team-
sters are sent out from the city
to tell him that everything on
wheels shall be unionized. It is
already so in the cities, or mainly
so, and now it shall be so on the
highways. Free trucks on the
highways are' a nuisance, espec-
ially the farmer’s truck, which,
besides hauling produce to mar-
ket, loads itself back with freight
that belongs to union teamsters.
Neither he nor his boy, nor his
hired man can drive on the road
without a union .card.”
_These advances along the Paci-
fic coast all the way from San
Diego . to Oregon have 'beén met
by the slogan, “The freedom of

cipal law that would expand the
board into a gigantic federal po-
lice court.

~Just why an act of congress
supposedly designed to protect in-
terstate commerce should apply
only to unfair acts done by an
employer that might affect this
commerce, leaving the employees
free to do unlawful acts which
would destroy it, is hard to see.
But if we accept the statements of
thése proponents of the Wagner
Act as' made in good faith, then
it is the duty of the state to pass
adequate laws defining unfair la-
bor practices on the part of em-
ployees and preventing and pun-
ishing unlawful acts committed
by them within the state whether
they affect intrastate or interstate |,
traffic, A/ pumber of states have'dl

Browning - Ferris
Machinery Co.

The Largest Contractors Equipment Company
In the South

Guaranteed Contractors Equipment

W. R. Norris Lum

N. C. Hoyt, President
_ HOUSTON, TEXAS

Tractors—Graders—Power Units

DALLAS
205 Exposition Avenue
Phone 3-8125

HOUSTON
Texas at Rice
Phone Fairfax 2301

/ : the highways is as sacred as the
freedom of the press.” 3

. But the Pacific coast farmer is
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Characterizes Southern Pine Industry

By MARY M. ERVIN
News Staff Writer

SPIRIT of progressiveness
and cocperation has char-
acterized the Southern pine
industry. This spirit has been
concentrated in the Southern Pine
Association since its inception and

to it has fallen the task of lead-
ership. This task it has assumed
and carried on with unfailing ef-
{icieney, courage and success. This
institution has been of inestimable
value to the lumber manufacturers
throughout the South and working
together they have converted
theories into actualities.

The Southern Pine Association
toclay represents mills having a
production . of approximately 33
1-3 per cent of the total amount
of Southern pine cut. ' While the
character and policies of this or-
ganization were at first moulded
around the necessities of the larg-
er mills, the increasing importance
of the small mills as production
factors in recent years has brought
about a broadening of the associa-
tion ’s services. It may be said to
represent the entire Southern pine
manufacturing industry = for it
serves not only the large and small
mills in its original territory, but
also mills in Florida and Georgia,

wformerly belonging to the Georgia-

Blorida Saw Mill -Association, and
as: a result of the arhalgamation
recently effected, the mills for-
merly cemprising the North Caro-
lina Piné Association in the Caro-
linas and Virginia.
Has Early Origin

This group cooperation in the
Southern pine region dates back to
the latter part of the nineteenth
century, when the Southern Lum-
ber Manufacturers Association
was organized. This organization,
which included cypress and hard-
wood interests, as well as pine,
was the largest lumber manufac-
turers’ association then in exist-
ence. It continued under this
name until, January, 1906, when
it was succeeded by the Yellow
Pine Manutacturers Association.
In December, 1914, the present
Southern .Pine Association was
formed in«New Orleans, and to-
day represents manufacturers ac-
counting for nearly 75 per cent
of thetannual production of South-
ern pine lumber, and therefore,
speaks for the entire Southern
pi industry.
sIn no. respect is the organiza-
on. of Southern pine producers
ore evident than in their stand-

. ardization of grades and manufac-

ture, and their establishmet of an
ingpection service which is avail-
able to all branches of the trade.

The standard specifications for
the grades of Southern pine lum-
ber _and timber promulgated by
the Southern Pine Association are
in universal use. All branches of
the lumber industry, as well as
industrial users and the wvarious
departments of our state and fed-
eral governments, recognize thege
specifications as standard and look
to the inspection department of
the Southern Pine Association as
a final arbiter in all grade dis-
putes.

Specifications Standard

To assure consumers of the re-
ceipt of correctly graded ® and
properly dried and manufactured
Southern pine lumber, the asso-

ciaticn has developed two meth-
ods under which lumber may be
safely specified. One involves the
requirement that the lumber shall
be SPA grademarked; the other,
that it shall be accompanied by
an association inspection certifi-
cate. Association ‘subscribers are
not licensed to grade-mark under
the® supervision of the associaticn
until they have measured up to
the high standards in grading and
manufacture that have been estab-
lished ky the association. Asso-
ciation inspection certificates are
executed by the association in-
spector following his detailed ex-
aminaticn of eachipiece of lumber
before it is loaded in the car, to
make certain that it meets the
requirements of the grades speci-
fied in the order. These services
are available to all producers of
Southern pine lumber, regardless
of association affiliation.

‘ To maintain the highest pcssi-
ble efficiency in the manufacture,
seasoning and grading of lumber
by the mills subscribing for its
service, the Southern Pine Asso-
ciation checks monthly the effi-
ciency of the graders. For this
purpose a corps of mill inspectors,
all of which have had many years
of experience in the manufacture
and grading of lumber, are em-
ployed. Monthly visits are made
by these men to each mill. This
supervision has had a very salu-
tary effect upon the products of
the subscribers to the association.

Because of the claims which fre-
quently arise at destination, the
ingpectors are stationed in various
sections of the Southern pine con-
suming territory so that investiga-
tions of complaints may bhe made
with the least possible expense
and loss of time. This branch of
the service is actually g safe-
guard against false claims and
serves, too, as a protective service
both for the producer and the
consumer. ;

Checks on Preduction

It is scarcely necessary to pic-
ture the chaotic condition which
would exist: if there were not av-
ailable intelligent, prompt and re-
liable statistical facts, including
trends and tendencies in the in-
dustry. The Southern Pine Asso-
ciation fills this breach through its
statistical department.

Weekly figures on production,
orders and shipments are gather-
ed from as many mills as possible
and -summarized for the benefit of
not only subscribers, but cf other
manufacturers, distributors and
the buying public as well. This
summary also serves as a basis of
statistical cooperation by the
Southern Pine Association with
the National Lumber Manutac-
turers Association, the Federal
Reserve Board at Washington, the
Census Bureau and various fed-
eral reserve banks in ‘the South.

Monthly information on costs of
operation is likewise compiled by
the Scuthern Pine Association and
frem time to time economic sur-
verys concerning wvarious phases
of the industry are conducted.

Included in the trade promotion
work of the Southern Pine ‘Asso-
ciation are national and local ad-
vertising, literature’ and dealer
helps, publicity, exhibits, direct by

mail campaigns, and personal

Mills.

- The Driskill Hotel

AUSTIN

Has served the people of Texas 53 years. We
wish to congratulate the people of Lufkin and
East Texas on the opening of the Southland Paper

W. H. Stark, Manager

Liberal Agency Contracts
Available to Texas Men Who Can
Qualify to Represent the Amicable

In Texas

contact through field represen-
tatives. 'This agsociation is so
broad that it will be impossible to
completely describe it here.

However, of particular signi-
ficance is the establishment by
the association of a clcse personal
contact: with the consumers and
distributors of Southern pine. The
results of the intimate studies
conducted are given to subscribers
in the form of reports, shcwing
in as much detail as possible the
probable or actual consumption of
Southern pine together with re-
commendations as to special cut-
ting and methods of manufacture
that will enable the mills to more
economically supply the dernands
of the different trades. This field
work affords an opportunity to
more closely bind the ties exist-
ing between manufacturer and
dealer, and to serve wocd users by
recommending grades and species
most suitable for their particular
purposes.

Other Activities

Because of the number of con-
struction . and engineering prob-
lems arising in connection with
trade extensicn, it has always been
necessary for the trade extension
program of the Southern pine re-
gion to include this very import-
ant work. Among the activities
undertaken are the verification of
strength tests of Southern pine in
comparison with other species; in-
vestigation of possible uses for
short lengths, study of the effect
of paint as preservative treatment
upon Southern pine; investigation
of wood fire proofing prepara-
tions; opposition to proposed or-
dinances or building codes affect-
ing the use c¢f lumber, and the
dissemination of general informa-
tion on the proper and improper
use of Scuthern pine.

An important theme in the pro-
motion work cof the industry dur-
ihg recent years has been good
construction. The building pub-
lic, after its experience with the
speculative trend of the post-war
period, had to be impressed with
the fact that quality material adds
to the life and serviceability of
a structure, and that life and long
satisfacticn will be further as-
sured through the use of proper
construction methods.

Campaigns were therefore con-
ducted, based upon dependable
building materials and sound
construction with grade marked
lumber as the keynote. These ef-
forts have always.-met with the
hearty approval of the building
trades throughout the country.
During 1927 and 1928, 12 better
built homes were constructed by
the Southern Pine Association in
the leading cities of widely sep-
arated sections east of the Rocky
Mountains as a part ef its cam-
paign to educate the building pub-
lic as to the proper use of ma-
terials.

The manufacturers of Southern
pine, through the association, are
at all times kept posted as to

fecting the industry. Recent years
have seen these become of in-
creasing importance to lumber-
men. The interest of Southern
pine manufacturers have always
been fully represented by the as-
sociation in all matters relating
to state and federal taxation, lum-
ber tariffs and forestry and other
legislaticn.
Traffic Department

Because the freight rates deter-
mine the extent to which markets
can be reached, the Southern Pine
Association has an active and
well equipped traffic department.
The underlying policies of the de-
partment are formulated by the
transportation committee and are
subject to the approval of the di-
rectcrs. No activity is wunder-
taken without the sanction of the
committee. The policies of the
department, as formulated by the
committee, are constructive with
respect to the carriers. It does
not function merely to reduce lum-
ber freight raties for the sake
of making a showing, but all pos-
sible cooperation is given to car-
riers in improving transportation
services, and procmoting a favor-
able public opinion toward them
and constructive legislation. Rate
reductions are sought only when
necessary to foster and further
the mutual interests of the carrier
and the lumbermen.

Special freight rate books on
lumber are compiled by the traf-
fic department of the Southern
Pine Association, in four editions
annually, applying to the follow-
ing territory: KEastern, Western,
Southern and Texas. These are
furnished without charge to the
mills that subscribe to the asso-
ciation, but are awvailable also to
other manufacturers and distribu-
tors of this product.

The successful wutilization of
Southern pine cut over lands pre-
sents a formidable problem to
manufacturers and property own-
ers. In the development of these
vast acres which have given up
their first growth of timber, the
Southern Pine Association has for
years been actively seeking pos-
sible methods by which these
acres may be put back to werk.

Stress Conservation

Association effort along ithis
line has been largely educational.
Beginning with conferences held
in the South during and imme-
diately following the World war,
regdarding the utilization of the
cut-over lands, the Southern Pine
Association has endeavored to
awaken the public to the fact that
the responsibility for sufficient
timber restoration and growth to
meet the country’s needs for the
future rests not alone upon the
lumber manufacturers, but upon
the public as well. Publicity lit-
erature, speeches before interested
groups, and cooperation with state
and  federal agencies have all
played their part in the cut over
land and forestry program of the
association.

Since July, 1930, the association
has undertaken a program of or-
ganization of the smaller South-
ern pine operators in the South.
This action resulted from the
feeling that the association should
do everything in its power to as-

legislative and tax measures af--

sist the smaller units of production |
in standardizing their grades and |
improving their —manufacturing |
processes as well as studying the
markets that are most suitable for
their product and asssiting them
in its merchandising. ‘

Association have
available to every
of this species of
lumber, the smaller operators,
because of their inaccessibility
and their lack of information re-
garding these  services, have not
in’ the past subscribed in a very
great number. Some of the ser-
vices c¢f the association have
ways been known and wanted by
these smaller operators, such as
the grading supervision. and in-
spection facilities, but few have

Southern Pine
always been
manufacturer

al-

the other association activities, and
there was accordingly a feeling on
the part of the smaller operators
that they could not afford the
full subscription fee.

The basis of subscription upcn
which the smaller operators are
now receiving association services
is approximately one-third cf the
assessment levied upon the larger
mills. Many small mills and con-
centration plants = have recently
joined the association and are re-
ceiving under their contracts all
of the regular inspection service
including the supervision of grad-
ing at the mill. Special assistance
is also rendered to help improve
the general manufacturing prac-
tices. The association also co-
operates with these smaller mills
in maintaining proper mill records
and through meetings and person-
al contacts endeavors to place
them in a proper position not only
to understand prevailing econom-
ic conditions, but to have the
necessary records to compare their
status with general conditions in
the industry at all times.

Public Relations

The relations of any industry
with the public are becoming in-
creasingly important: each year. It
is obvious that the maintenance of
satisfactory relations with the
public depends entirely upon the

the latter can only be obtained
through activities that are as im-
portant to the public, welfare as

to the industry itself.
Every major activity of the
Southern Pine Association has

been of benefit to the public. Its
establishment of grading stand-
ards and its introduction of grade
marking by its mills serves as a
pretection to the public in  pur-

mois(gure content limitgtion in its
standard specifications assures |

lumber buyer of gycatzxx’?if dc-
tion ‘through the use of properly
seasoned lumber; its/ advertising
and trade promotion jwork is de-
signed primarily to ‘educate the

secondarily to stimulate the sale

available to everyone and serve to
keep the buyers as well
sellers informed regarding eco-
ncmic conditions; its extension of
its facilities to the smaller opera-

the market a character of produc-
tion that could bring only dissat-
isfaction and trouble to the lum-
ber consumer. The success cf this
group of manufacturers in every
association venture may therefore
be attributed to the fact that these
have always been as much in the
ovublc’s jinterest as in the ‘interest
of the producers.

NEW INDUSTRIES

mic conditions of ‘the South has
the South as a producer of raw
materials—cotton fiber, timber,
fruits and vegetables, livestock,
petroleum and natural gas, sul-

within the past several years this
attention has also been focussed
upon the ever increasing estab-
lishment of new industrial under-
takings.

These are largely 'plants for the
manufacture of natural products
and in Texas new plants reflect:
a greater variety of enterprises
than in any other state in  the
South. They range from a large
number of canning plants espec-
ially concentrated in the Lower
Rio Grande Valley, meat pacing

plants, cottonseed o0il products,
Kraft paper, bleached sulphate
pulp, sodium suiphate, carbon

black, motor fuels, chlorine, cem-
ent, to newsprint, and other by-
proeducts of lumber. :
New plants in Louisiana number
more than 20. While most of
these are not large, involving in-
vestments estimated from $150,000
to $400,000, four of them represent

l rayon,

Spirit of Progress and Cooperation|

|
llar to the other states previously

fully realized the value of all of|

creation of publiec confidence, and |

chasing lumber; its inclusion of

the |

public in correct usage, and only |
of this product; its statistics are!

as the |

tors has served to eliminate from |

OPEN IN SOUTH

Naticnal interest in the econo-!

in the past largely centered upon |

phur, salt, gypsum and, so on, but

and a $2,000,000 - glass
plant. )

Florida has had an outstanding
develcpment in providing facili-
ties for the manufacture of sul-
phate pulp—$26,660,000 estimated
investment in four pianis.

Even South Carolina has had a
large expansion in sulphate pulp
plants—Southern Kraft Corpora-
tion with an $8,000,000 plant at
Georgetown and the West Virgi-
nia Pulp and Paper Company with

if; $5,000,000 investment at Char-

lestcn.

In North Carolina the same pat-
tern in new industries continues—
sulphate pulp, paper containers

While the full services of the! (with a $4,500,000 plant at Ply-
| mouth), rayon, and In adadition a
i million

dollar
Ethyl-Dow

the
bremine

extension of
Company’s

| plant at Wilmington.

In Virginia the pattern is simi-

menticned—sulphate pulp, cello-

|

i phane, a rayon plant with an es-

timated investment of $10,000,000
and with carpbon bisulphide and
acetylene plants thrown in.

In Maryland, however, the pat-
itern changes; new piants there
|center abcut the fertilizer indus-
try, with du Pont building a $2,-
000,000 sulphuric acid plant at
| Baltimore.
| Ih Tennessee  the pattern is
again somewhat different—rayon,
phosphates, and the $8,000,000
plant of the Tennesseee Eastman
Corperaton at Kingsport for the
manufacture of acetate cellulose.
|  The Cabct carbon black plant
. recently established at Monahans
lis a new plant in a new district
| for carbon black production. An
;(mtstanding new item in pulp pro-
|duction is the Houston plant of
|the Champion Paper and Fiber
| Company, together with its asso-
ciated industries. The million dol-
lar addition of the Southern Alkali
Corporation at Corpus Christi for
i making chlorine is outsanding in
iadding another product to the
| growing list of manufactured com-
modities made in Texas.

It is reported that Carbide &
Carbon Corporation; a unit of Un-
tion Carbide & Carbon Corpora-
(tion, is building a $2.500,000 chem-
ical plant at Texas City; this plant
will synthesize commercial prod-
i ucts from cracked refinery gases.
Later, plans call for the enlarge-
I ment of this unit to a $4,000,000
| investment.

Catfish-—-c
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fire blazing blue-bright, he let it
| alene and spent the next half-hour
enticing a fine channel cat from
a nearby hole. Decisively and de-
risively he rejected in,order a
three-pound bass and several blue
cats; he wanted a channel cat, and
of course no one had told him
how to breil a bass. He also want-
ed channel cat of a certain size,
and it turned out the fish he
finally selected weighed about
two and a half pounds. Later it
develeped the grill in which he
kooked . it .would, not hold one
larger; nor wo%il the neeéssities
of the occasion permit one smaller.
After all, it had to feed two peo-
ple, including Santiago.

|

The fish in hand, the fire burn-
ed down to a bank of coals, he
got down to business. First he re-
moved the head and the other in-
edible parts, slitting the fish in
the center of the belly and leav-
ing the twe flaps of meat dangling
for future reference.

Then, with a sharp knife, he
'cut ourf slits under the fish’s
tough hide where it was meatiest.
and rammed a chorizo in each of
the slits. Then he stuffed the fish
‘with all the chorizo he had left—
a dozen or more, and made it all
fast with long, green mesquite
therns, a hemely but highly util-
itarian touch. A sewing of thread
would have burned away in the
‘hot fire.

The fish, bulging and bumpy
with sausages, was next clamped
into a double wire griddle, hinged
at one end and equipped at the
. O0ther with a long handle for turn-
ing. Santiago set this across the
 stenes, and the meat was bathed
‘in ‘wisps of pale green smoke from
the coals, to which he added leaves
| that threw off a pungent aroma.
It mingled with the smell of the
|sausage in a manner to set even
|the most controlled and civilized
'mouth to dripping. From time to
(time, Santiago aroused himself
| sufficiently to turn the griddle or
[throw a few more green mesquite
|leaves on the fire. But he added
{no wood.
|~ “Have patience,” he advised.
When the fire burns down, the
| fish will be done.”
| Santiago knew. The constant ap-
[plication of heat scorched and
blackened the skin and shrivelled
the sausages, but when Santiago
served it up on a pine board, the
fish emerged white and smooth
like a banana. The flavor of the
sausage, carrying only a hint of
garlic, had penetrated through the
white meat of the barbecued fish
—catfish 'a la chorizo, with Don
Martin sauce.

[ ¢

They Blasted

Old Capitol to
Build the New

Frank Brown, an early Austin
citizen, tells proudly in his “An-
nals of Travis County” that dvna-
mite had to be used to blast the
walls of the old capitoi to bring
them down, so strcngly were they
built. The occasion was the de-
struction of the old building te
make way for the present struc-
ture which was built of granite.

This new structure was cause
for rejoicing on the part cf the
Austin citizenry for it assured
them that ther city was at last
permanently established as Texas’
capital city. Situated at the head
of the avenue, it commanded the
entire city and in 1852 when it
was begun it had before and
around it the setting of pictures-
que small hills and thick ‘woods.
The little frame structure on West
Eighth street where the legisla-
tures of 'the republic and state
had been holding their sessions
was quickly relegated to the past
ahd to insignificance until time
and history had restored it to im-
portance.

Austin residents had not forgot-
ten the “break-up” of the early
1840’s when the capital was mov-
ed tc Washington by General Sam |
Houston. Those were dark days
and were always remembered with
alarm. Little wonder, then, that
the re-establishment of the capitol
at Austin and the building at the

them a sense of permanency and
satisfaction.

On February 13 the legislature
in joint session named James
Doyle, Captain James G. Swisher
and Dr. Samuel G. Haynie to sup-
ervise the erection of the new cap-
itol. Excavation for the founda-
‘tion was begun immediately.

The laying of the foundation
was made on March 8 in the pres-
énce of the gecvernor, the secre-
tary of state and the commissioner
of the general land office. The
Masons had charge of the corner-
stone ceremonies on July 4.

“Nearly everyone from town and

writes. ‘“There was a processsion
and barbecued dinnér at the
grounds under the direction of
Captain Grumbles.”"

The old state house, which stood
a little to the south of the pres-
ent structure, was three stories
high. The floor of the lower story
was of white marble inlaid with
cement. There were two pas-
sageways 20 feet wide crossing
at right angles and going through
the building from north to south
and east to west. Twelve rooms
in the basement were occupied by
the executive department. .

A broad stone stairway to the
second story was placed at the
front, and another was placed on
the inside in Mthe rear. of the
building. On thﬁ second floor was
the senate chamber and the house
of representatives and the inevi-

gical cabinet, state library
the committee rooms were locat-
ed on the third floor.

taken from the quarries north of

George W. Davis.

extended 10 feet into the ground
and the building was 111 feet high.

Originally the legislature ap-
propriated $150,000 for. the cost

$25,000 to that sum. An additional
sum cf $25,000 was set aside® for
the furnishings and Eli Kirk of
Austin was commissioned to go t9
Philadelphia and buy the furni-
ture. ;

One of the desks that stood in
the old statehouse is today con-
sidered a ccllector’s item. It is|
vossible that there are several |
more in and around Austin.

Completed in the early winter
~f 1853 the new cavitol was occu-
pied by the legislature and de-
rartments. It was destroyed by
fire in November, 1831.

MICHIGAN ARCHERS ACTIVE

LANSING, Mich. — Michigan’s
army of bow and arrow hunters is
on the increase. The state legisla-
ture has opened all regular hunt- |
ing territory in the state to the|
modern Robin Hoods from Nov.|
15 to 30. This year 500 licenses |
were sold compared to 227 last
vear when they bagged eight bucks
in the only two counties open to|
that kind of hunting.

MANNA FROM NEIGHBORS |

RONAN, Mont. (#)— The home |
of Dave Anderson and his family‘
was completely destroyed by fire. |
Pablo residents got together and |
gave them ‘a “miscellaneous’ |
shower of household equipment. |

Then they announced they would |
take a public subscription to build |
the family a new home. People)
who couldn’t give cash offered

their services.

investments estimated at $1,000,-
000 or more each. Largest of|
these is that of the Southern Kraft
Corporation at Springhill, Louis=- |
iana, whose $6,000,000 plant is to |
manufacture sulphate pulp. Sec- |
ond in size as reported is the $5,-
000,000 plant du Pont is establish-
ing at Baton Rouge. It is re-
vorted that Standard Oil of Louis- |
iana has enlarged the facilities of |
its refining plants at /Baton Rouge !
to the extent of a cost of $3,-,
300,000, while the Solvay Processi
Company (subsidiary of Allied |
Chemical and Dye) at the same |
place has added to its $7,500,000 |
heavy alkilies plant a million dol- |
lar chlorine plant. Still other|
new pants in Louisiana are en- |
gaged in the manufacture of mo-
tor fuel, asphalt, sugar, and in-
sulating board.

In Alabama new plants center
in two areas. Mobile and Birming-
ham. New plants reported at Mo-
bile include a $5,000,000 sulphate
pulp plant, a $4.000.000 aluminum
plant, and a $2,000,000 plant of
National Gypsum Company for
the manufacture of insulating
board.

In Georgia new plants as re-
ported include $6,500,000 for pulp
and paper products, $2,800,000 for

‘men

mill.

We heartily congratuiate Lufkin and all of East -‘
Texas on the progressive spirit which is so rapidly
making dreams come true.

All Texas is proud of you and we in Dallas are
happy to join you in celebrating such a noteworthy
accomplishment as the completion of the new paper

MATTHEWS |
ENGINEERING |

COMPANY
|

2026 Ross Avenue

Dallas, Texas
Ice-Making and Locker Plants i
Refrigerating For Ice Plants ;
, Machinery Cold Storage Plants ‘\
Y |

|and service.

end of Congress avenue brought‘$100 000 of

| The

country attended,” Frank Brown |

The walls were of limestone. |

town on the farm belonging to!
The foundation |

of the building, but later added |

TRADERS-GENERAL: -
GROWS WITH AREA

The Traders & General Insur-
ance Co. of Dallas is an institu-
tion that has grown with East
Texas during the past 10 years,
The first substantial business of
this company was written in East
Texas. Since that time this firm
has become one of the most im-
portant insurance carriers serving
industries in this region. .

The company was organized in
1928. Affiliated- with it on the
board of directors are many lead-
ing Texans. These include Ernest
L. Kurth of Lufkin, chairman of
the beard; Gus A. Brandt of Hous-
ton, president of James Bute Co.;
Chas. Cobb, Jr., of Marshall,
president of Marshall Car Wheel
& Foundry Co.; L. G. Hawkins of
Vernon, president of Waggoner
National Bank; Wyatt C. Dedrick,
of Ft. Werth, president of Wyatt
National Bank; Wyatt C. Hedrick,
of Dallas, executive vice-president
and secretary; Jewel P. Lightfoot
of Ft. Worth, Lightfoot, Robert-
son, Gano & Johnston; Temple H.
Morrow of Dallas, president; Oscar
T. Nicholson of Shamrock, presi-
dent of F. & M. State Bank; Rob-
ert L. Warren of Dallas, invest-
ments.

The business of the company

| has been written on a sound busi-

ness basis; claims have been paid
in accordance with contract. The
two guiding factors in the growth
of the company have been safety
The business has .in-
creased steadily and conservative-
ly each year during the company’s
existence.

Ten years ago the Traders &

| General Insurance Co. was or-
| ganized. It began business with

paid-in capital and
1 $60,000 of contributed surplus.

remarkable growth of this
Dallas company, during its first
| decade of existence is reflected in
' convention examination report
just released and stands as a
| sturdy monument marking the
| capable management and high in-
| tegrity of purpose of its founders
land officials.
The capital structure has been
lincreased from its orginial $100,-
1000 to a present total of $250,000;
|its surplus from the original 60,-
1 000 to the imposing figure of $337,-
| 512, as of June 30, last: The com-
pany’s assets stand at $1,824,452.
The Traders & General oper-
ates in the states of Texas, Ark-
| ansas, Kansas, Louisiana, :-New
| Mexico and Oklahoma and writes
| the following lines: automobile,
| fire, theft, torfiado, liability, col-
| lision, property damage, miscel-
| laneous; workmen’s compensation;
| liability other than automobile;
| property damage and collision
| other than automobile; burgiary
land theft; and plate glass insur-
}ance. Workmen’s compensation,
| public liability and auto lines con-
I'stitute 97 per cent of the com-
| pany’s business.
|  The company is headed by Tem-
| ple H. Morrow, president, and Ed-
|win C. Hilman, executive vice-
ip“esident and secretary. Ernest
! L. Kurth is chairman of the board.

.Other

officers associated with
Mr. Morrow and Mr. Hilman in

active management of the com-
pany are: J. H. Albright, vice-
president in charge of underwrit-
ng; “Tain - C.° SStagtord, evice=
president in charge of production;
B. F. Maintz, assistant secretary in
charge of claims; Walter F. Wil-
liams, treasurer; and Henry D.
Yeargan, assistant treasurer. The
law firm of Lightfoot & Robertson
is general counsel for the com-
pany.

Under the heading “Treatment
of Policyholders,” the examiners
gaid: :

“For the primary purpose of
determining .the attitude of the
company toward. its policyholders
in connection with the adjustment
and settlement of claims, a number
of the claims paid during the per-
iod under review and all unpaid
claims were examined. The com-
pany has adhered very closely to
the terms of the policy contract.
No cases were found in which
ther eseemed to be any mitreat-
there seemed to be any mistreat-
of any of the policyholders. In
each case resisted, the position tak-
en by the company appeared to be
justified by the evidence and cir-
cumstances surrounding the par-
ticular case.”

Detailed financial statement  as
set up by the examiners showed
total income during the six
months period covered of $1,078,-
958.93 and total disbursements of
$1,083,626.25, leaving a balance of
ledger assessments totaling $1,-
581,179.02. In addition to the
above ledger assets, the company
has admitted non-ledger assets
which bring the total to $1,935,-
863.27, from which are deducted
non-admitted assets of $111,410.87,
leaving net admitted assets of $1,~
824,452 .40. ;

Net reserves for unpaid claims
and expenses total $560,181.81 and
were determined by the examiners
sufficient to discharge all obliga-
tions that may arise. Comment
that “the files were in excellent
condition, which greatly facilit-
ated the listing of the claims and
the checking of the records” is
noted. 'Reserve for unearned pre-
miums totaling $173,763.95 were
checked and verified as correct.
Reserve for deposit premiums and
advances totaling $445,720.26 the
examiners found to be satisfac-
tory and representing 100 per cent
of the deposits and advances for
which the company was liable.
These two items represent a grand
total of unearned premiums = of
$619,484.31. Other liabilities set
up were all verified' and approv-
ed by the examiner, after which
the examiners verified the capital
items of $250,000 and $337,512.52
of free surplus, showing a net sur-

plus to policyholders totaling
$587,512.52 . A
Summing up, the examiners

said:

“The assets are conservatively
valued at the amounts stated in
the financial statment, and t_he
amounts shown under liabilities
are sufficient to discharge all
outstanding obligations at June

30, 1938.”

And Their

industry to Texas.

enterprise merit the
Texas.

table committee rcoms. A geolo-| :
and |

We Congratulate

W. C. Trout
Ernest Kurth
Arthur Temple

In Pioneering the First Mill in the World

to Make Newsprint from the Pine Forests.

We hail the coming of another basic
Payrolls are the foun-
dation of our prosperity. The courage
and vision of these men in founding this

F. M. BURKHEAD

President

BURKHEAD
 MANUFACTURING
COMPANY

HOUSTON

.
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LABORAND NATIONAL UNITY

Veteran Washington Correspondent,
Lecturer on Economics and Politics.
—From The Reader’s Bigest by per-
mission.

By William Hard

If ever we need national unity,,

it “is now. - We: need it if we are
able to remain neutral. We need:
it if we are forced into the world’s
wars.

The national unities illustrated
by Germany and Russia are for-
midable. They are at present a
military menace. More impont-
ant, they are always our intellec-
tual and economic rivals. They
aspire—with confidence -and with
determination—to domination of
the world’s philosophic thought
and economic behavior in  both
hemispheres. They can be coun-
tered only by a superior national

unity of our own—and of our
owh sort. =
We cannot find this unity in

simply hating theirs. We must
have more than merely something
to hate. We must have something
to love.

In a previous article I have
spoken of the disruption of our
national unity caused by our eco-
nomic ~civil war between rival
occupational elements in our pop-
ulation. Here I wish to speak
of a certain sector in that war: the
struggle between labor and capi-
tal.

I have been reporting outbreaks
of this struggle for over 30 years.
Often we pick on some individual
as being responsible for it. He
creates it about as much as . the
clock creates the time by striking

three. It is a struggle of imper-
sonal origins, and it does not
abate.

The other day one of the wisest
of labor men came to Washington.
He has been a union official. He
has been a government official.
He is now a corporation official.
He was very despondent about
America’s future place in the
world. Why? Because he felt
that we would fall apart internally
in disputes between employer and
employee.

His pessimism may be extreme.
Yet it is based on long experience.
Etffort after effort has been made
to find an identity of motive and
a- unity of action between em-
ployer and employe, but none has
found sufficient acceptance to
become a national characteris-
tic, .a national habit, a national
aim.

I shall review some of these
efforts and, in the end, make a
tentative suggestion.

Capital—under social pressure
—has tried repeatedly to conciliate
labor by benevolence. For years it
went in heavily for “welfare
work.” Labor remained labor but
got ' gardens and gymnasiums.
There were two troubles. One
was that labor often resented mere
benevolence. The other, contra-
riwise, was that labor in many in-
stances simply cried for more. It

~did-not understand how any of it

came, and it thought that the sup-
ply of “more” was limitless. Some
of our worst strikes happened in
the midst of our most generous
“welfare work.” The whole phi-
losophy of “welfare work” then
passed into eclipse. Because it de-
pended upon initiative by the em-
ployer alone.

It has now been replaced—with-
in the field of the employer’s sole
initiative—by profit sharing. This
principle has been used with fine
purpose and fine result by many
firms. The flaw is that it cannot
be developed into having univer-
sal value. Most firms make small
profits—or none. Statistics of the
federal government prove this
conclusively. If  all' corporation
dividends were withdrawn from
stockholders and conferred on
employes, they would not add 10
per cent to employe wages. Profit
sharing remains a humane and a
wise policy for firms that can af-
ford it. It is obviously not a gen-

* eral solution.

Hence, many corporation ex-
ecutives. have ccgently argued:
“The trouble with all of these
schemes is that labor remains la-
bor. What labor needs is a sense
of property, a sense of ownership.
We will therefore sell our stock
to our employes.”

The argument for sharing own-
ership rather than profits is basi-
cally sound. Labor does indeed
need a sense of property, a sense
of ownership, for ours is a prop-
erty system. The existence of mil-
lions of citizens without an ade-
quate property sense is a cancer
in our system. Accordingly, stock-
selling to employes was—and is
a remedy with right reasining be-
hind it. -

The difficulty is that it can sel-
dom outbalance e employe’s in-
terest in himself as an employe.
Suppose he is earning $1,000 a
year in wages. Suppose that he
buys 10 shares—which is a lot for
him—of his company’s stock. Sup-

_stockholder:

.cates

pose—happily—that the stock pays
five dollars a share. The employe
is now getting $1,000; a: year as a
wageworker and $50 a year as a
Which sum will de-
termine his psychology.

The answer is too easy. Stock-
selling to employes can have great
value; but, like profit sharing, it
is not the ultimate solution. The
contribution, made by its advo-
is that they have clearly
seen and clearly taught that wage-
conscicusness must somehow be
supplemented by property-con-
sciousness, by ownership - con~
sciousness,” by management-con-
sciousness. ;

Again, the principle of collective
bargaining comes aggressively to
the fore as the final solution. Ac-
tually, it was the demand for col-
lective bargaining by labor that
often inspired management to
adopt policies of welfare work and
of profit sharing and of selling
stock to employes. Today, collec-
tive bargaining, when desired by
employes, is the law of the land;
and nobody proposes to abolish
that law. The utmost that is pro-
posed. responsibly is that the law
be amended in certain details.

But is collective bargaining, in
and of itself, the solution? Clearly
itiisinot,

Let us seek an illustration in
the building trades, particularly in
small residential housing. The
Federal Home Loan Bank Board
every month publishes the costs
of building a “standardized six-
room house in selected American
cities. A masterly study of these
figures has recently been made by
Walter Lekrone of the Cleveland
Press, which is not at all an anti-
labor paper.

The figures show an amazingly
close relationship between low
costs and building activity and,
on the other hand, between high
costs and building inzctivity.
When the costs are low, bu.lding
tends to revive.. Where the costs
are high, building tends to remain
stagnant. The most astonishing
comparison is between Cleveland
and Los Angeles.

The Cleveland building trades
artisans have done much more
collective bargaining than the
building trades artisans of Los
Angeles. That is their right, and
they have exercised it. Through-
out the city they are unionized.
Throughout the city they enjoy a
completely closed shop. Their
wages per hour are much higher
than the wages of the building
trades. artisans_ of Los Angeles.
The Cleveland bricklayer, for in-
stance, customarily gets $1.65 an
hour. In Los Angeles he custo-
marily gets only $1 an hour.

The difference in building costs
between the two cities is accord-
ingly considerable. For the Fed-
eral Home Loan Bank Board’s
standardized six-room house, it is
as follows:

Materials for that house in Los

" Angeles cost $3,185; in Cleveland,

$3,328; a difference. of $143, or
four per cent. Labor for that house
in Los Angeles costs $1,608; in
Cleveland, $2,360; a difference of
$752 or 32 per cent. Materials and
labor together cost in Los Angeles
$4,793 and in Cleveland $5,688—a
total difference of $895.

But there is another difference
of at least equal consequence.

The unions of building trades
in many localities have collec-
tively bargained themselves into
great influence in the general
management of the building indus-
try. On the surface, that is the
accomplishment of a high ideal.
If labor and capital can cooperate
in the management of industry,
are we not on the verge of the
millennium? In principle, yes.
In the building trades, in prac-
tice, let us inquire.

The Department oi Justice has
collected the answers from all cor-
ners of the country. From these
we can put together a perfected
peak specimen of the port of con-
tract currently signed by many
associations of building trades
employers and many unions of
building trades employes.

The employers, in order to
please the union, agree to such
things as the following:

They will not require the use of
spray paint-guns and will cause
all painting to be done by the
slower and more expensive me-
thod of hand paint-brush. They
will not accept finished floor
boards; or, if floor boards arrive
with a finish on them, they will
hire workmen to take the finish
off and put it on again. They will
not hire common laborers to un-
load trucks of plumbing materials,
but will cause that common labor
to be done by high-priced skilled

:plumbing artisans. They will not

ke
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allow any lather to nail lath to}
the tcp. of his ecapacity, but wiil
keep him down to a specified num- |
ber of laths a day. They will not|
listen to any architect who might |
say that one coat of plaster would |
do, but will hire plasterers to. put|
on three coats. Ete, etec., ete.
Meanwhile, and in return, in|
order to please the employers, the!

union agrees to such things as the|
|

following: |

LUFKIN DAILY NEWS

them. It is a sort of “guildy” It
has a contract with the company
to. produce shoes in return for a
certain percentage of the com-
pany’s gross income. The bigger
the company’s income, the higger
the income of the union. The more
sales the company makes, the
more dollars the union gets. With
what result? The union gets inter-
ccted in sales. The employe ceases
to be manacled: mentally to his
machine. He projeets his mind in-
to the market. He takes a free
man’s interest in the service his
product gives the buyer.

Mr. Nunn said, to me:

working not for the company but|Texas intc the union.

for the consumer.
every cent they get depends upon

Eirst Texas
Inaugural Was

Austere Affair

ONTRASTING sharply with
.the present day elaborate in-

of the first inaugural.

Texas is World’s Mohair Capital

augural ball for Texas' governcrs |
is the almost austere celebration |

It was on December 29, 1845, the Cenchos, the

By CHARLES E. SIMONS

Texas is -the “mohair capital of
the world.” The mohair produc-
tion in Texas is confined to the

' rugged ranges of the Edwards Pla-
| teau.

Here in this rough country
range some 3,000,000 Angora goats
with an average production of be-
tween 12,000,000 and 13,000,000
pounds annually. In the hills
along the San Saba, Guadalupe,
Colorado and

p | that President Polk signed a joint|other river valleys is concentrat-
‘Our employes see that they are | yesolution for the admission of|ed four-fifths of the mohair pro-

lruary 16, 1846.

The Texas | duction of the United States. Here,
They see that;legislature met in Austin on Feb-| also, is carried on the breeding
The old capitol, | of purebred Angoras, the type of

Tts members will refuse to work | the willingness of some consumer | which had been used jointly as a | animal that prcduces the highest

for any employer who for any rea- |
son is not accepted as a member
of the association of employers.|
They will refuse to work on any |
materials which have not receiv-!
ed the approval of the association
of employers. They will refuse to
work on any job where the con- |
tract has been secured through a|
bid which the association of em~
ployers regards as too low. They
will refuse to work directly for
any householder and will work
only through a contractor, with the
contractor getting his profit and |
paying dues to the association of |
contractors. Etc., ete., etc.

Now this sort of cooperative|
management of the building trades
industry is at high tide in Cleve-
land. It produces high wages and
it produces rules and regulations
and restrictions which further
heighten the actual labor cost. The
reader has noticed the big differ-
ence between the cost of labor in
Cleveland and the cost of labor in
Los Angeles; and this difference !
is continuously accentuated by
the rules and regulations and re-
strictions which flows from Cleve-
land’s collective bargaining con- |
tracts, written or oral. {

Cleveland  has plenty of bad!
residential housing. It needs new
housing probably more than Los|
Angeles. But observe:

Since 1935, Cleveland has built |
only 143 residential housing units|
per 100,000 of population. Los,
Angeles has built 2,066. It has!
outbuilt Cleveland approxirmately
14 times,

Do 1 therefore advocate their |
governmental economic methods‘?{
No, precisely the contrary. This is|
America, and it can vin(‘iicatel‘

Woodrow Wilson’s prophecy: “The | costs are. The wages aren’t pro-|roll of nations . . .
effi-| qucing the ‘goods—in quality or in|

highest and best form of
ciency is the spontaneous coop-
eration of a free people.”

There can be—and there is—|
such a thing as pro-consumer col-
lective bargaining. It comes in!
two stages. First, an intelligent|
realization of the desirability of
cooperation between employer and |
employe not only for a better|
wage but for better—and more—|
work,

“The first time I ever head this!
forcefully stated was by Sidney
Hillman, head of the Amalga-|
mated Clothing Workers. At al
convention of that extraordinary |

uniorj, many %ears ago, some ear-|

nest left-wingisocialists seemed to |
aspire to establish shop conditions |
that would ruin the employers. |
Hillman explained to them:

“You hope that some day the|
working people will own this in—i
‘dustry. Look! Do you want to
wreck the house before you move |
into it? Don’t deceive yourselves.{
It is best for everybody—socialist |
or antisocialist—that this house]
should be a good house now.”

Mr. Hillman has followed that’

somewhere to buy a shoe.
are interested in the price of a
shoe. When I suggest a price
change that will increase sales,
they are eager to have me make it.
They want the price that will sell
the most shoes.”

Here is a strong union, undom-
inated by the company; and here is

i collective bargaining not against‘

but for the consumer.

Al few days later I stood in ‘an-
other plant in Belleville, Illinois—
once the stove-making center of
the United States. It is wholly
unionized. It formerly had 2,500
foundry workers. Now it has half-
time jobs for only 750. Two rea-
sons. First, the depression. Sec-
ond, more decisively, high costs.

The firm I visited, the Enter-
prise Foundry Company, makes
stoves mainly for big mail-order
firms. Every man in its plant be-
longs to an' A.:F.' of L. tunion.
Quite orthodox. All the men de-
voted—a few months ago—to the
old principle: “We get the wage.
Let the boss take the worry.”

ThHe head of the company is
Arthur O. Spoeneman. He
herited the plant. The workmen

'have known him as “Arthur” ever

since he was born. - This last sum-
mer he got tired of worrying, tired
of losing customers, tired of tak-
ing losses. Southern towns offer-
ed him land for nothing, even a
new factory grdtis, and, of course,
no taxes for years. He decided: to

move to the South. A committee|

of all the unions in the plant came
to plead with him. =~

“Boys, I'm sorry, but I have no
choice. You mean well, but you've
fixed it so I can’t stay here. Wages
per hour are not too high, but

quantity. I'm going.”
“Arthur, we'll make you a pro-
position. You agree to stay in

Belleville for 10 years. We agree
to sign notes putting $175,000 into
the business during the next five
years. You make the sales. We

i make the stoves. Moreover, we'll |

make more of them and better.
We've got the skill, more skill than

They | school house and as a church since | grade ofi mohair.

| 1842 with the exception 'of the |

I'short session of annexation, cnce
imore became a legislative hall.

|

This portion of the United States
is one of the few areas ideally suit-
=d, in climate and vegetation for

A gala day, yet those early Tex- | the “DI'OdUCtl'OI’_l of mohair en. a
ans were sparing in their cele- | profitable basis. ]
bration and display. Colonel John | fain quality in the vegetation that
S, Ford recorded in his paper, The | imparts a distinctive fineness to

There is a cen-

Austin Democrat, merely that the |the mohair, and, in turn, makes it

for the occasion.

capitol was decorated with flags ! valuable.

A premium is paid for
kid mohair because it finds many

When the time for the inaugu- | valuable uses in. fabricating wo-

ration arrived President Jones and | men’s apparel.

Governor-elect Henderson appear-
ed, attended by a joint commit-
tee of both houses. Judge R. E.
B. Baylor offered a prayer.
President Jones’
said:

‘which 10 years ago. rose amid
clouds over fields of carnage, cb-
seurely seen for a while, has
culminated, and following an in-
scrutible destiny, has passed on
and become fixed forever in that
glorious constellation which all
free men and lcvers of freedom

| American union. .Blending its
|rays with its sister states, long

generous heaven smile upon the
consummation of two republics
now joined in one. May the un-
{ion be perpetual and may it be
|the means of conferring benefits
land blessings upon the people of
all states, is my ardent prayer.
The Republic of Texas is no
more.”

Former Governcor Francis Rich-
ard Lubbock, in his book, “Six
!Decades in Texas,” says: “During
! this address intense emotion thril-
|led every bosom, and tears trickl-
led from the eyes of many weath-
ler-beaten Texans who felt that
' they were being stricken from the

”

Papers Hail Union

The Austin Democrat com-
mented: “Texas is secure in the
{,enjoyment of all that a patriet
{could wish—her destiny is united
‘to that of the mightiest people on
{earth. Her watchword must be
| “union,” and her pregress will be
“onward.”

| The Washington Union sajd:
[“We again hail the incorporation
of Texas into our

In | goats.
valedictory he | attention on the part of the ranch-
| man.

i
“The I.one Start state of Texas |

in- | may it continue to shine, and may |

|
i
;
|

union as one |

those people in the South. We'll|of the most remarkable events of |

use it. We’ll put our backs and
our heads into it. We ought to
have some ideas about stoves.
And we’ll bring the costs dgwn.
What do youy sgys* i
“Okay,” said Mr. Spoeneman.
“T’'ll stay. And no wage-cuts. But
you’ll produce! And I mean pro-
duce. We'll have a Policy Com-~
mittee to report to, eight men

the age. It was accomplished by
Ino violence of the*sword; no ef-
| fusion of blood; no corrupticn of
{the. pegple, and by no constraint
(upon their intentions; but in the
| best spirit of the age, according
|to the present principles of free
i government, by the free consent
\of the two republics.’

In Gov. Henderson’s inaugural

from the unions and three from |address he congratulated the peo-

the management.
something more. Just to show you
how tough this game is, I'm going
put some of you on the road.”

He started with two men from
the shop, men who knew stoves.
He bought them cars and waved

But there’s still | Ple upon the consummation of an-

I nexation, expressed a desire for a
ispirit of harmony and forbear-

ance, regretted the power and
| patronage lodged by law with the
 chief executive of the state, but
!promised to act cautiously and im-
| partially in his official duties and

ideal continuously. His union was|them down the concrete to try to|only for the public good, pledged

the first in the whole world to ac-

get customers. When they return-

| himself to place the judiciary on

complish a workable harmony be-|ed, their orations to- the Policy | the best possible footing and said
tween “scientific management” for Committee and to the men in the|that he expected to use the veto

the increase of production and
human management for security !
of employment. Year after year,"
month after month, the 'Amalga- |
mated Clothing Workers Union |

helps employers to get out more | can’t sell our stutf unless we keep|€rican States.
e Og-friends, who so boldly and nobiy

product under arrangements which |
safeguard the union’s special aim
of more work for its members.

shop were electrical. Customers
are hard. They are exacting.
They see detects. They always
want to save a nickel. They al-

ways want something better. We

on improving it—and keep
holding down the price.
“Now,” said Mr. Spoeneman to

| power sparingly. In closing he
| said:

| Pleads for Harmony

| “We have this day fully en-
'{ered the Union. of the North Am-

Let us give our

the
no

 advocated our cause, .and
friends of American liberty,

The same- policy, for the same|me, “I don’t have to go around!reason to regret their efforts in

purpose, is strikingly illustrated by |
the International Ladies Garment!
Workers Union. A recent issue off
its magazine, Justice, prints a dis- |

patch from Meyer Perlstein, di-
rector of its Southwest Region.
Mr. Perlstein exultingly tellsi

David Dubinsky, head of the.
unoin, that in his Region’s union
shops “industrial engineers and;

time-studies are the order of the|It's that these boys are getting

day.” He further remarks: |
“Manutacturers have laid their;
problem frankly hefore the union.

The union—in small towns as well | por’s awakened consciousness—of
That is the vital
point—labor’s participation in the

as large centers—has responded.
Shop committees in all plants are
cooperating fully with the man-
agements in the application of
time-studies and the installation |
of modern production systems.|
The workers through their union
are proving that they are willing
to help develop systems which will
develop payrolls.”

Long ago 1 gave up worrying
whether a union is “radical” or
“conservative.” The Amalgamated
Clothing Workers and the Inter-
national Ladies Garment Workers
are called “radical.” The building
trades unions are called “conser-
vative.” Now I worry whether
a union will or will not assist in
creating larger production and
larger prosperity. I divide unions
now into “destructive” and “crea-
tive.”

The first stage in the growth of
pro-consumer collective bargain-
ing is a ‘“‘creative” interest in
work—honest, full-bodied, full-
brained work.

The second stage is then~inevi-
table, but it has distinctive marks
of -its own. The other day I stood
in the plant of the Nunn-Bush
Shoe Company in Milwaukee. The
fame of this company for its 52
pay checks a year to production
employes had obscured its title 1o
a higher fame. This higher fame
should be accorded for its success
in inducing employes to think of

the consumer, the  market, the
country.

All production employes of
Nunn-Bush are members of the
Industrial Union of Master
Craftsmen. Thid union is “inde-
pendent”; and it has convinced

both A. F. of L. and C. I. O. that
it does not wish to join either of

turning off the lights. The men are |

more interested in economy than
I am. They are more against shop
slackers than I am. They are more
for efficiency
than I ever was. Any they bring
in new ideas all the time for mak-
ing better stowes. What’s the
answer? It’s not the $175,000, that
made the big splash in the papers.

sales-conscious.”
Here is unionization and col-
lective bargaining; here, too, is la-

the consumer.

problem of sales and in the head-
aches of management.

Mere title to a few stock certi-
ficates produces no sense of res-
ponsibility for the properties con-
cerned. We observe this in the
behavior of hordes of investors.
When, therefore, we say that la-
bor should understand and dis-

charge its economic responsibility

and its patriotic duty, there is only
one road toward that end.
that labor should have some de-

gree of conscious interest in the
and

problems of management
should see that interest proceed-

ing—through right products and
right prices—toward the welfare

of the consumer and the country.

This truth is increasingly per-
ceived.
contemporary economic manifes-
tations
seem disconnected or even contra-
dictory.

It explains why many groups of
employes do not want unions at
all. They already have a sufficient
and satisfactory feeling of coop-
eration with their managements.

It explains why firms like
Johns-Manville go to great pains

' to expound their financial situa-

tions and operations to their em-
ployes. It explains why firms
like American Rolling Mills issue
“news notes” to their employes,
detailing conditions in the indus-
try and announcing improvements
and sales.

It explains why public opinion
is hardening against unions and
associations of employers which
use their power, separately or in

See LABOR Page 8 .

and productivity

It 18

It lies at the root of many

which would otherwise

our behalf. Henceforth the pros-
perity of our sisters states will be
our prosperity—their happiness
our happiness—their quarrels will
be our quarrels and in their wars
we will fully participate.”

For his secretary of state, Gov.
Henderson selected ex-Pres. David
G. Burnet and Gen. Ed. Burleson
was president pro tem of the sen-
ate. James B. Shaw was comp-
troller. Thomas William Ward
was land commissioner and Wil-
liam G. Cooke was adjutant gen-
eral.

“It was gratifying,” said Lub-
bock, “to ncte the prominence of
these old Texans in the new state
of government.”

The governor; in his message
to the legislature, called attention
to the public debt and the neces-
sity of paying it, to the proper dis-
position of the public domain, to
the unorganized condition of the
militia and to the necessity of eco-
nomy in administration.

Fundamentally that inaugura-
tion and all succeeding ones were
the same. Yet, how remarkably
different in display and trappings

a motor cavalcade Governor O’-
Daniel arrived in Austin to dis-
cover the entire city decorated in
honor of the occasion and im-
pressive plans ready for his in-
augural at the University of Tex-
as Memorial Stadium.

Governor O’Daniel faced 60,000
people who were jammed into the
huge bowl and told them that his
first” effort as governor would be
dedicated to the payment of old
age pensions ‘“to relieve distress
and misery of the people.” When
he reached that goal, he de-
clared, he would then turn his
attention to a program for the
industrial development of the
state.

Brought: into office by his re-
peated and- impassioned plea
against professional politics, O’-
Daniel tcld his great audience
that he came to the state’s service
“untarnished politically, and I
hepe by the grace of God forever
to remain in that category.” In
the now tamous and immortal
words of Governor James Stephén
Hogg he invited the cooperation
of lawmakers and. pledged his

the inauguration of Texas’ last
governor.

Preceded by a fanfare and
countless flags flying and amid

| scarcely could exist.

In years when prices are good,
ranchers realize substantial ,pro-
fits on their investment in Angora
The goats require little

For the most part they are
turned loose to roam at will in
enclesed pastures that contain
thousands ofl acres each. The
goat thrives where other animals
It is only
after clipping that the Amgora
requires close herding. If it rains
or snows on the animals to any
anmreciable - extent aftey they are

lin the world must reverence—the | clipped, heavy fatalities often re-

sult. After clippings the animals
are herded, into immense sheds
at the first sign of bad weather.
One 'of the unusual eating habits
of the Angora is the way it de-
nudes trees of their foliage. The
heights they often reach in seek-
ing some choice tidbit of greenery
is little short of amazing and the
lower portions of the trees in the
goat belt have the appearance of
being trimmed with a hatchet; so
completely have they been de-
nuded.

The number of Angora geats in
Texas has increased about 100 per
cent in. the past 15 years. The
fall clip approximates 7,000,000

oounds. The spring clip, usually
1bout February if the weather
permits, totals about 5,500,000
sounds. Mohair has found a var-

ely. of uses, although it is utilized
chiefly in automobile and furni-
ture upholstery and clothing.
“lothing with a high percentage of
mohair has a hard finish and lit-
scrally “wears like iron.” Its ef-
icieney in holding a press is far
‘n excess of any other cloth.

Bob Bennett, Kerrville feature
writer and photographer, prepared
1 ecncise history of the Texas An-
jora goat for the Texas World’s
Fair Commission.

“Angoras are not the common,
sack-yard or tin-can variety of
;oats,” states Mr. Bennett. :

“Indeed nct! They are the aris-
tocrats of the goat family with a
‘ineage extending back to the
“ashmere of Biblical record. Be-

| of coarse hair.

fore shearing, the soft lustrous
fleece envelopes the body and legs
in close, matted ringlets. Often
these wocl-like fibres are seven,

or eight inches in length. An, ex- |

traordinary fleece may weight 12
pounds, kut the Texas goats av-
erage about four and one-half
pcunds of mohair a year.

“There is 'a vagueness in trac-
ing the ancestry of Angora gcats.
Some authorities claim that Chal-
dean archaeclogy is evidence that
images of goats were made 7,000
years ago, but probably not those
of Angcras. Biblical references
indicate that the Hebrews 3,000
and 4,000 years ago had only: goats
Homer also men-
tioned goats, but specified no par-
ticular type. Certain it is, how-
ever, that the forbears c¢f the Tex-
as Angona goat came from Asia
Miner. It was the generosity of
the Sultan of Turkey in present-
ing, in 1849, seven choice Angora
goats to Dr. James: B. Davis, Un~
ited: States ambassador to Turkey,
that paved the way for the pres-
ent-day industry. The history of
these seven goats is indelibly
woven into the history of the An-
gora goat industry in Texas and
also in California., William Lan-
drum intrcduced the industry in
both. states., He- began near
Uvalde, Texas, in 1883.

“In. 1849, when Dr. Davis was
presented with the seven goats

by the Sultan, the animals were
sent to the United States, the
first. to be ' imported into this

country. Two kids were born: en
route. The goats were hred by
Dr. Davis until 1854 when they
were bought by Richard Peters cfi
Atlanta, Ga. In the meantime,
William M. Landrum, a native
Georgian and a friend of Peters,
caught the gold rush fever and,
emigrated to California. = Sensing
the opportunity of starting a new
industry on the Pacific coast, he
returned to Gecrgia in 1860, and
purchased two Angora bucks from
Peters, paying $1,000 each for the
animals. After experimenting with,
Angoras in California for about
two decades during which he met
with suceess; Landrum in 1883,
moved to Texas, bringing his en-
tire flock of purebred Angoras.
He located on the Nueces river,
12 miles northwest of Uvalde, and
there. the present-day goat and
mohair industry in Texas had its
beginning.

“Some 50 years ago, the Sultan
of Turkey.became angered when
American and South American
breeders began to figure in the
world mohair market, and he is-
sued a decree preventing further
exportation of Angora goats from
Turkey. South Africa in later
years decided it would be better
for that nation to keep its An-
goras, and an embargo on expor-
tation. was ordered in 1903, It
was not raised until 20 years later.
Two years after South Alfrica
again permitted exportation, Un-
ited States breeders obtained a
shipment of 117 Angoras. They
were assembled from the flocks of
leading Cape Colony breeders and
finally reached their destination
at Camp Wood, Texas, where they
were sold at auction for an aver-

age of $292.60. At intervals since
that time, breeding stock has been
exchanged between Texans and
Seuth Africans.” et
- The Texas mohair industry i
cne of the few agricultural indus-
tries in the South protected by 'a
high tariff, 34 cents per pound.
The chief competition, in unpre=~
tected! markets comes from Tur-
key and South Africa. B
The average Angora will yield
4.5 pounds of mohair. One of the
peculiavities of the goat business
is that a goat ccnsumes approxi-
mately that same amount of galt.
Shearing is done by nomadic
shearers, mostly Mexicans. The
shearers are experts in their line
and handle the large, power op-
erated clipping shears with - as
much dexteriity as the barber
uses his clippers. The shearens
average between 130 and 140 ani-
mals a day, for which they are
paid from three to five cents each.
Werk is on the piece  basis, and
the shearer collects a “token’” after
each: operation. He is paid at the
end of the week in accordance
with. the number of tokens he
earns. Some sheaprers, however,
wind up the week with: few or no
tokens, having lcst them in the
favorite Mexican game of “paka.”
The shearers lead a rough and
picturesques life. They usually
sleep in; the open or in their trucks
and carry their own special cook
with them. Their fare is plain,
but the quantities are copious.
Shearing a goat is an unusual
operaticn to witness. The sheagrer
grabs the animal by the long hal;‘
and; throws him rvoughly on the
floor: One hind leg is hooked
firmly under the shearer’'s knee
while the belly of the goat is clip-
ped. Then the insides of the legs
are clipped, after which the ani~
mal’s four feet are bcund in' 'a
guick twist with a leather thong
or rope. The animal is pinned
forcibly to the floor by having
the shearer’s knee thrust hard in
its stomach or by a foot planted
with no attempt at gentleness on
its neck. The older goats appear
not to mind the operation, but
the youngen goats are inclined to
be skittish. Even the old goats,
however, squirm when the shearer
starts. dcwn their noses and the
clippers remove the chin whiskers,
One of Texas’ most substantial
fortunes has heen erected on mo-
hair. It was one of the chief
sources of income for one of the
Lone Star state’s most noted pio-
neers, Captain Charles Schreiner.
This French immigrant boy trudg-
ed into the hills around Kerrville
with a pack on his back and start-
ed on: his way to fame and for-
tune with $5 in capital. First he
was a merchant, then a banker.
With the rise of the cattle induss
try he entered ranching on ?
large scale. When mohair de-
velopment was started he was in
on the ground floor. At one time
he owned about: 500,000 acres of
land in Kerr and adjoining coun=
ties. When he died a few years
ago, he was one of the state’s
wealthiest and most honored cit-
izens, noted for his beneficent
philanthropies.

own services ‘“‘in a common work
fer the goed of a proud and con-
‘iding people in the advancement

f a great state.”

Where the first governor’s voice
had been heard only by those ac-
tually present, Texas’ last gover-
10r’s voice was heard over the
nation and even in foreign coun-
tries. by means of a national radio
q00kup. The day was a holiday
for school children all .over Texas
wmnd nearly 10,0000 of them took
sart in the day’s activities. Forty
ollege and high school bands
caraded in Austin. Two hundred
aniversity and high school stu-
lents toeck part in the pageant,
‘The American Way of Life.”

The night was filled with danc-
‘rg and music. Dancing in the
\ustin ballrooms and the Austin
{reets. Gaudy fireworks filled
he sky with brilliant spurts and
“plashes of color. There were
housands upon thousands of lights
blazing all over the city. The
sovernor looked in on all dances
czing held in his honor.

In his first address tc the legis-
lature, O’Daniel proposed the bhig-
3est tax levy in. Texas’ history—
1 1.6 per cent transaction tax.

The revenues from this tax, he
said, would be used to bring the
income of each aged person to
330 a month. The ad valorem tax
yould be abolished, since the
transactions impost would bring
sufficient income for all the state’s
needs.

Other Estimates Larger

The transactions tax and the
aboliticn of the ad valorem tax,
he recommended, should be con-
sidered in a single constitutional
amendment. g

O’Daniel estimated the trans-
actions tax woud bring $45,000,000
a year to the state, but other es-
imates were that it would bring
several hundred millions.

Yet did O’Daniel plead for eco-
nomy and insist that he would
not approve the expense account:
of any state employe who paid
more than 35 cents for a meal.

A storm of controversy arose
over' O'Daniel’s appointees to high
state offices—particularly that of
Elster M. Haile as tax commis-
sioner, and Joe Kunschik as labor
commissioner. Meanwhile the
tempest caused by his tax plan
continued raging.

The first governor of Texas saw
a shining destiny for the state in
its joining with the Northern Un-
ion.

The latest governor of Texas
seeks to “relieve the distress and
misery of the people” by paying
old age pensions; to further the
progress of Texas through indus-
trialization.

TEXAS NEEDS TO
IMPROVE STAPLE

Due to the demand for unifer-
mity of length, strength and fiber
of cotton by world sp oners Tex-
as’ programy ior cottou improve-
ment will toize these factors mto.
consideratinn  which are consid-
ered as impo teat as staple length.
A number cf factors enter intc the
determina‘i . of these qualitics,

but the mix'nz of varieties hLas
been the most important cause of
detericration in these qualities.

In a suivey  conducted some
time: ago. :n. Texes it wus. feund
that there are some farmeis who
plant as many as four varieties
cn one farm anc over 50 per cent
of the farmers reported as many
as two varieties. It was found
that many gin communities had
as many as five to seven varieties
of widely varying,staple lengths.

In addition to this mixing of
varieties on individual farms and
in gin communities, many ¢ of
which. varieties are pcer and ir-
regular within themselves, such
‘hings as root rot and other plant
diseases, insect pests. poor . gin-
ning, the pilanting of varieties in
jifferent areas ill adapted to the
wrevailing regional envircnments,
declining soil productivity and in-
creasing damage to staple because
cf drought intensified by declin-
ing water-holding ability of the
soil are all factors contributing to
the decline of the spinning quali-
ties of Texas cotton.

DALLAS EXPECTS
BUSINESS UPLIFT

Dallas industrialists expect a
general business improvement for
this section as a result of repeal
of the federal embargo on for-
c¢ign sales of war materials last
fall, but they doubt that much
goods will be sent directly from
this city to countries in the war

zone, a cross-section check indi-
cated.

“Anything that stimulates busi-
ness in other sections of the coun-
try will help us here,” A. H. Bai-
ley, president of the Higginboth-
am-Bailey-Logan company, said.
“But much of that depends on
how much the warring countries
will wish to buy. It also depends
on the kind of war they intend to
wage. If there are to be many
big battles, they would need more
materials than they would if it
is to be a blockade and wearing
down: process.”

Textiles Doing Better

Belief that there may be calls
from: Europe for Dallas-manufac-
tured cotton sacks for sandbags,
and orders for food supplies was
expressed by E. S. Cunningham,
manager of the Dallas Cotton
Mills.

“Textiles should feel the stimu-
lation tirst,” he said. “In fact, they
are feeling it a little now, but
we’ll have to ‘wait a while before
we can tell much about it.”

The benefit that general busi-
ness improvement will bring ito
the trade is the only gain that
Dallas foundrymen and machinery
makers need expect, Frank E.
Austin, chairman of the board of
Austin Brothers Bridge company,
and vice-president of the Wyatt
Metal and Boiler Works, said.

“Steel and other metals are
bound to reflect benefits here

See DALLAS EXPECTS Page 8
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Trends

T the beginning of the cen-
tury, according to the Unit-
ed States Census, Texas had

a population of 3,048,710. Of the
total employed in that year, 1900,
62 per cent were engaged in ag-
riculture including forestry, eight
per cent in manufacturing and
mechanical industries, and the re-
mainedr in the broad group of
service occupations. Texas was
primarily an agricultural state
then and the only important com-
mercial groups of agriculture en-
terprises were cotton and live-
stock.

Since 1900 the population of
Texas has doubled; the proportion
of the population classed as ur-
ban has risen rapidly, and as re-
flected in the census data pertain-
ing to occupations the structure of
economic life in the state has
changed markedly since historic
Spindletop in 1901 began to fo-
cus attention of both the state and
the nation upon a great new re-
source in a state already famous
for its cotton and range livestock.

The growth of the oil industry
in Texas in 1901 has been marked
by a steady acceleration except

for a five-year period of recession
from 1906 to 1910. During the
World War there occurred an ex-
pansion of the Texas oil industry
to a considerable magnitude; the
period of attainment to vast pro-
portions of the oil industry in the
state, however, has come mainly
during the past 12 years, and
much of this expansion has come
since 1929, and much during a
period of intense depression for
the nation as a whole.
Changing Trend Apparent

By 1930, however, the marked
changes in the structure of Texas
economic life were readily ap-
parent from the proportional dis-
tribution of occupations in the
state. i 5t e d i
! The ftotal .employed ,in 1930
were double the number in 1900.
But of these agriculture accounted
for: only 38.1 per cent—and that
in spite of the almost continuous
“farm expansion in western Texas,
in the coastal prairies, the: Rio
Grande Valley, and: the winter
garden section, which had' been
taking place during these . three

decades since the turn of the cen-
tury.

The proportion engaged in man-
ufacturing and mechanical pur-
suits in 1930 was nearly four times
the number thus engaged in 1900.
In 1930 some 43 per cent of the
gainfully employed in Texas were
in the various types of service oc-
cupations, including domestic and
personal, clerical, trade, profes-
sional, transportation, and com-
munication.

These changes in the structure
of the economic life of Texag are

| comparable to changes that pre-

viously had been occurring in the
nation as a whole. For a variety
of good reasons New England and
the Middle Atlantic states early
turned to manufadturing, and
thus secured the outstanding ad-
vantages associated with the mo-
mentum of an early start. The
great changes, however, in the
national picture have been
wrought since 1870, for at that
time the nation was dominantly
agricultural. As late as 1880 nearly
half of the gainfully employed in
the United States were engaged in
agriculture, forestry and fisher-
ies; but by 1930 this proportion
had fallen to 22 per cent. Nearly
a third of the nation’s gainfully
employed in 1930 were in manu-
facturing and mechanical pursuits,
and 46 per cent were accounted
for by the entire group of service
occupations.
An Industrial Nation

The United States is predomi-
nantly an industrial nation; not
only has its agriculture been
pretty well mechanized, but ag-
riculture has come to.be farming
or ranching in an industrialized
economy.

The reasons for our national
predominance are associated with
the diversity and extensiveness of
our. natural resources and their
geographic distribution within the
various natural regions of the na-
tion. The applications of an ad-
vancing technology to the produc-
tion of an almost endless variety
of commodities from the rich and
varied resources provide the key
for an understanding of the domi-
nant movements in the historical
development of the nation.

An understanding of the swiftly

moving scenes in the economic life
of Texas or of the Gulf Southwest
or of the entire South must con-
sider the facts of availability of
the great variety of rich natural
resources of these regions in re-
lation to the larger aspects of na-
tional integration; this integration
in turn is based essentially upon
the inter-dependence of various
regions and their industries of
the nation as a whole. Briefly, the
regional economy of any large
portion of the country is an in-
tegral and essential part of the
regional economics of the nation.

Since 1900 the Texas seene has
witnessed an extensive expansion
of farming westward and south-
ward within the state. But agri-
culturally, Texas is mainly a raw
materials producing. region, com-
prising a number of very import-
ant raw materials producing re-
gions. To a considerable degree
agricultural processing industries
are expanding in the state, and
indications exist which point to a
further expansion of the more re-
cently established enterprises,
such as canning, dairy products,
poultry products, cottonseed oil
refining and processing, and even
the older processing industries
such as meat packing and flour
milling. The necessary readjust-
ments in the alignment of agri-
cultural policies already taking
place point unmistakably .to a
widening of the base of Texas
agriculture; these adjustments in
line with developments of a
broader economic nature that are
taking place in the national pic-
ture will include a further expan-
sion of agricultural processing in-
dustries in the state.

Texas has too often been con-
sidered from the viewpoint  of
just what raw materials it has to
sell elsewhere—which is the basic
feature of a colonial economy,
with all the inherent disadvan-
tages of such a system.

The vastness of the potentiali-
ties—agricultural,” industrial, and
otherwise — which a kind nature
has bestowed upon Texas will
necessarily bring about a chang-
ed point of view—that Texas from
the broader level of economic de-
velopment be not considered mere-
ly as a gigantic boarding house for

Flax Proves Excellent Winter
Crop, Great Possibilities Seen

-

By BOOTH MOONEY
From Texas Weekly

An important agricultural ex-
~periment in the Gulf coast region
of Texas is now in its final stages.
If this concluding phase of the
experiment is successful, as it
seems wholly prcbable, farmers in
a score of South Texas counties
will have taken at least one step
toward adjusting themselves to
the sweeping changes made inevi-
table in the state’s farm economy
by the loss of foreign markets for
cotton and the continuing policy
of restriction of cotton acreage.
This does nct mean, of course, that
something has been found “to take
the place of cotton” in Texas, for
that is much more easily said than
done. It does mean, however, that
Texas is not neglecting to take ad-
vantage of its potentialities for the
production of crops which are new
to the state. ; ;

What is happening in s‘th;e,.Gulf
coast region is that farmersare
trying their hand at raising ‘flax.
If this year’s crop is a success,
flax culture no longer will be on
an experimental basis in Texas
but will be established firmly as
a new agricultural enterprise. And
the possibilities of this new. en-
terprise are tremendous.

First Experiments

1t was in the fall of 1934 that
the Texas Agricultural Experi-
ment Station made its first experi-
mental plantings of flax as a win-
ter-seeded crop. The station pre-
viously had tested flax as a spring-
sown . crop without nctable suc-
cess. Station agronomists were:
particularly interested in the pos-
sibilities of flax as a winter crop,
because they had reached the con-
clusion some years before 1934
that the Gulf ccast region, in or-
der to achieve its maximum poten-
tialities, must develop more and
more into a winter farming reg-
ion, taking advantage of the .abun-
dant rainfall and the relative free-
dom from insects and weed which
accompany the section’s mild win-
ters. Those first = experimental
plantings were made at Belleville,
Angletcn and Beaumont substa-
tions. Most of the plantings were
killed by sudden and severe
freezes, bul such portions as were
uninjured made phenomenal
yields. Flax was planted againt at
the three stations the following
year and additional plantings were
made on farms throughout . the
area. FExperimental plantings un-
der irrigation were made in the
Winter Garden region around
Crystal City. Considerable inter-
est in flax began to be manifested
throughout South Texas, both be-
cause flax in bloom is a very con-
spicuous and beautiful crop, im-
mediately attracting the attention
of those who see it, and because
South Texas farmers were seek-
ing some cash /crop to supplement
their  reduced incomes from cot-
ton.

Commercial Enferprise

In September, 1937, three years
after the Experiment Station had
begun its work with flax, a meet-
ing of county agents, farmers and
representatives of various inter-
ested industries was held at Col-
lege Station to discuss the possi-
bilities of a commercial flax en-
terprise in Texas. It was agreed
at this meeting that the prospects
were promising, but that under
no circumstances shculd a cam-
paign for flax planting be inaugu-
rated. That is, no one should be
urged to plant flax, although far-
mers who were interested, who
had land available and who could
afford to take the risks invclved,
would be given all the information
at hand. Seed was distributed to
a limited number of such farmers
for trial.

The 1938 crop of flax, harvested
last spring, was quite satisfactory.
Representatives of the Experiment

Station who made a trip las April
over ‘“‘a region reaching roughly
from Houston west to Del Rio and
the Gulf of Mexico,” reported:
“Throughout this entire region,
regardless of soil types and me-
thods of planting, we found the
fall-seeded flax in excellent con-
dition with all the seed crop prac-
tically made. Apparently this vast
region all iies within a potential
winter flax belt. Farmers who
are growing the crcp this year are
very enthusiastic over its possibil-
ities . . ”  Most of this crop
vras saved for seed, although one
cerload of seed was shipped from
Crystal City to Freedonia, Kansas,

at present the nearest milling
point.
Interest High
In view of the success of last
winter’s crop, it is not surprising
that the interest this fall in flax

planting was at a new high. It
was estimated last April that
25,000 acres in the Gulf -coast

region would be sown to flax in
the fall, and that estimate proved
to  have bee extremely con-
servative. Several cottonseed oil
mills in South Texas have made
arrangements to adjust their ma-
chinery to process flax. If this
year’s crop is a success, flax un-
questionably will be accepted as
a permanent agricultural enter-
prise by Gulf ccast farmers.
Possibilities of the crop are vir-
tually unlimited. If all the land
suitable for winter flax culture in
South Texas were planted to the
crop, there would still be a gap
between domestic production and
domestic consumption. - The an-
nual production of flax in the Un-
ited States has declined rapidly in
recent years. The crop consis-
tenly has been produced on “pio-
1eer” land in this country, and
1e progressive resduction in the
mecunt of sluitable new land in
e progressive reduction in the
mount of suitable new land in
iuction. At present the United
States produces only about half
as much flax as it consumes.
South Texas has certain definité
advantages for the production ‘of
flax.” For one thing, acre yields
in the producing areas of the
North, where flax is sown in the
spring, have consistently declined
until six bushels per acre is con-
sidered a fair yield. Not only
is the average per-acre yield in
the Gulf coast. area considerably
higher than this, but also it has
been found that flax-does well on
old ground in that area. More-
over, since flax is a winter crop
in Texas, being harvested early
in May, another crop can be pro-
duced cn the same ground. Sum-
mer feed or green manure crops
can often be produced after the
flax crop is removed. And the
quality of South Texas flaxseed,
based on both the oil content and
drying properties of the oil, is
fully up to standard if not ac-
tually . above standard, according
to findings of the United States
Department of Agriculture.
Uses Numerous
Uses of flax are many. Flax-
seed is the source of linseed oil,
which is used in the manufacture
of paints and varnishes, linoleum;

»

oilcloth, printer’s ink, patent
leather, and various other pro-
ducts. Incidentalfy, the Texas

Experiment Station’s investigation
of the possibilities of flax pro-
duction in the Gulf coast regiocn
was undertaken at the request of
H. J. Kuhn of Hbuston, who heads
a paint and varnish concern. Mr.

cake or, when ground, linseed
meal, and its is a nutritious feed
for livestock, especially for grow-
ing animals and dairy cattle. This
linseed cake is highly concentrat-
ed and is noted for its ‘“‘condi-
tioning” effect, even when it is
fed in small quantities.

The \flax" plant, "is / also<the
source of a valuable fiber pro-

duct, which is used pricipally,
though not exclusively, in the
manufacture of Ilinen. At -the

meeting in College Station in Sep-
tember of last year, referred to
above, a representative of a New
| York paper company stated that
|his firm, manufacturers of cig-
arette paper, was attempting to
locate two more mills in the cen-
ter of flax producing areas in or-
der to utilize the fiber. He said
that a minimum of 6,000 tons pro-
duction would be needed to jus-
tify location of a plant, with the
flax straw bringing about $8 per
ton. That is something for Gulf
coast farmers to keep in mind as
they give their attention to this
winter’s flax crop.
Markets

As for markets for flaxseed, it

has been mentioned that a carload

ped to Kansas for milling. But

there are about 60 cottonseed oil

mills in South Texas, and with a
few alterations in present machin-
ery they could crush the seed and
extract the oil.
that they will do exactly this.
Cottonseed oil mills, like other di-
visions of* the cotton industry,

Kuhn was interested in attempt-
Ing to establish in Texas sources
of raw materials used in the paint
and varnish industries.

A valuable by-product of the |

|linseed cil industry is the residuc !
left after oil is extracted from the |

have been hard hit by the curtail-

ment program of the last several |

years, and it is to be expected that
their ‘operators will welcome any
chance to make up even partially
for the business they have lost.

This winter’s flax crop. is of
utmost impertance to South Tex-
as. If it fulfills the promise of
earlier plantings, intense future
development of the flax growing
industry is assured. There is a
certain market for all the flax the
Fulf coast region can produce, and
he Texas crop matures at a time
'hen domestic flax prices are us-
ially near their peak. Flax pro-
lucticn is likely! to turn out to be
1 valuable addition to Texas ag-
iculture.

COTTON INCOME
I ON DECLINE

Gross income from cotton pro-
duction is measured by the vol-
ume times price per -pound. Cot-
ton is a world- commodity |in the

sense that world supplies and
world demand determine price
levels for all those countries on

an export basis. The United States
is .on an export basis for all but
v small per cent of its best staples.
The income from cotton produc-
tion in this country then depends
orimarily on its percentage of tc-
tal world production and the qual-
ity of the crop.

The income from cotton pro-
duction in the United States has
leclined drastically since 1929 be-
ause of an actual loss in pro-
luction and a still greater loss
in percentage . of world produc-
tion, a drastic decline in prices,
and a decline in the quality of
production, particularly in rela-
fion to competing foreign crops.

During the five years ending
‘uly, 1929, the United States pro-
iuced an average of 15,028,000
ales of 478 pounds net, and this
veraged 58.8 per cent of world
roduction. During the five years
nding July, 1938, ‘the United
‘tates produced an average of
beout 12,780,000 bales which was
nly 44.3 per cent of world pro-
uction. The average dollar price
f New Orleans spot cotton dur-
1g the five years ending July,
938, will have averaged about
- 4 per cent less than the price for
he five years ending July, 1939,
nd the gold price shews ‘an av-
rage price decline of over 60
er cent from the former te the

seed, This is known as linseed ‘iatter period,

in Texas Industrial Progress

other regions of the nation, but
that it be given the quality of
recognition it must have if these
other regions are themselves to
prosper to their best advantage.

Industrial developments must
be considered not only as produc-
ing agencies, but also as creators
of active markets. The growth of
manufacturing industries using
Texas mineral resources in Texas
is the central problem in the fu-
ture industrialization of Texas.
As these industries grow, there
will necessarily be a growing de-
mand for the products of other in-
dustries such as those of agricul-
tural processing and of a wide
group of service and population-
following industries.

O
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concert, to thwart the interests of
the consumer and of the country.
It explains why every experiment
in enlarged service, whether by a
union or by a corporation or by
the two together, is received with
applause.

All these developments,

and

countless others mean that we are
slowly-—all too slowly—groping
our way toward two things., Let
us face them:

One. Labor has to become more
than labor. The early American
artisan both made and sold his
product. He saw the whole eco-
nomic process from beginning to
end. Today, the American arti-
san must be enabled—in every de-
gree possible—to have that same
vision. Only then can he have a
consciousness of the part he is
playing in our national destiny;
only then can he play that part
wth the full force of an informed
free man.

Two. Management has to be-
come more than management. It
has to follow William F. Batt,
head of the great SKF Industries,
into realizing that “management
has other obligations than to earn
dividends for stockholders.” Man-
agement has  an obligation to
employes and an obligation to cus-
tomers. In sum, it has an obliga-
tion to “the common welfare of
the whole people.”

American management is men-
tally and morally capable of that
ideal. It is capable of striving to-
ward the right products and the
right prices for the benefit of the
consumer and of the country.
Then, when it admits labor

to the problems of management, it
will not be for the purpose of con-
spiring with labor to defraud the
consumer and the country but for
the purpose of making more work,
by making more and better pro-
ducts at lower prices. Then will
our country become stronger and
stronger.

Economic vision for labor, and
economic -national purpose for
management and labor together;
those are the terms of a voluntary
spontaneous national unity against
which the-waves of totalitarianism
will beat in vain.

For voluntary spontaneous na-
tional unity will outmatch any co-
erced national unity ever devised.
It will do so because it comes from
the bottom and not from the top,
because it will marshal a myriad
of minds to its strategy, not just a
few. This multitudinous unity can
overshadow any one-man unity.

We can have it if we will it, and
it should be easy for us to will it.
It is a unity of unfolding freedom,
and we are Americans.

Dallas Expects—
CONTINUED FROM PAGE 7
from increased activity in the big
manufacturing states,” he said.
“But we’ll just have to wait and

see to what extent.”
Shipping Traffic Jam Seen

Jack B. Dale, president of the
Briggs-Weaver Machinery com-
pany, said he expects a general
business improvement but doubts
that it will be felt greatly in Dal-
las. He is a little fearful, he said,
that the rush of war shipments
from other sections may make it
difficult for Dallas machinery men
to obtain deliveries on time in
their regular business procedure.

“I expect a general business im-
provement, but consider Latin-
America our best opportunity for
foreign trade,” Leon S. Leachman,
vice-president of the Leachman
Garment company, said.

“War stimulation should help
the cotton market and thereby
help the ‘cotton gin machinery
business,” R. E. McLemore, man-
ager o fthe Lummus Cotton Gin
company, said.

80-YEAR-OLD LAW
RULES OAK CLIFF

The law west of the Trinity for
more than 80 years -has been a
justice of the peace, a constable
and his deputies. In modern times
Oak CIliff has had two justices of
the peace and one constable, who
usually has only two deputies. But

in the hard yesteryears when
Hord’s Ridge was taking a grim '
hold on the western bank of the
Trinity and Oak Cliff was in the
making, two-gun constables ruled
the section. Working under a
rather loose fee system, the con-
stables were allowed small armies
of deputies.

Looking back through the fasts
fading records of Hord’s Ridge,
research workers find early en-
tries showing - persons charged
with playing cards. This was soon
after the coming of statehood.
The cases were filed in the district
court over which the famous jur-
ist, Judge W. B. Ochiltree, pre=
sided.

The two justice courts in Qak
Cliff are- now presided over by
Tom King and Joe B. Brown., Dave
Bradshaw is constable,

O-
O

THE LINGUISTIC

LUBBOCK, Tex. (#)— To learn
a foreign language students should
live with the foreign language
speaking people, says B. F. Dry-~-
den, assistant in the foreign lan-
guage department at Texas Tech.
He learned French in the French
section of Louisiana; German
from the Germans of Cincinnati.
He often visits the Mexican sec-
tion of Lubbock to improve his
Spanish.

of the 1938 Texas crop was ship- H

Indications are|

to come.

" —

sources.

forest industry in East Texas.
of the Southland Paper Mills in Luf kin

marks qf“ciéf'iﬁite“ milestgne. in the industrial |
\

progress of Texas. This new industry pro-
vides a new and definite reason for conserv-

ing our forest resources.

Knowing the men behind this enterprise, we
know they af%%i)’uilding for the future. We
know this industry will replace and reforest
as it goes along. With selective cutting and
with timber grown as a crop in East Texas,

our forests will grow and produce for years

We look forward to a great future for the
paper industry. It promises to stand as one
of the industrial foundations of a greater
East Texas. We are vitally concerned in the

conservation of our East Texas forest re-

of our forest resources.

The opening

We Welcome
A New Forest Industry

We congratulate Ernest Kurth, Arthur Tem-

ple and their associates on pioneering a new

Ernest Lynn Kurth

We commend to all Texas citizens

the value of this new industry and the value

Southwestern Settlement and
Development Corporation

H. M. RICHTER, President

GENERAL OFFICES

PETROLEUM BUILDING

HOUSTON, TEXAS
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